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(wn naim vt aftvr) *nrn * rftnwnt afft (tin tt«t tsta Hrvmrcl Yt 
HT finrrftnt sk( wnt fttf ntftfaijs anirr m\x 


Statutory orders and notifications issued by the Ministries of the Government of India 
(other than the Ministry of Defence) by Central Authorities 
(other than the Administrations of Union Territories) 


fan rfam 
(flfror famr) 
fasnt, ii 1074 

flTo mo 2800. — VITO favffa faTO 1981 ( 1 981 

m 03), fafar nEt “flfhP-tW’ wr tot s5V win 4b % 
mffa sror wfarot m toW t t> < d jr( wm http tfroirro 
Wit Wt | fa? wi wfwfroq-qft wm 27 , 32 T uk 4W 
%■ ^wtr fTfu^rr rnnTfamT Wo, to 

qr srrj ijffi 1 

[TO 1 l- 35 / 74 -WT^o mfio 2] 
o ^7 0 h 4, HPT TlfTO" 


witW TOd from 

('TroWr^ wmr farftr % qkrnrr m TOufiro) 
nft ftofft, 17 ‘MT'i di {, 197 4 

^ qn 

WToqrTo 2801. — 1 0 RTOT, 1974 % TOFT % TFJm % WET 
Ii, W 3, ?1W (il) % <J5S 2158 & 2183 TO it 

TOifw tTKi nrop, fan Hflmq, mfw qnjf favrFT 
(Winffa IJW WTOT farfw qr qkTTTCT TO TTOfaFT) ^t 4|ftl^r)l 
TTTOT TOo mo 1982 fWW 15 HpT 1974 % <JS5 H5qT 2174- 

2175 to %w ttwr 2 a tot tort mufaww srfate % ttc 
qffaT 7TP? : — 


MINISTRY OF FINANCE 
(Department of Banking) 

New Delhi, the 11th October, 1974 

S.O. 2800. — Tn exercise of the powers conferred by sec- 
tion 46 of the State Financial Corporations Act, 1951 
(LXIII of 1951), hereinafter referred to as “the Act’”, the 
Central Government hereby directs that provisions of Sec- 
tions 27, 32 A and 41 A of the Act shall apply to the Tamil 
Nadu Industrial Investment Corporation Ltd., Madras. 

[No. 11-35/74/IF II] 
D. K. SEN, Dy. Secy. 


1 2 3 4 5 6 

l- farkro farm 3 hRwu totftow 

fTOTTO 51T1 Wif| 

tott tot ]| ttto, yrr 

TOT 1 ' *1 li 

WftfarorqiT 1 896-97 
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3 srfa 
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Mtr qff fqqqtRAqiT qrqptt 4 ott tt tre: 4414 
qw 4141 4 Fl4 $ 4444 ^TtSF! X>T4 % ■H V-' Tt^r fT3R 
tqt, % TRT 4lft 741T IWT «rr, wfau 1973-7 4 4 34 

irfxr*jETtff qr «4 pt 4$f Ot'tt 41 : 

[xPm 14410 1 / 1/74 €to4to^o] 
444 tt»t tft, 4mi4 

DEPARTMENT OF ECONOMIC AFFAIRS 
(Office of the Treasurer of Charitable Endowments for India) 

New Delhi, the 17th October, 1974 
CORRIGENDUM 

S.O. 2801. — In the notification of tho Government of India 
in the Ministry of Finance, Department of Economic Affairs 
(Office of the Treasurer of Cimritablo Endowments for India) 
No. S. O. 1982. dated the 15th June, 1974, published at 
pages 2158-2183 of Gazette of India, Part )l- Section 3-Sub- 
Soction (ii) dalod the loth August, 1974-at pages 2174-2175, 
after Case No. 28 and the entrios relating thereto, Insert- 


1 2 

3 

4 5 6 

29. King 

Director 

3 % Con- 

Edward 

of Edu- 

version 

Memo- 

cation. 

Loan 1946- 

rial 

Mahara- 

49,100 

Trust 

shtra, 

3 % Loan 50,3000 , 

Fund, 

State, 

1896-97- 

main- 

Poona. 

1,200 


tained 
by Ex- 
Sangli 
State. 


*** Interest on the Securities of tho Fund was not 
received during the year 1973-74, as pending receipt of Income 
Tax exemption Certificate tho Securities were not lodged with 
Reserve Bank of India, Bombay for safe custody and 
collection of interest during that year. 

[No. F. 1/1/74-TCE] 
M. D. PAL. 

Treasurer 


snfw trawr 

4$ faesft, 2 6 WTCT 1974 

mTo wto .2 80 2.— f-rdld ( qqi Ei tl Fhurq ttV fqftsrq) 
Wfaf444, 1963 ( 1 963 41 22) 4Tl HUT 17 3TN F44 mfodtt f 
qq SnfFI 4i G jrr, ■’-I u * 'll IX mprBPq Tt?qpjfrqt V * '-1 Traiq 

(fh%UT) fw, 1973 4 xfE xntfiRfttpT 4 Ept fdRhrfqFT 
fd-Mu «ml4I ^ ‘ — 

1. (l) ax PprT xr ttr 4xq>qFTqt xtut fqqfq (ffffyur) 
tptiltrx f444, 1 974 | ) 

( 2 ) q 1 XT4W 4 441 (vld ?)14 qf) 4txbq 41 44TT RPt I 

2. Beqsjfrqt ErqEr (f4%pq ) 1973 4 fwr 

7 4 (rain 4X fdFqErfTjq fua a qqq jimmm, ipqfq — 

" 7- *Pft*T ( 1 ) fqrPT 1 % dq'-fdqq ( 4 ) % XTHfd Xtf44rrnx 
§T>q cm - 9 tt ^4 *4 I * 4 °qfh4 All f*t -1 T44 


JUT ^4 JfrU 41 i[44T ST^T (f)4 qr t o fj4 % vftdX 

UT4 fan %4jfbr qrqqr gul fqTjqd "44 4 474 4t4 

Cl ' Ttfuqt 41441 4PT aqtVlhl 4 fh 4 M 71 1 % Qdrl 
% 4493 XThIH Mi C q4qr I 

( 2 ) fqqmf4 ^44 4r qpq 45«tn qq qrq 4 qiq 
rfr-4 J 4i I *T -1 v -m! qq tlPlT I 

( 3 ) qq 41x4 81q qq ^Vtt 1 

(4) tpfV xriTi qx ^44 qtr fq Pi nq 4 4f*44 jjtqr 1 

( 5 ) 444 ?14 TT 15 fed! % 4TTX 4<ft4 qq fdddTd fqtdT 

44(41 I 

[4° 6 ( 5 ) / 7 4 fd°fdo d4T fdo4o] 


MINISTRY OF COMMERCE 


New Delhi, the 26th October, 1974 

S.O. 2802. — In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 
1963 (22 of 1963), the Central Government hereby makes 
the following mles further to amend the Export of Sulphuric 
Acid (Inspection) Rules, 1973. 

1. (1) These rules may be called the Export of Sulphuric 
Acid (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Fxport of Sulphuric Acid (Inspection) rules, 
1973, for rule 7 the following rule shall be substituted, 
namely : — 

'*7. Appeal — (1) Any person aggrieved by refusal of 
the agency to issue a certificate under sub-rule (4) 
of rule 4, may, within ten days of the receipt of 
the communication oL' such refusal by him, piefer 
an appeal to a panel of experts consisting of not 
less than three but not more than seven persons, 
appointed for the purpose by the Central Govern- 
ment. 

(2) Atleast two-thirds of the total membership of the 
panel of expel ts shall consist of non-officials. 

(3) The quorum for the penal shall be three, 

(4) The dicision of the panel on such appeal shall be 
final. 

(5) The appeal shall be disposed of within 15 days of 
its receipt.” 

[No. 6(5)/74-ET&EP] 


wtio wr° 280 3. — faqfa (qqifdet fd4?rd xtV frxbjm) xtftr- 
fd44, 1963 ( 1 9 6 3 FT 22) tfTXT 17 STXT 444 Klf'fd'n 

44 4414 <6*4 ^rr, i^qjftq rrrqqv nqeai < i q qqa ’tV'i 1*4 fqqfq 
(WWd) fd44, 1 9 b 8 % tflT 4nt 44144 XT fad fdrqhtf'sld 

fqqq qqiTl £ — ' 

1 (l) T4fd44l 47 4T4 44>J4 qT4E4t fqqfq (fMWd) 

44144 ffi44, 19 74 | I. 

( 2) 3 xraw ir 4qqfti4 F14 q^l qfl 4>^n sT>t 1 

2. 44!J4 q4TF4 Iddld (f4Vt«il4) fd44, 1968 ^ fd44 
7 ^ rtpt qr fdrqffrfjjq f444 744 44(41, 44fr[, — 

"l. «pfta-(l) f444 4 ^ 44-1444 ( 4 ) ^ 44t4 4fff- 
47X4 si ' 1 4414-44 ^4 % F3>l ' % *4f44 q(l^ *H Fqd 
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RR4 3TTT nff ^RT 7 " RT 5JRRT jjV4 4 1 0 f<FT 4 
rVrt to Er RtrVr tore: st’t fRijRT rr 4 
rr xk: xtEr 4 ^tIrr i n r -i I a n j ii % fkTRsfT % rrr 
% RRST RR>T RR RRRT i 

( 2 ) Wq’jrt 4V rV jr w^tt rt rr 4 rr 4r-f4RTf 
to-rrrhV rrftV rt ^ pit 1 

( 3 ) for •ft rer Hk rt rEtt i 

( 4 ) 44V 5FTFT TO RRR RT farERTRR 'hF-TM SWT I 

(.*>) RPR (Jt4 TO 15 fill 4 ift'i 7 xufE RT f-TRT ’1 (4 Ml 
RTURT I 

[r 5 ^/ 74 Ft ° fA o ftkit ft °n ° ] 

S.O. 2803. — [n exercise of Ihc powers conferred by section 
17 of the Exuoit (Quality Control and Inspection) Act, 1963 
(22 of 1963 ), the Central Government hereby makes the 
following rules furthei to amend the Export oi Vacuum 
Flasks (Inspection) Rules, 196S. 

1. (1) These lilies may be called (he Export of Vacuum 
Flasks (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the date of their 
publication in the Official Gazette. 

2. In the Export of Vacuum Flasks (Inspection) rules, 1968, 
for rule 7 the following the shall be substituted, namely : — - 

‘"7. Appeal— (1 1 Any person aggiicvcd by the refusal 
of the agency to issue a ceitilicatc under sub-rule 
(5) of rule 4, may, within ten days of the receipt 
of the communication of such refusal by him, prefer 
an appeal to a panel of experts consisting of not 
less than three but not more than seven persons, 
appointed for the purpose by the Central Govern- 
ment. 

(2) Atleast two-thirds of the total membership of the 
panel of experts shall consist of non-officials, 

(3 ) The quorum for the panel shall be three. 

(4) The decision of the panel on such appeal shall be 
final. 

(5) The appeal shall be disposed of within 15 days of 
its receipt." 

[No. 6/I5I/74-EI&EP.J 

RTo WT« 2804 — faqhr ( Rtrf44V fRhRR stk fhAffnr ) trfy- 
flRR, 1 9 fa J (1963 RT 2 2) 44 RET 1 7 IfGT RET RfRTRt 

*frr RRkr rr4 5<t Rkk wt qffifSRT xpFrafRR toVr 6t#t 
( ftThsm) fRRR, 1966 4 tfk rt4 tottur 4 far fun Ethan 
fhnrrr rtotV — 

1 . ( l) fRRRT RT RTU XTRlRf-TR 1 IJ i 4 fRRff (fifkiR) 
TOftRR fRRR, 1 9 7 4 4 I 

( 2 ) 4 rr 4 tnm 4 wifw xV4 4r reTr 4t 
1 

2 . ott^Irr toVr fqRk (kkiFR) fRRR, lose 4 4 trr 

8 % ?RTR TO fn i-n E ha n fi a H TOfT RtRRT, WRfR. — 

“ 8. TPfV'T ( 1 ) fcRR 4 % RR-faRR ( 4 ) 4 RtftR RfRRRR 
STxr rrtr tot 44 4 Cg t 4 “rEtr Rtf Ei h 4 
SET 44 4 RE - 4V ’J'TRT RPR jfffi to in fjR 4 tflTO 
^RR fair rtrrt RET fffiJRT rr 4 rr 4Vr 4k 
RftTR 4 TTftJR 111 G fi' I M f 4 fktRjTT 4 4 RE 4 RRtT 

rrEt rt RRR 


( 2 ) frotroft 4 ■Ire 4V $e rrrptt rt rr 4 rr st-fourf 

k-RWkf RTORf RT flRT I 

( 3 ) kr*T RT TRR #T RT $TRT I 

(4) kfVxpfVR'R'lRR TT fRfRRRR whdR ftRT I 

( 5) RFi ^r4 4 15 hfit 4 RTRT R4VR TT fRRRTR Eh I 
^TT^TT | 

[4o 6(5)/74-hTo fRo RRTfRRoJ 

S.O. 2804. — In exercise of the powejs conferred by section 
17 of the Export (Quality Contiol and Inspection) Act, 1963 
(22 of 1963), the Central Government hereby makes the 
following rules further to amend the Export of Inorganic 
Pigments (Inspection) Rules, 1966. 

1 . ( 1 ) These rules may be called the Export of Inorganic 
Pigments (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the date of their publi- 
cation in the Official Gazette. 

2. In the Export of Inorganic Pigments (Inspection) rules, 
1966, foi rule 8 the following lule shall be substituted, 
namely : — 

"8. Appeal — (1) Any person aggiicvcd by the refusal of 
the agency to issue a certificate under sub-rule (4) of 
rule 4, may, within ten days of the receipt of the 
communication of such refusal by him, prefer an 
appeal to a panel of experts consisting of not less 
than three but not more than seven persons, appoin- 
ted for the purpose by the Central Government. 

(2) Atleast two-third of the total membership of the 
panel of experts shall consist of non-officials. 

(3) The quorum for the panel shall be three. 

(4) The decision of (he panel on such appeal shall be 
final. 

(5) The appeal shall be disposed of within 15 days of 

its receipt.’ 

[No. 6(5)/74-EI&EP] 

JITo wto 280 S — [Ruhr (RffifRfV ffiRRR Rk flRhSTR) flftT- 
fRRR, 1 Ufa 3 ( 1963 TT 22) 4t tTRT 17 ?RT RTR UlPfROt 

*FT RRTR 5r 4 fR, 4"-TftR RTRR 0,4441 tT ftRFK TTR fRtrfR 

(fkkiw) fRRR, 1969 4 4k rt4 RufTOR 4 Trt IrrIrI’jr 
Trrr RRhfV $ : - 

1. ( 1) ^R fRRRl RR RIR frRTRR TtR fRR?R (fklWR) 
RRtTR fRRR, 1974 | I 

( 2) R RTOt 4 SPG El ^'l4 4V RTflRI <f4 SlfR ^4 I 

2 fRTTRR Rkr fRRfR (fR 7 49PR) fRRR, 1969 4 fRRR 
8 4 Ra 1 1 R 7 ” fi i-i E f fl 1 fRRR TRTT RTqRT, ** 

"S. R4VR-(l) fRRR 4 4 RR-fRRR ( 4 ) 4 RtffR RfRRRR 
5PT RRIR-RR 44 4 t il < 4 4t^ ®r[4u rr4 

5TTT if4 ttli I < 4V gRRT Ml‘-n yt4 RR 1 0 fRR 

4 rVrr ?r4 Er kifk rrurr srer fRtjTR rr 4 
RR rVr 4k XtftTR 4 RfsrR RTR a Rf4tTRt 4 
f'TRWf 4 RRR 4 RR5T RrVt RR R4RT I 

( 2 ) fRftRflV 4 RRtT 4V fR RRRRRT RT RR 4 RR Rt/Rt?Tl5 

k-RTRkt RTOTT RT RlRT I 
( 3 ) RRR RT RkR 4VR RT 1TTRT 
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( 4 ) ifcfa wfor tt frffartrt fafaR |Wr i 

( s) RiRnffa 'k 1 5 ftrft v fagr wfaw 13 farm fen 
'sn^nt i 

[n‘o e(s)/74 fr° fro art fro no] 


S.O. 2805. — In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(22 of 1963), the Central Government hereby makes the 
following rules further to amend the Export of Safety Glass 
(Inspection) Rules, 1973. 

1. (1) These rules may be called the Export of Safety 
Glass (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the date of their publi- 
cation in the official gazette. 

2. In the Export of Safety Glass (Inspection) rules, 1969, 
for rule 8 the following rule shall be substituted, namely : — - 

“Appeal — (1) Any person aggrieved by the refusal of 
the agency to issue a certificate under sub-rule (4) 
of rule 4, may, within ten days of the receipt of the 
communication of such refusal by him, prefer an 
appeal to a panel of experts consisting of not less 
than three but not more than seven persons, appoin- 
ted for the purpose by the Central Government. 

(2) Atleast two-thirds of the total membership of the 
panel of experts shall consist of non-officials. 

(3) The quorum for the panel shall be three. 

(4) The decision of the panel on such appeal shall be 
final. 

(5) The appeal shall be disposed of within 15 days of 
its receipt." 

(No. 6(5) /74 EI&EP] 


irto uto 2806 — frafa (mfRfa frfarrt fax fafaeirt) fab- 
frmr, 1963 ( 1963 13 22 ) fa trm 17 sm artw ifrfa 
13 afart Tfr gb, faifa trwrt tj*rr$ RTfi ffafa 

(Prfrpr) fruR, 1968 *r fax sfet ffiffttn % f?fr ffartlrtfart 
frqtr Rirfa | : — 

1. (l) XX frrtfa 93 rttrt qrtlt ffi'Jrt frrtfr (frGw u l) 

rtfaurt frqiT, 1974 t I 

( 2 ) ^ tr-m b wrftrrt $fr fa rtfart fa tpjrt yfr 1 

2, tjyul trt^r ffetfr ( f'i ) fan, 1906 b frrtrt 7 % 
iipt tt ffartlrtfairt friR xot Rim, Rifa; : — 

" 7 . rtfart — ( 1 ) frir 4 % Tt-frrnr ( 4 ) mffr faw- 
irst sttt airm fa % tot b srrffer faf 31 % 
urn ifr x^qr fa ^rrr son $fr ax 10 ffa % 
stfrr frfr 4 ., if 1 m rxttx stxt fr^Ri 
fart fax farm b faim sis «i (Afa % fart % urit 
xrifrr m r%rt 1 

( 2 ) ffafafa % farr fa $rt rtwmt 13 i 3 tfa-i!rt ft frgtf 
ik^rorfi unfa 13 fan 1 

( 3) fat 44 faXR fart 13 fartt I 

(4) frft rtfart ax fair w frfrm fafaR fair 1 

( 5 ) aFR t(fr 3 X 15 ffa % fartX Rfart 13 ffaiH ffalT 
TnrrtTT I 

[4° 6 ( 5 ) / 7 4-fr°fro R*TT froRo] 


S.O. 2806. — In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(22 of 1963), the Central Government hereby makes the 
following rules furtherto amend the export of Laundry Soap 
(Inspection) Rules, 1966 

1. (1 )These rules may be called to Export of Laundry 
Soap (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the the date of their 
publication in the official gazette. 


2. In the Export of Laundry Soap (Inspection) rules, 1966, 
for rule 7 the following rule shall be substituted, namely : — 

"7. Appeal : — (1) Any person aggrieved by the refusal 
of the agency to issue a certificate under sub rule (4) 
of rule 4, may, within ten days of the receipt of the 
communication of such refusal by him, prefer an 
appeal to a panel of experts consisting of not less 
than three but not more than seven persons, appoin- 
ted for the purpose by the Central Government. 

(2) Atleast two-thirds of the total membership of the 

of experts shall consist of non-officials. 

(3) The quorum for the panel shall be three. 

(4) The decision of the panel on such appeal shall be 
final. 

(5) The appeal shall be disposed of within 15 days of its 
receipt”. 


[No. 6 (5)/74-EI & EP] 

ix° rt° 2807 — ffafa (nrffafa frrfrvT fax frffem) fab- 

frw, 1963 ( 1963 13 22 ) fa mm 17 sra aim fafrfa 13 
fafa trfr- jtr fafaa Rxinx i 34 f.fi. xurh ffafa 

(frfrsm) famr, 1966 if fax trfr frirfaR ftfr frRfafan 
PlMU ffliul |£ 

1, (l) FT frqrff TT ■TTR «hi 4 PtH. XHEPT ffafr (frfhpJt) 

tfrifah ffertt 1974 ^ I 

f ( 2) t ir tmfspr ^fr sh tuO'i th 5 pjtt ffr i 

2. wfaffar VUTR frqfr (frfbjTJT) frrrtf, 1966, 4 ffertt 7 

^ Tt f'iH'frfinT fim rtfi srrpyrx, _ ; _ 

"7. mffe-(i), frmr 4 % ST-frmr (4) ^ wufa 
fa % ^ sqffa ^ 341 % CTrt far 

fa ix 10 ifa’f ^ sfrrx afa ^ 

frfa 4 fa 9 ussus BKT ffartixnt h T4 ?ffr fay wffelT 
h stTot w sqfafa % frfrifa % faw % fafr rttst 
wafrr in; trfarr 1 

( 2 ) frflqfa % fart fa $rt in h Tq 

mrtfa 13 faiTT I 

( 3 ) fart 13 fartt fart Irt fart! I 

( 4 ) fat srfart rtT fart 13 frfrlrtrt rtfrtrt (iblT I 

(5) s?r% an gfr % 15 ffa % farR tfafa 13 ffasirt 
ffarr rtTT^rtT I 


[rto 6(5 ) /7 4 -fr ofro rtrtT frotfo] 
rtrt-frfarrt 
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S.O, 2807. — In exercise of the powers conferred by section 
17 of the Export (Quality Control and Inspection) Act, 1963 
(22 of 1963), the Central Government hereby makes the 
following rules further to amend the Fxport of Organic Chemi- 
cals (Inspection) Rules 1966. 

1. (1) These rules may be called the Export of Organic 
Chemicals (Inspection) Amendment Rules, 1974. 

(2) They shall come into force on the date of their publi- 
cation in the official gazette. 

2. In the Export of Organic Chemicals (Inspection) rules, 
1966, lor rule 7 the following rule shall be substituted, 
namely : — 

“7. Appeal (1) Any person aggrieved by the refusal 
of the agency to issue a certificate under sub-rule (4) 
of rule 4, may, within ten days of the receipt of the 
communication of such refusal by him, prefer an 
appeal to a panel of experts consisting of not less 
than thiee but not moic than seven persons appoint- 
ed for the purpose by the Central Government. 

(2) Atleast two-thirds of the total membership of the panel 

of experts shall consist of non-officials. 

(3) The quorum for the panel shall be three. 

(4) The decision of the panel pn such appeal shall be 
final, 

(5) The appeal shall be disposed of within 15 days of its 
receipt”. 

[No. 6 ( 5 ) /74-EI & EP] 
K. V. BALASUBRAMANIAN, Dy. Director. 


gw fatfarr, gRtTr-fagfa w wgfag, 
gtftfefa) 1974 
Tfafa 

wto 2808. — xrirtT wggfaw fro, < 4 h i ?, fa , 
fafak-i.i fa 3 wr xrfa farfaw % strut % fag gw ffafa 
gsT * xrcfrr ggr strut grmfa 4° xn^o/fao/2063737/fao/ 
gw gw 43 /gxr °/35 farfa 28-4-72 tret fagr ggT <tt i 
siT^fa fa gm fafagg ffafag gfa fa ggfaft infa «r 4 % 
fag W Ttprfw fa W TTttTK TT XTRW fagT S' fa g*T giT 
fafagg Md u i gfa fa fa t 1 

tttT fa % ggfar if tufar 4 ggr wr iw Tiffin fagr 
^ I XTtffaTtTTTrff J l 4 fa TTT^rfa tf 0 tfa 0 /fa s/2063737/ 
fao/gw/ 43 /gw/3 5 ffafa 28-4-72 fa gg gsT fafaw ffar- 

ffr srfr gf if tfh ffaw faT t fa wfa ggfafg far 
wfa orrff fa wfa gfatg 1 ^w srrsfar iff g*r gin fcfagg 
ffafag far gwai < 1 7TT gfa Tifa ^ 1 

[fa fa°fa° 2/fa° faggR ( 2) 72-73] 
tttto %o fag, 
^rgwffafarr, 
far gw ffanwr 


OFFICE OF 1 HE CHTEF CONTROLLER OF IMPORTS 
AND EXPORTS 

New Delhi, (he , 1974 

ORDER 

S.O. 2808.— M/s. Bharat Electronics Ltd., Jnlahalli Banga- 
lore-13 were granted an import licence No. I/C/2063737/ 
C /XX/43 /H '35 dt. 28 4-1972 under free foreign exchange 
for import of Heat and Cold Chamber. They have requested 


this office for the issue of a duplicate exchange control copy 
of the licence on the ground that the original exchange control 
copy has been lost. 

In support of their contention, the applicant has filed an 
affidavit. The undersigned is satisfied that the original ex- 
change control copy of licence No. 1/C/2063737/C/ 
XX/43/H/35 dt. 28-4-72 has been lost and directs that a 
duplicate exchange control copy of the licence should be 
issued to them. The original exchange control copy of the 
said licence is hereby cancelled. 

[No. CG. II /DEF(II) /72-73] 
R. K. GHOSH, Dy. Chief Controller 
for Chief Controller. 


ggw-gw ffardxn TTRET-fagW rr wfaw, (To -tt 0 fa) 
fa fa-fa, 14 gRgfa, 1974 
xtrfar 

wo wro 2 809. — fafa fafafa 99 s 6, gfag gw, 

grig ’fan, gr fattor Tig, fa ffafa fa uigur gm 
far 4 fagfa faw, xtrfa fa gfafagr RnifaTfagg T wrii 
T fag 5 0 0 0 rr o T fag grwffar 44 M l Pi ul spiff T xgfacT 
gqr xtret gifag 4 wr fa/gg/ 1801817 /, fwfa 24 - 8-73 
fafarr faqi ggT «n 1 gfafa gw vufau fa xfgfair fagrgwr 
ggtw gfg fa a i ff 4 , J 4 T fag mr wtttt tt rrrfaq ffarr 
4 fa wfa ggr a Pi ffargr g'REi fag fagr tit fa/wmiw 
a if i 1 

2 . tufax, 4 tt/w wft T daw g tngtni wmr Pfhd 17 ! 
ifajrr, fwg wr fanfafa, 1973-74 T 320 % WrPFT 
wt gffad gi: iimr* gifaT fam | 1 4 nge j fa w 
gnffar Tt qfa ufr gf / xtwftw fai ^ 1 

3. XTRFT Pffifl'JI Wt%TT, 1955, faffa 7-12-1955 Tt 

ura 9 (fa tft) T wgifa Jfa fag ggn xrfwfar w ggrg 
w, 4 tw Tfufai Tf tfangFU ggfag gfa W w 4 w 
xtfaw wr j 1 

4 . xrrgpr ^nru ffafag fagg ggr fagrfafh, 

1973—74 T 4ct 320 ( 4 ) wgtxnxft T xtgd I v ingi-l 

MuPfq T) wgfafg 41 hi gw ggfag afa xrr Tt grpft 

Tt 7 TT Tiff 4 | 

[no tfo gfa/*TTTo 10 /ggg. 7 t/gg. g/i. / 4 i gw g j 4 8 3 4 ] 

OFFICE OF THE JT. CHIEF CONTROLLER OF IMPORTS 
& EXPORTS 

New Delhi, the 14th February, 1974 
ORDERS 

S.O. 2809. — M /s. Rainbow Industries. 9986, Baldeo Bha- 
wan, Sarai Rohilla, New Rohtak Road, New Delhi-5 were 
granted the import licence No. P/S/1801817 dated 24-8-73 
for Rs. 5000/- from G.C.A. under Actual User Category 
for tbo import of Acrylic Plastic Sheets of Pearlascent 
variety etc. They have applied for the issue of duplicate 
Customs Purpose copy of the said licence on the ground 
that the original copy thereof has been lost /misplaced with- 
out having been utilised at all. 

2. The applicant has filed an affidavit in support of the 
above statement, as required under para 320 of I.T.C. Hand 
Book of Rules & Procedure, 1973-74. I am satisfied that the 
original copy of the said licence has been lost /misplaced. 

3. In exercise of the powers conferred on me under 
Section 9(cc) of Import Control Order, 1955 dated 
7-12-1955, I order the cancellation of the Customs Purpose 
copy of the said licence. 
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4, The applicant is now being issued duplicate Custom 
Purpose copy of the aforesaid licence in accordance with 
the piovision of para 320(4) of the l.T.C. Hand 1 Book of 
Rules & Proceduie, 1973-74. 

LF, No. NP/R. 10/AM. 74/AU. UT/CLA/4834] 


5TTc srT° 2810 — RRRt TO 4 * * 7 VfSRl TOfDT (ifell), 1K2-BV, 
ITOITTTO, fesffeR RTRFR TJJT R R^R-HT#, 7jHw(^Tol) 
# qfjfsTTO 4 3 % RRRTT ^ijfel RTRTO T fan RRRR RRTOTT/toR 
ipR % RTRIR ifr fan S0<)0 *¥[ "P fan RTFlfRRI TORlRRT 
fen % tFRffa rtrft rtttr wrr 4t 0 , 115 / 1719873 , farm 
10-11-72 fat£R felT TO RT I 1# TOR RTCRR 

faror nfa R Tiff tor t fan tt rteito to rttot 
f-POT I fa RRRR flp=r rFt feTOT TORTT fan fan 5Tt R^/ 
tTCRlTW p T{ o I 

2 . Vlfa TT R RR'JTR TOR T RRfel R RTRTR *11 'll* 
faTOR ^TOtT, faRR TO talftfu, 1973-74 T RR 320 Rl 

TORfe to sfewR n/p wra RrfaR fan t i ^ g 
fa tot MiE'tuf >fa jjr nfa to r$ t/RromR rt ni & i 

3. TORF! faWR Rlfel, 19 5 5, faRfa 7-1 2-1955 4% 

htu 9 (4T rT) R TOfer if 7 fan sm RfaTTpi to rrtr 
to:, ff tor tieru i?r tjtst fafaRR faror Rfa q?r tor tot 
to tnfeT %RT ft I 

4 snwr «ti'H7 fmfaR ^?rrt, fror to faRifafsr, 

19 7 3—74 % TO 320 ( l) >PT WWl % TOJRIT TOW 

to^rr >fa TOjfafa ijst fafror rtfa tot torto; to 
rkt qfr rt t?t ^ i 

[ofioRo l fto/mTo-2l/n7T/rro rttro- 72/nTJ“ iJ-fto/RTomRo uo/ 4796 ] 

S.O. 2810 M/s. Star Radio Industries (India), 162-D, 

Kamla Nagar, Delhi were granted the import licence No. P/ 
S/1719673 dated 10-11-72 for Rs, 5000/- from Ci.C.A. 
under Actual User Category for the import of Permissible 
components/ Raw materials for Tuning Coils as per Appen- 
dix 43 of AM, 73 Red Book (Vol. I). They have applied 
for the issue of duplicate Exchange Control copy of the 
said licence on the ground that the original copy thereof 
has been lost/misplaccd without having been utilised at 
all. 

2. The applicant has filed an affidavit in support of the above 
statement, as required under para 320 of l.T.C. Hand Book 
of Rules & Procedure, 1973-74. I am satisfied that the ori- 
ginal copy of the said licence has been lost/misplaccd. 

3 . In exercise of the poweis conferred on me under 
Section 9(cc) of Import Control Order, 1955 dated 
7-12-1955, I order the cancellation of tho Exchange Conti ol 
copy of the said licence. 

4. The applicant is now being issued duplicate Exchange 
Control copy of the aforesaid licence in accordance with 
the provision of para 320(4) of the l.T.C. Hand Book of 
Rules & Procedure, 1973-74. 

[F. No. P/S-21/N/AM. 72/AU. UT/C’LA/4796] 

/'''I ii 'T) TO TORSI 

TRo TOo 2 41 1 . — W4T TOR TOffa, 8N96, RTOtR RRT, 
jprm FHTT, fij - TtTTT7 far, To fenf TO RTRm RJT WR R 

wfefa froo , sufr *fa nf'iT^pr i f-TO' 4) 4/1 % tortr R fi 9 


5,000 tot % fro/ ttftFpp toritrt fert ifr r-t J i d ft 

RThTh RTWT WTT ' TT/TR/ 1 7 20 1 8 3, fV-m; 28-12-72 
FfTlFT fPRT TO <TT I TfiTW TTT TT^lR Tt TRjf#T tflTOJJT 
Tort srhr qfr Riff ^ f4n Rran: to rttot frorr 
t fqt RRlft 1JT TftT fTOfFT TTRTT ftm ftfTT TTt 
?T Tf ^ I 

2 RTRTT T "TPJRT TTfT 41 RRRT R RTR1T »TF71T fTR- 

rr fror to froriWu, 1973-74 % 4tT 320 <ft 

RTOtT TO SFTfiflT ^ RtpnR TfharT fTOTT | l f T R1JTO | 

fik TRT TTTOlR # 5JT RfR Tft Tf/TORTTOr jjt trf ^ I 

3 . wtrpt frror tn?vr, 1955 , froitT 7 - 12-1955 *fT 

WPT 9 (TO RT) % RTOFt RtfRR TOT RftPTTOt TO TOR TO, 

R TOR RTERR R?T 4TRT TORT RfR r ‘t 7^5f TOR RR 

WTOR TO f I 

4. RIRTR TORR fRRRR TtTOT, fr RR TO fTOlrftr, 

1973-74 % TOT 320 (4) # TORTRUTT T SPJRTO ^4^ 

RIETlR TTf R’jfRpT rffRlRTlRI TORT RfR WR tnRTO RTtPl 
^ Rr # | I 

[qioRo T.TRT/RTO— 4/ TOR-7 3/nR-TO>/ tftnRtr/ 4 9 1 2] 

Rfo mfo tTPTTO, 
RR-^W fTTOTi, 
JR 4[5R fRRRRt 

S.O. 2811. — M/s. Rainbow Industiies, 9986, Biddeo Bha- 
wan, Sarai Rohilla, New Rohlak Road, New Delhi were 
granted an import licence No. P/S/1720183 dated 28-12-72 
for Rs. 5000/- from G.C.A. under Actual User Category 
for the import of Acrylic Plastic Sheets of Pearlasccnt vari- 
ety etc. etc. They have applied for the issue of duplicate 
Custom Purpose copy ot the said licence on the ground 
that the original copy thereof has been lost /misplaced with- 
out having been utilised at all. 

2. The applicant has filed an affidavit in support of the above 
statement, as required under paia 320 of l.T.C. Hand Book 
of Rules & Procedure, 1973-74. I am satisfied that the ori- 
ginal copy of the said licence has been lost /misplaced. 

3. In exercise of the powers conferred on me under 
Section 9(cc) of Impoit Control Order, 1955 dated 
7-12-1955. 1 order tho cancellation of the Customs Purpose 
copy of the said licence, 

4. The applicant is now being issued duplicate Custom 
Purpose copy of the aforesaid licence in accordance with 
the provision of paia 320(4) of the l.T.C, Hand 1 Book of 
Rules & Pioccdurc, 1973-74. 

[F. No. NP/R-4'AM. 73/AU. UT/CLA/4912] 

O. N, ANAND, Dy. Chief Controller 
for Jt. Chief Contioller. 


R$ ftrSft 28 RTR 1974 

rtRr 

TOo Rtf 2812 -TOtfr TORT ^TO 24/153, RfFT RTO, 

frofT % ht'R tNr V’-IIT RTOR tTlfR ifr ttoTTR % fRtr 

RTrofroi rTOrrt 'M % tft t r TORrfi^TR frorrR rFrtor 

R 5000 T fRR TR RTRTR RTRRR Ro 91/1(11/159 5 4 0 4/ 
iffo f^Ttn 29-4-7 1 TOR fell TO RT I 1362 

# RR tlTOlfiT % TOR RI'VlR tV felRR fTTOT 
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srfa =44 TpjfEfx unt ^^4 ifr fair ^ ee toej fw 
fc fr ee ipr Meet fEWE Efx 1302 eee % Fte Eqqtir 
Pftt f4rr onf nf/wwrrT^ ?ft f, i 

wt e4t % ee4e e xtteext 4 wetet xetei t foEErt, Pete 

mTT fwfaftr ^YfTT, 1973-74 % TTT 320 % i)Vrfl'|.-f EET 

TTEfxrT EXT FEET TE XEEE M J I Ji XT -I I [A E fiFET % I 

4 e^e j fa et?4e xfr *J5 44etxfxt fExrpft eTt 4fa eet 
Meet Ptott hie 'll xf/sFETEfE st xt t 1 

EWT TEREX TfEE ETETE pETiTT ElFrt, 195 5 fcxfa 
7-12-1 955 % <XY 9 (44 44 JTFT SITE Ef>-.ETTrt TTT TEfW 

XrtT ^ti WT ETWE Xt4 Tpn fafEXE fXEEE XfX *Tf T^? XTTJf 

<rr wrifsr t4et ^ i 

FT? EmE TTT 'JEfXE W Ef EST fxfTXE fXEEE SpT 
*4 <5t^Prf4 etete etettt Peppt Peet ext fwPrfa ffaTF, 
1073-74 XT Tp 320 ( 4 ) XT) FPT 4t EEETE ttttO TTT eO 

& i 

[TTW'fy/TTTT-2 3 (ett) EEE.-71 /fi. X X 41/44^0 fifiss] 

New Delhi, the 28th Mnrch, 1974 
ORDER 

S.O. 2812. — M/s. Rama Traders, 24/153, Shakti Nagar, 
Delhi were granted import licence No. P/S/ 169 5404/(2 
dated 29-4-71 lor Rs. 5000/- from l.D.A. under Actual 
User Category for import of Plain Carbon Steel Sheets etc. 
etc. They have applied for the issue of duplicate Exchange 
Control copy of the said licence for the balance amount of 
Rs. 1362/- on the ground that the original copy thereof has 
been lost/misplaced without having been utilised for 
Rs. 1362/-. 

2. The applicant has filed an affidavit in support of the above 
statement, as required under pain 320 of T.T.C. Hand Book 
of Rules & Procedure, 1973-74. I am satisfied that the ori- 
ginal copy of the said licence has been lost /misplaced. 

3. In exercise of the powers conferred on me under 
Section 9(cc) of Import Control Order, 1955 dated 
7-12-1955, I order the cancellation of the Exchange Control 
copy of the said licence. 

4. The applicant is now being issued duplicate Fxchange 
Control copy of the aforesaid licence in accordance with 
the provision of para 320(4) of the I.T.C. Hand Book of 
Rules & Procedure, 1973-74. 

[F, No. P/R-23(N) /AM. 71/AU. UT/CLA.608R] 

Eft° ETo 2 81 3. — u4 J 44 4 -1 Cl Y-Y^Vji , 9986, TEt4x ExE, eETX 
■ftf^'TT, E$ H^EXT rfff fsFET e4 70 frrff EiftEE 4 TTTT 
(xX)e 4lxTlX | ' T r - % ETE vm' x lEiu T^-TX % etxte % 

fsrtr EPEfaXT dxalrti >444 % XFe4e ETEPE JjET 4 5U00/- 
XMX" TT fair TTT! TTETT-T ETTEE Eo 'ft/u.u/l 71 9842/44 f4Hfa 
4- 12-72 XXTX f^TrtT XET XT I EXrfa EX! XTYEE Xt 4 44qi^?<f 
fEXEET e4t Xffi fxTrEX fEETE EfXE't qff EiffxfEXt 4t Eet 
TE WTOTr IT TTT^iTT fTTT 4 fV TJrt TfrETT fasf'T 44 TTTTT 

EfTE fSHTT >94 ’rf/’TWTETTSr W\ TTt % I 

XTt4 TT^T % trtpTTT 4 tn TOT 4 WEm e4NH fTEEirT fTErtT 
xn pCTlfxrftr 1973-74 % 4 tt 320 % SFTifFr TPTT 

qTfXET tTJTT !FFm WHT TT anftpT fw ^ t 4^ 


f fa HiEdo tet 44 TTrwrfTT f4wf4 af4 wVt ttct faiwr 

fTEPart SrEr Tl Tlf/'q’^RTST ijr Tit S I 

XrtTET TVIT TTrtlftPT tJETTI FeTOT 5TTT!Jr 1 95 5 fpTTT 7-12- 

1955 «F ht 9 (44 44) ;rrt tpr4 ?!rru' t fT r T tt twet arEr 

gT t TOT rtTEETT 5 t 4 44TTTVpTT f4TET) T(V TT3T T=t frt rt !1 fTEt'3VT| 
aEnTt xrt ^rEr ?rr TnTrt ^tt ^ i 

5ET »TT^T TT TTTEet Tt TftTTRPT NYTTE) StEt rfff 

jttt ETtiet fawir afr ^ Fr^faf'ETt otjtr xararr fEWT frEET 
tt^t fwTrftr ^tt 1973-74 % trt 320(4) het 
T xetete "x 1 T ^4 tstt t ^ 1 

[ 4 w ET ifr/iiTTT-s/rr rrqo 73/rr if tV/tfl.^rt.TI ./ 6 1 2 x] 


S.O. 2813. — M/s. Rainbow Industries, 9986, Baldeo Bha- 
wan, Sarai Rohilla, New Rohtak Road, New Delhi were 
granted the import licence No. P/S/1719842/C dated 
4-12-72 for Rs. 5000/- from GCA under Actual Uuser 
Category for the import of Regid unplustlcized Sheets with 
Vicat Softening Point above 70 °C etc. They have applied 
for the issue of duplicate Custom Purpose & Exchange 
Control copies of the said licence on the ground that the 
original copies thereof have been lost /misplaced without 
having been utilised at all. 

2, The applicant has failed an affidavit in support of the 
above statement, as required under para 320 of T.T.C. Hand 
Book of Rules & Pioceduie, 1973-74. 1 am satisfied that the 
original copies of the said licence has been lost /misplaced. 

3 In exercise of the powers conferred on me under 
Section 9(ec) of Import Control Ordet, 1955 dated 
7-12-1955, 1 order the cancellation of the Custom Purpose 
& Exchange Control copies of the said licence. 

4. The applicant is now being issued duplicate Custom 
Purpose and Exchange Control copies of the said licence in 
accordance with the provision of Para 320(4) of the I.T.C. 
Hand Book of Rules & Procedure, 1973-74. 

[F. No. NP /R-? 'AM 73/AU. UT (CL A /6 125] 


WTO WT02814 — *1+44 faw Xfi^fisT, 2 3 8, T^tlT. 

xff 0 , 6 % 4 xrfir^r xtNtt 44 h ptt % ttet xT'5 /)c< itr^ 
qrrxhr fpj^r % wra R % 5nno /- w jj^tt tt pr wetft 
rtT^^Trt 4o 44 /ee/ 1800 6 59/44 fTTTtT 31-3-73 TP^T fifEtT 
TpTT «TT 1 TTJllFT TTT! Mlfcjpl' Vi EtiTPITETT f45TT44 TlTr IJITT fxTEET 
fiETTTrt trffirff X4 5Ejfrtfwf ^rrT Tfrr% % f4pr YfT (TTSTH TT WX- 

Tfi frar t fr 155 srfiErt fxr44 44 44 ttt wxt tetFet fi , t44?et 

XTOE ftTET c/It 44 ^rpfpT fxnir xprr WfiTErxi Ft %j 

I 

^ smTfi 4 4 ttttet xai'Tic Frartrt, fxw 

rtqT f’FTTTWxj 1973-74 % Trt 3 20 % SErtETT TETT- 

iq^fxT?( EXT rtEE EXT XO'I X T 5 " ClfislE fxTET % I fi TEJXE 

I Ft xim xft ifT 44EEtrvXT f4wf4 srfir sfrt e’kt fqTririr ffni- 

fiTir 5rfn xrt ?t Ei $ i 

tTSEET EWEffrfsf E XTETET farrax T wTw, 19 5 5 fTEETT 7- 1 2- 

1955 ^! *5"? 9 ( 44 44) SETT ETH xrfffXTrrt XTT tetEt TtT ^e 

4 ETX) HrtAq 4i) 'ft/EE/ 18006 59 fTEfifT 31-3-73 5?t ijrt 

tfftrnipxT 14x044 trf4 4V eft Weee fx%rt srfxnft xit xeE 

XE ET^E ^ET p I 
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mm sow 41 'j4Tnr mti4m 41 4Wnrp'F fMTTMf srffr mV 
ij?rr Wimm f4wr sir 41 xpjfMfiprl mi mm srmr fr%M f^jpr 
MMT fwfaftT 1973-74 4 Vt 320 ( 4 ) 41 m4 4 

ifjmp: iVY 41 ht m?Y | 1 

[4w : 4f/41o 3 (Pt)/ 4Y tr^/n; ppo 7 3 /m mo Jj4f/4t IT spr 6 1 6 2] 


S.O, 2814.— M/s. Vikram Industries, 238, Industrial Area, 
Chandigarh were granted import licence No. P/S/18006J9/ 
C dated 31-3-73 for Rs. 5000/- for import of Cold Rolled 
High Carbon Strips with Carbon range above 0.6%. They 
have applied for issue of duplicate Custom & Exchange 
Control Purpose copies of the said licence on the ground 
that the original Custom Purpose & Exchange Control 
copies have been misplaced/lost without having been regis- 
tered with any Custom House and unutilised at all. 

2. The applicant has filed an affidavit on stamped paper 
in support of their contention as required under Para 320 of 

I.T.C. Hand Book of Rules & Procedure, 1973-74. I am 
satisfied that the original Custom & Exchange Control copies 
of the said licence have been lost/misplaccd. 

3. In exercise of the powers conferred on me under 
Section 9(cc) of Import Trade Control Order, 1955 dated 
7-12-1955 as amended, upto date. I order the cancellation 
of the Custom & Exchange Control copies of the said licence 
No. P/S/1800659 dt. 31-3-73. 

4. The applicant is now being Issued duplicate Custom 
and Exchange Control copies of the aforesaid licence in 
accordance with the provision of Para 320(4) of the I.T.C. 
Hand Book of Rules & Procedure, 1973-74. 

[F. No. P/V. 3(N)/CH/AM. 73 /AU. UT/CLA/61621 


mtVt 

t| fwtfr, 22 Ml, 1974 

^tfo HTo 2815 — m 441 tfPTMT MTWfePfWr 4° 1 562 XT# It?, 

m?4KY fte, fetfr iff ijo 4° % ulAfat tftor $ 

mptpt % f4p 50ooi)° <et mtmtm miv)4 4° H/ctm/ 1 7 9 9 1 7 0 

iff fcffilT 3-2-73 fw Wt MT I TufAf ^ rtM+t 

iff tcpjfhrfr tThpjm. it44i41 mV rpidfippr VImm sprit 
% fV( VT MTUIT IT MT4TT fttirr fr f4 p41 iff MiMMt ppp 

JIMpI fltrr |f 4f mI/wpmhw |^f I I 

2. MTf faWT % Mm4t if 4 MTMPT MIHK 

(44SPI flMM mi IV'4 1 fl fu Is 't/t', 197 3—74 iff HfllT 320 
if; MMpV xAftPT 1PTM TW llPlM fWT | I 4 Mfjvj £ 

f4 to; mit4p 41 >jm Mttrrf Vr mI/mpimim 41 mI II i 

3 mtmtm ®rnn: fr%M mtVt, 1955 fertr 7 - 12-1955 
iff tmr 9(4141) % iRpfcr ttti wftnrfr nr mmYm nr 4 tjm> 
mi tMt iff iY4f 9 Pi m 3 iff i' t't in mAdi 4tt j 1 

4. MpVlT iff W MTMPT WTH! (I'M <4 fipTM mi fipTTWtJ 
$I^1T 1973-74 41 iffTITT 320 41 itfMWIMf 4 XPJMP PUT 
iff 41 h i it! 4m 4Y pn mitt fifiiaM fiiipti 

MfuMt MPl 41 MT l|t | I 

[4wf : MM If /MTf- 2 /m rrq o 7 3/1? rjo Tjrft/ u/ 54 s] 

4® MR° 4V, Tf-TJW fhddIT 
ftpfan 


ORDER 

New Delhi, the 22nd May, 1974 

S.O. 2815. — M/s. India Scientific Co., 1562, Church Road, 
Kashmere Gate, Delhi were granted the import licence No. 
P/S/1799170/C dated 3-2-73 for Rs. 5000/- for Trans- 
parent Acrylic Sheets from U.K. They have applied for 
issue of duplicate Custom & Exchange Control copies of the 
said licence on the ground that the original thereof have 
been lost/misplaced without having been utilised at all. 

2, The applicant has filed an affidavit in support of the above 
statement, as required under para 320 of I.T.C. Hand Book 
of Rules & Procedure, 1973-74. T am satisfied that the ori- 
ginal copies of the said licence has been lost/misplaccd. 

3, In exercise of the powers conferred on me under 
Section 9(cc) of Import Control Order, 1955 dated 
7-12-1955, I order the cancellation of the both copies of the 
said licence, 

4, The applicant is now being issued duplicate Custom 
and Exchange Control copies of the aforesaid licence in 
accordance with the provision of Para 320 of the I.T.C 
Hand Book of Rules and Procedure, 1973-74, 

[F. No. NP /1-2/AM. 73 /All. UT/CLA/548] 

K. R. DHEER, Dy. Chief Controller 
for Jt. Chief Controller. 


*nvr 

apMl, 15 WfIT, 1973 

vr° wto 2816— frl'-JY nmftipi- 1 , grt ®rr, 

oH'iHT, T iff fVHfit Pah ipff % vr’JM 4 (4 ft MMT sttYis 

mnr ^ firirfw * fjpr #o If/Tfr/ 1 7 1 1 3 1 6, ( 2 ) 41/ 

tpr/1711318, ( 3 ) 4Y/rnr/i7ii3i7 ir*ft it fintiT 13 - 9-1971 

$ ifrr Wir. Tj;CT 37,500 T)0, IB, 750 ffl 1 8,750 1° fit 

FffgTT flil firr 4 : — 

"m? Mif4<i mm wl 4 t m41m Miff iw mptt J Tt 

M*T 4; M-lId Mlirpll MF1 jpf Miff MCI IT TT/Pt TITMM- 

hkY % pm ittott^ 4 fw mtumt fiMirr ttt pm mtItt 

TW 4 felt TIT I fMM% m| M^r MUffM Mt 4Y fw TTT | 

mV PM iff ^fff if; fspr fTM% Fttt MT?4m Mpfl 
friSI T4T ^ Mf fiatfl M 1 ■! flfTMfM TT171T ITPTrT 4 Mllf- 

ftnr fw nr mmtt 4 w itr i 4| «fr met firfl 41 

MMT TT^f iff 4MT Mjff MTpTT MT TTMpT T$ flTTTT MPpTT 

tt MTiT firfl r 4f Wet 4 pmtPT fA iff M^ufri irff 41 

MFpfY I Af PT, XPM fpMl irpnaiff 4 MPTfutT firr rpr fi^ 1 
MTP IT TPTPT MrYPMUTft TPT flflMfui ptw 4 fw 

Mlipil l" 

2. TpmTT — TTT MRM IMTtff fPT 4° l/23l/7l/p 
Tf/ 1 98 7 flTir 4-7-1973 T? JP Mlfl l4 Mil 41 ftt 15 
111) 41 n V S'. 1 1 y| MMip fM TMT% TTM 4 °1 1 if fs ip 

MIT4MT iff PTO 9, 7T-MPT (41 41) % tppTP W T p P 
fVi iht Mrffrp mV mi tm mtmp tt fir f4M m^mt iff ^fr 
% liu PT^MM ITTcl PPT MTT M 4 T3% pn P^f irfft I 

3. Tpjtff TniM MTIMf ^PTT 41 9TM4Y iff ^MPT 'Vf 4> 

\ I 

4. vtflijvn iii Cl 4 mppY 41 m 41 Mtfr mPt ip 4f ^ mV 
ifipiTM it 4frr | f4 fimTuPr pt^4m mw xpmmt 
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4 tnrrfaA f’P'T hit Rrfftq i ttEtt wrnpmrct wihK 

(fafisTfi) wrtw, 195 5 lift HPT 9 TT-HPT (fit fit) % 5 Fa4a 

uto wftrppr nr sr4t>r ar fiftsfr £*pt ttttt trYt 4 

•rnr *trV f4q; ittwt 4to fy/ipr / i 7 i i 3 i 6, (2) OT/rtt / 
1711317, (3) 41/^/1711318 fi4t fT fTATT 11-9-197 1 ft 

rflT TTPJT: 1JBT 37, . 10 0 T°, 18750 tf° fiSIT 1 8750 Ta ft, 

4r tprft ffpcr tj ra ft i 

[HVTT l/2 3l/7 1 /m^/ipfit/ 28 1 2] 

4t° tffs fifilff, TT-H'CT Ft 9 'ST, 
fA fiijn; ijfifi Offtt 


ORDER 

Bombay, Ihc 15th October, 1973 

S.O. 2816. — Licences Nos P/S/1711316, (2) P/S/1711318, 
(3) P/S/1711317 all dated 13-9-1971 of the value of Rs. 
37,500/-, Rs. 18,750/- and Rs. 18,750/- respectively for im- 
port of raw material lor the manufacture of Basic and Direct 
Dyes was isued to M/s, Tex Dyes Corporation, 1, Sutai 
Chawl, Topkhana, Indore subject to the conditions as under: 

"This licence is issued subject to the condition that aU 
items ol' goods imported under it shall be used only 
in the licence holders factory at the address shown 
in the application against which the licence is issued 
and for the purpose for which the licence is issued 
or may be processed in the factory of another manu- 
facturing unit but no portion thereof shall be sold 
to any other party or utilised or permitted to be used 
in any other manner. The goods so processed in 
another factory shall however, be utilised in the 
manufacturing process undertaken by the licensee”. 

2. Thereafter, a show cause notice No. 1/231/71/AU/1987 
dt. 4-7-1973 was issued asking them to show cause within 15 
days as to why the said licences ir their favour should not 
be cancelled on the ground that it will not serve the purpose 
for which they were granted in terms of Clause 9, sub-clause 
(cc). 

3. They have acknowledged the show cause notice. 

4. The undersigned has carefully examined the matter and 
has come to the conclusion that the licences will not serve the 
purpose for which they have been issued. 

5. Having regard to what has been stated in the preceding 
paragraph, the undersigned is satisfied that the licences in 
question should be cancelled or otherwise rendered ineffective. 
Therefore, the undersigned, in cxcicise of the power vested 
in him under clause 9 sub-clause (cc) of the Imports (Con- 
trol) Order 1955 hereby cancel the licences No. P/S/1711316 
(2) P/S/17113 1 7 (3) P/S/1711318 all dated 13-9-1971 for 
Rs. 37,500/-, Rs. 18,750/- Rs. 18.750/- respectively issued 
in favour of M/s. Tex Dyes Corporation, Indore. 

LNo. l/231/71/AU/Enf/2812] 
B. C. BANERJEE, Dy. Chief Controller 
for Jt. Chief Controller 


erTOT 

fit fwflr, 30 Tprri 1974 

ftto XTTo 2817. — ■’TUT f4*T u*q|(V|9 (tTN ) fro, 1- 
9 -9 1 *ft 1 iHT SORT, ft-i , HsTTfi 4 T't Plain 93-1 4 ^T 

4 Hi 9 1 nt it "trrjtftPT' Ti 9 qea Ml si im/' 8-mit ITT 4 

88 01/74— 2 


bTT 1,59, 640/— wi 1JW AT trTfRRT fiTTfifi TOT : 4T/ 
T 75 )/ 2 6 3 2 8 5 s/tff/[>,H i X. 0-8-73 tHR f4fiT W »tT I 

taj Hisi99 iff frrwTfr ufa 4t tpjfafT trrtf arA 4 

Pin w wjr nr wi^H fam ft fat jjr Afnrwft fAroft trfA 
^'159 4r 3 tApi f4u fAnr 4 k f44( 4f 4 thpjfr; aTferrur 

4 4AfR Svrpr fafif jjt fif/fiTfiTfiPT ftt fit ft I 

w lit jfe: 4 UW4T H eTTfiTA ®fiTTR fim 

'T'TT fAfirffifiT 1 974-75 4 kr 320 4 SPruk HAT q4- 

ftpr fpr wm Tiftpr ftnTT ft i 4 g far tt* rt(4a tfr 
’JR 4tHi»ieT ffiroft srfA wft 4 ar ftt fif ft i 

WNM (fAAlTfi) xn4w, 1955, ffifiT* 7-12-55 4 HT 9 

(4r 4t) 3T7T tot fifttwr ta stabt tr 4 ijtf 4 fimraftr 4ft 

Tffi Ijfi HlHl^k ffiTOft 4t Tit ifTTfi Sfi WATT 4fit j I 

XR *Pt fiTTTfi SfiTTTT ffiWir ffififi fisTT EwrWij 

^?5|fii, 1974-75 % 9TT J 2 0 ( 4 ) ift Ht4 4 STJfiTT 

Rnfifi 4r nffi ("PTfi* ritfiT hjrf Pfififir 8f4) ^rrft 4V 

irrnfrft i 

[fiSfiT . Rif fpT 51Tf /uffifi-ipTfi/ 1 5/tpEt 7 4/rtfi4to e/4t tpnf/812] 

TTo dt o M'H /j, 1 1 1 ffilTSm 

f4 4^w f44wr 

ORDER 

New Delhi, the 30th July, 1974 

S.O. 2817 M/s. Radha Silk Emporium (P) Ltd., 1-San- 

nadhi St., Rusi House, Mylapore, Madras-4 were granted an 
Initial Licence No. P/L/2632358/C dated 6-8-73 for Rs. 
1,59,640/- from G.C.A. for the product group "Natural Silk 
Fabrics Garments” as an Export House. They havo applied 
for the issue of duplicate Custom Copy of the said licence on 
the ground that the original copy thereof has been lost/ 
misplaced without having been utilised and Registered with 
any Custom Authority. 

The applicant has filed affidavit in support of the above 
statement as required under para 320 of I.T.C. Hand Book 
of Rules & Procedure, 1974-75. I am satisfied that the origi- 
nal copy of the said licence has been destroyed by fire. 

In exercise of ihe powers conferred on me under Section 
9(cc) of Imports (Control) Order, 1955 dated 7-12-1955, I 
order the cancellation of the said original Custom Copy of 

the licence. 

The applicant is now being issued duplicate copy (Customs 
purpose copy only) of the aforesaid licence in accordance 
with the provision of para 320 (4) of the I.T.C. Hand Book 
of Rules & Proceduic 1974-75. 

[No. INI/Exp. House/15/AM. 74/SC. VT/CLA/812] 

A. T. MUKHF:rJEE, Dy. Chief Controller 

for Jt. Chief Controller 

wWlffiTi ftsufi fiTPTfi 

l i er^TT 1974 

*nt> er°28i8. — tut 0 rtt<> u°/6 / 1 6- , f f jf)q wmr, 

fa^rpr (trfwrirrt) 1952 4 fArfi 3 , 4 wk 5 
4 fiTfi fifefi Rtrrfi (fAwfifi tftr fAffifififi) ttfWrinT, 1951 
( 1 9 5 1 at 65 ) 4 t trncT 6 5 TO ttrn yrfknft at trifrir ar 4 
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jtt, wrcPffwnrr, WTiWki^r w^«Mt TsfV'r, qfw^r ith s«fw, 
w«krfVr wk w^tsr Tfowf % PrPwkr *fk 

w wf jtt ?i^gfVcT aoW % fa^, faprw wfw* % 
wwwf * st 4 PfMRrPiTT a^TpRnff wt n w^art, 1974 «(fT 
tik 3rw% wrcrw tt 41 wk 31 far®**:, 1974 wt w*fs 
$ Rnt, PT^Rf Wltft TTTt^ — 

1. "41 ito tT^To qrsiT <TS?T5T 

WWW — 4*4 flo TTo (Tq-o-y^W faPT^T, 

37, Wn4s TlT, WiTTW-6 

2 . «ftfc® tjtfo TIWTWrtft, 

Tntwspsnp, 

4w4 wurkr ^cfaFwJv, 
wrrcr 1 

3. *5fV tJWo 41® 3n%?T5T, 
falfpp p«n E?r4ir*iP, 

4<rtf z\a tiFrPrwfkr fi’f wrwklRw t=t4t PrPki, 

4. "fr%® wl® wrkrk, 
wwvmrw ( mfVfrTH'), 

4*t 4 wf^i q®! wfipsr fsrfwJ*, 

■leaf firfm, trft^r wwr, 

T^' 1 

5 . ift^o fc® ftkrfkn, 
www, 

4w4 wwtjt £wt frrflrJ*, 
fwwrw, ^rn 

0. tft'IRo 1^7® W^44 
WWW, 

4*r4 fipgwR jjtof fafwJs, 
ttwwt awcnTi.fw'Tr jn-ff. 

(TPrw41 4 itw) 

7 . "ftqw® nw° wrwl, 
wnPrrww ftfoUF, 

4wtf w u l wlu r ^ sftrf^r wp pf®TTr ErPrJy, 

1 

8. «pt^To tfto lj4, 

Pkww, 

V^UFTW ffS*f WW4V WT9T *F® WT faPk*, 
wr<fej 4w4 wfki EtFwSt, 

j ] 't 'i RtPfiw wwErt wwt 

1 

9 . ito 4^, 
sw’tr Pkww, 

4w4 41 0 41° few*! fqi4 IkPkY, 

4® 1 , wwrwrtmn ^ wrarr ttw, 

tflTS 4w 4° 4801, 4w4k-4fl 

10 . wtifr® two 
wwwPrkrp, 


4w4 PfhIppt: wPtw PrOrtr, 

‘ftoV'T, ^TT I 

1 1 . TT’TTW ° TW 0 H I'll, 

st^etw Prwp, 

4wtf wtt?t MWtr, 

vt®nr wkT 4^r, 

(+k*i 0 ■mw) 1 

1 2 . wmtfl stow, wkr, 

4w4 wrw 4 Ft 4?4 sr® PrftriN, 
o^ro afio wn:4 wnf, wtwr <fi, 
tTT^flTT, JJWf-29 

13. Tlo WPl^TW T41T, 

WWW, 

4w4 4Pr^f^w witw itjklw wtew iMIwtp fWriw, 
ira fwfff wwitpi, «mn: tIt, 1 

14. Wt ,4 Tp AWT, 
sf4trw Prtw, 

4»r4 3fn wr*i > rriT"r t» 441PmFw srrr4i Rrfwif, 

1 4-Pr%T rftz, 
w9Pwr - 1 3 1 

1 5 . *0 yww wtw, 

WJWf'Wl 

wrw^FpMTwkrR^PTiEr Ttif*T, 

16-qWTlT I i:w4tTt4,'T|ftwfl 1 

16. Wt'ETo HT[lftT , ni' 

WWW, 

wwrW'Trt ww f rTTliw flrPr^ir (^atfrofr o ) , 
qk w41, PT7fTr T fV^r, 

(cttPt'ttw) i 

17. «ftwrrp^p 'TtlTT, 

WWW, 

$ T>7r=r wrw wkrfr'T'f nwlPr^ww, 

5 3 4, TfWW wr4 wiT Tlf , 

^wf-7 

18 '4t^p 'E'’ 0 k*r, 

WWW, 

tS?l:wTwrp wwifiTr wfirftfiTT ?krc: irfir iwtPr^wT, 

38 20/21,jpTT4fV^WfW WPt, 

qfPrwt-e 

19 . "41 wxi!® iyn° wtwr, 

w?riiTw, (wwmii), 
fwffj zntf wra Tfpfwr pTOkr, 

WT^T, ^Wf-78 

20 «ft 41° wt® %TWT, W?|!l4ww, 

#W 513W, WTtTWFI'T, Ttf, 

1JW4-1 
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21 . iit<> iff® 

RFnP»m, 

9, ^TT^T j 

ft Btftft i 

2 2. fro <ft° 4to tt^T^TT, 
fairo nr^w, 
wa 'duFi, ffriW wt, 

RffoRfr i 

23- ¥To rirTo <flo ^qrr, 
frT^IT, 

(fujjjrr sm; ^frrnwft, 

2 9, ?fflf rfTTT, rrif I 

24. nfttfo Tnrmrr, mpiwsrv, 

f$*ff TI 6 ^RT (4V») 

tfTTfFf I 

25 . *ft wrto f a i tf nft, rrfmfff, 

mfw-i T ^ <4fi r F^qf<i r t^wrmfrr *jf»m 

2/24, tMct$ TtT, 

rnmr -14 

26 . sfttfff '(faff, 

trrfa; n/mptr fr Ttfcr, 

249 , $for r^rtr ntrpfl sfte, 

(i*r qjsfrr), 9Rmrr-i2 

27. flr° <i 8 'if 8 wf, 

tnO wf ftfrtr (fnpr), 

PrftworWfrfir, 

twt ffnf, Pnrnr, 

<rf frrwr - 1 1 o o i i 

as. «fr^ 8 'ft® farm, 

fipfKTPT iRffSt P r frgl , tnO | 

29- ■flrfl 8 Trrrihf, 

WFT, 

30. 'tft TTfW STtf, 

WIT, 

Wtfrmn 

rifst® rrrfp if to Ttf, fffrFr wfinqft — Tffx 

tffo sfto r)o ito,. sf«Tl'r »T4T, 

Rfftff -u 

[fo l(lll)/72-^ofo*nfo(l)] 
ifq HTTRST, IW ufw*T 


MINISTRY GF INDUSTRIAL DEVELOPMENT 
SCIENCE & TECHNOLOGY 

ORDER 

New Delhi, the 11th October, 1974 

S.O. 2818.— 1DR A/6/ 16 — Tn exercise of the powers con- 
ferred by section 6 of the Industries (Development and Regula- 
tion) Act, 1951 (65 of 1931), read with rules 3, 4 and 5 of the 
Development Councils (Procedural) Rules, 1952, the Central 
Government hereby appoints for the period commencing on 
and from the 1 1th of October, 1974 to the 31st of December. 
1974, the following persons to be members of the Develop- 
ment Council for the Scheduled Industries engaged in the 
manufacture and pitoduction of Automobiles, Automobile 
Ancillary Industries, Transport Vehicles Industries, Tractors, 
Earth Moving Equipment and Internal Combustion Engines, 
namely : — 

1. Shri T. S. Krishna, Chairman 

M/s. TVS-Lucas Ltd., 37, Mount Road, Madras-6. 

2. Shri K. S, Ramaswami, General Manager, M/s. Ashot 

Leylaml 1 UL, Ennore, Madras, 

3. Shri S. V. Jakatdar, Director and General Manager, 

M/s. Tata Engineering & Locomotive Co. Ltd., 
Poona. 

4. Shri K. V. Smdesai, Chief Executive, (Jeep Division), 

M/s. Mahlndra Mahindra Ltd., Gateway Build- 
ing, Apollo Bunder, Bombay- 1, 

5. Shri N. K. Firodia, Chairman, M/s. Baja) Tempo Ltd., 

Chinchwad, Poona. 

6. Shri S. L. Bhatter, President, M/s. Hindustan Motors 

Ltd., P. O. Uttarpara, Distt. Hooghly, (West Bengal), 

7. Shri M. S. Shastri, Executive Director, M/s. Automo- 

bile Pioducts of India Ltd,, Bombay. 

8. Shri M, D. Dhume, Director, International Tractor 

Company of India Ltd., C/o M/s. Mahindra & 
Mahindra Ltd., Gateway Building, Apollo Bunder, 
Bombay. 

9. Shri V. T. Velu, Managing Director, M/s. V.S.T. Til- 

lers Tractors Ltd., No. 1, Dyavasandra Industrial 
Layout, Whitefleld Road, Post Bag No. 4801, Ban- 
galore-48. 

10. Shri C. S. Kirloskar, Managing Director, M/s. Kirlos- ; 

kar Cummins Ltd., Kothrud, Poona-1 . 

11. Mai. Genl, O. M. Mani, Managing Director, M/s. 

Bharat Earthmovers Ltd., Kolar Gold Fields, Mysore 
(Govt. Undertaking). 

12. Smt. Sbarayu Daftary, M/s. Bharat Radiators-Pvt. Ltd., 

S.G. Bharvc Marg, Santa Cruz East, Kalina, Bom 
bay-29. 

13. Dr. Pinnlal Patel, Chairman, M/s. Malleable Iron & 

Steel Castings Co. Pvt. Ltd., Mathurdas Mills Com- 
pound Lower Parel, Bombay, 

14. Shri M. K. Ihawar, Managing Director, M/s. Usha 

Automobile & Engg. Pvt, Ltd., 14-Princep Street, 

, Calcutta- 13. 

15. Shri Kundan Lai, Secietary General, All India Motor 

Union Congress, 16-A, Asaf All Road, New Delhi. 

16. Shri N. Mahaiingam, Chairman, Anamalai Bus Trans- 

ports Ltd., (A.B.T,), Pollachi, Coimbatore Distt- 
(Tamil Nadu), 

17. Shri R. K. Poddar, President, Federation of Auto- 

Dealers’ Associations, 534, Vallabh Bhai Patel Road, 
Bombay-7, 
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ls. Sbrl A. N. Daing, President, Federation of All India 
Automobile Spare Parts Dealers’ Association, 
3620/21, Netaji Subhas Marg, New Delhi-6. 

19. Shri R. F, Boga, General Manager (Administration), 

CEAT Tyres of India Ltd., Bhandup, Bombay-78. 

20. Shri P. B. Karkar, General Manager, BES & TU 

BEST House, Ormiston Road, Bombay- 1. 

21. Shri Y. S. Venkateswaran, Deputy Director General, 

Indian Standards Institute, Manak Bhawan, 9, Baha- 
dur Shah Jaffar Marg, New Delhi, 

22. Dr. P. C. Alexendei, Development Commissioner, 

Small Scale Industries, Nirman Bhawan, New Delhi, 

23. Dr. S. P. Luthra, Director, Indian Institute of Techno- 

logy, 29, Hans Khas, New Delhi. 

24. Shri B. Ramachandra, General Manager, Hindustan 

Machine Tools Ltd, (V), Hyderabad. 

25. Shri R. Rengasamy, General Secretary, Tamilnadu 

National Engineering Employees Union, 2/44, Roya- 
pettah High Road, Madras- 14, 

26. Shri Pratul Chaudhuri, C/o United Trade Union Con- 

gress, 249, Bepin Behari Ganguly Street, (1st Floor), 
Calcutta- 12. 

27. Brig. A. L. Verma, Director of Inspection (Vehicles), 

Directorate General of Inspection, Department of 
Defence Production, New Delhi-110011. 

28. Shri V. P. Mittal, Chief (Maintenance), Hindustan 

Steels Ltd., Ranchi. 

29. Shri D. Kamakshaiah, Member, Lok Sabha. 

30. Shri Kartik Oraon, Member, Lok Sabha. 

Shri B.S.V. Rao, Development Officer, Secretary, 
D.G.T.D., Udyog Bhawan, New Delhi. 

[No. 1(1 1 l)/72-A.E.I.(l)] 
PREM NARA1N, Under Secy. 

tftwtfhv firm, fawm mr aVrPkr 

(xrrafffi RFPfr RT*rr) 

•if ft?4f, 7 sudjet, 1974 

WT° WT° 2819. — WT W1 TT ffifftftn VfFffk nTTO <fWT 

(imT'rir f^t) kFm 1955 % faFm s ^ TrWtntR ( 1 ) % 

RtJRTC tffa is: 2582 ('TFT 2)-1972 WTR % "Ft 

®qfr eiw rtt: ttft 2 spur $ *T|m7 wh 4k 

(»npTr jwftaw) * tnoffimr iff wet % 'wu-mm Rftrgfkf ftm 
WRIT I fr IS 2583-1963 iwk TOR % rTfWf 4?) 4k 
•ft# % rtt fork errot ^ ttoto »tft II m 3 

wjwe* 2 frrtv 20 1964 4 vlu^ni tot itt ttT 2i7fi 

WptIW 3 1964 % RTTftRT JTf 4, 7^ 4 R faqt miT 

| I IS: 2383-1963 if tr tTf IS: 2382 (TIFT 2) — 

1972 % frrfro WT tff irf | i 

[4 ° 13 7 ] 

no % o "r-'-i i , 

MINISTRY OF INDUSTRIAL DEVELOPMENT. SCIENCE 
& TECHNOLOGY 

(Indian Standards Institution) 

New Delhi, the 7th October, 1974 

S.O. 2819, — In pursuance of sub-regulation (1) of Regula- 
tion 5 of the Indian Standards Institution (Certification Marks) 
Regulations 1955, as amended from time to time, and conse- 
quent upon publication of TS:2582 (Part 11) 1972 Dimensions 
for lathe spindle noses and face plates, Part II Spindle noses — 


camlock type (first revision), it is, hereby, notified that IS : 
2583-1963 Dimensions for camlock type spindle noses and 
back plates, details of which were published under notification 
number S.O. 2176 dated 5 June 1964, in the Gazette of India, 
Part 11, Section 3, Sub-section (ii) dated 20 June 1964, has 
been cancelled. The requirements of IS : 2583-1963 have 
been covered in IS: 2582 (Part II)- 1 972. 

[No. CMD/13:7] 
A. K. GUPTA, Dy. Director General 


An,)-! ‘T'faJ'i 

(<rf WP to) 

•rf few), 8 tnf^srr 1971 

4ft° Wto 2820-- ( ffi t ffiR 4TT faftWT ) 

wfirfwf, 1948 ( 1948 4h 9) «l?f HPT 8 4?T Vffit lTI (l) 
tflr ( 2 ) ffrrr tmr mftmfr 4 >t ufifFr 4 R 4 gtr, 

TTOTT (TOtT+TT hCmPI ) famT, 1962 4 Tftr ffijntPT 4R4 
% fspr firRfrifaR ffirpr jpyrtir : — 

1. 5iT fwtt ffT 8FT Tilt ( RStTsf4Tt: 4fhfh) 

TOWm fiFFT, 1974 f[ I 

2, Tk 4t4TR (TOI ffHI Rftrfh) faW, 1962 4, — (1) 

Fftr 3 % ( 1) if, (I) tfh: ([I) % ctpt .r 

f-IHfitfijid 7)4 48(4, .— 

"(i) <*mm jrwr ip fitoR mYr rrsrm 4T 

wr toto ?FTr, 

(ii) ksrpsrtr <frr urn 5 rFrFfftr ; ” 

(II) Fftr 4 4, "sm, tUftr rfR fnrFr tram ft «nr 
rfk T’pmTT from if” uwf ft wtr Tt, "A'tf-r 4Vf 
hParh fiaiMU *r" mu onffif i 

[tfo tjo-200 1 3/4/47 l-ff “tTiJToffo (iT^fff ) ] 

qfi ykrknrtr, 
tTgr jrfww 

MINISTRY OF SHIPPING AND TRANSPORT 
(Trarsport Wing) 

New Delhi, the 8th October, 1974 

S.O. 2820. — In exeicise of the powers conferred by sub- 
sections (1) and (2) of section 8 of the Dock Workers 
(Regulation of Employment) Act, 1948 (9 of 1948), the Cen- 
tral Government hereby makes the following rules further 
to amend the Dock Workers (Advisory Committee) Rules, 
1962, namely : 

1 , These rules may be called the Dock Workers (Advisory 
Committee) Amendment Rules, 1974. 

2. In the Dock Workers (Advisory Committee) Rules, 
1962, — 

(i) in sub-rule (1) of rule 3, for items (i) and (ii) the 

following shall respectively be substituted namely : 

“(i) the Secretary to the Government of India in the 
Ministry of Shipping and Transport, who shall be 
the Chairman, 

(il) ft representative of the Ministry of Labour” ; 

(ii) in rule 4, for the words "in the Deptt. of Labour & 

F.mployment of the Ministry of Labour, Employment 
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and Rehabilitation ", the words “in the Ministry of 
Shipping and Transport”, shall be substituted. 


[No. U-20013/4/71-P&D (LD)J 
V. SANKARAL1NGAM, Under Secy. 

fPnW ttU hitth hstwh 
( fimrt Pphth trifysiv'i ) 

rrr+irfiTT ^rt 

h£ font, 26 1974 

giTo ftto 2821 — ' fonf) TTRffe tpK 1 957 ( 1 95 7 8p H*> 

6 1 ) iff trm 1 1 <P XRl4<1 pJR) fPm) (<J3H tfttSRT 

n«rr Pm i959 TPm 5 ipf is % ht*t mr 

rr^ffTT] ^rr jiihI ^ Or 

(it) T^Tft^T 1^5^ UftT 1457 tJTTT 

9 «Fl TTtTPT ( 2) T 5JHPM TpT-4t (t^TW HHT 4pfP 

tht) ttt 4t-i8 (TflPtftw) % tfafPr Pmn PtmT 
f^r Tt pftfft SPOT >frr tft- I I 

( *rt ) RffR Him (h 9 4p 9 ft 9 1 T99T ( 49 , Pt^fl fpT>in 
snfsjmr, Pthth m, 41 shit, tbotwt im wt 
fp™fFi 4 nPt htwIh fm P 11 .no «rP ft 3 oo 
hh fPmtr stra $ i 

[Ho ttf ie( S9)/74 tpto 41 o] 

fw m ttPhit, 
hPr 

MINISTRY OT WORKS & HOUSING 

(Delhi Dcxelopmcnt Authority) 

PUBLIC NOTICE 

New Delhi, Ihe 26th October, 1974 

S.O. 2821, — Notice under Section 1 I of the Delhi Develop- 
ment Act, 1957 (No. 61 of 1957) read with rules 5 and 15 of 
the Delhi Development (Master Plan and Zonal Develop- 
ment Plan) Rules, 1959. 

Notice is hereby given that : — 

(a) The Central Government have under sub-section (2) 
Of Section 9 of the Delhi Development Act, 1937 
(No. 61 of 1957), approved the zonal development 
plans for zones G-2 (Ramesh Nagar — Kirti Nagar) 
and C-18 (Tripolia). 

(b) Copies of the plans, as approved, may be inspected 
at the office of the Delhi Development Authority, 
Delhi Vikas Bhavan “D” Block, Indraprastha Estate, 
New Delhi- 1, between the hours of 11.00 a.m. and 
3 00 p. m on all working days. 

[No. F. 16 (59) /74-M. P.] 
H. N. FOTEDAR, Secy. 


(krt 4)*) 

Hf 9 1974 

*Io Wlo 2822 — HITT W7 4; tPTpftT > f| hw) qV 
Tiftn firm # firrlr 24 htP, 1905 nfr ho sot 

T HTH ifpT HTnffir **T STfupprn, 1 890 (l890 TT 9 ) Up 


am 47 *P ttottt (1) % (h) nk (b) am trm 

srftnft tt spfpr hkh tmrrr, Ph ifw (kor Pti) 

PV 28 4PI^, 1958 Pt WT #r Ht-i 11 / 3030 / 59 / 

Hifcfataw % hth JpfrTftrr fimfr 4 htP Hurkpr ttP v far 
krP jfrt — tm^sm PrnrfafaH Pm srtht % mp{: — 

tr Pmr 4 Pm 1 hP “i h” % yt P famr tuPht 
pk *h Ppi hP Pm 1 h’ H mP fm-fakR 
Pm *P fm Him Pk ^p ^JTurr DJffPrB 

PfRT W H4T1T 'SfPPTT, — 

" 1 . ttfwR 4 m— -4 Pm Ttspi' (vnTTrrrrr'HVr wh ifpr) Pm, 

1 958 7TT TTP” I 

[Ho €)o ffto l/jo l/ 74 /l 4 Htfefawr] 

t[o i^Ho ’fdT, 

HpTT 

MINISTRY OF RAILWAYS 
(Railway Board) 

New Delhi, the 9th Octobci, 1974 

S.O. 2822.— In exercise of the powers confeued by clauses 
(f) and (g) of sub-section (1) of secton 47 of the Indian Rail- 
ways Act, 1890 (9 of 1890), read with the notification of 
the Government of India in the late Department of Com- 
merce and Industry No. 801, dated the 24th March, 1905, 
the Railway Bourd hereby makes the following rules further 
to amend the rules, published with the notification of the 
Government cf India in the Ministry of Railways (Railway 
Board) No. TCIII/3036/J8/Notification .dated the 28th August, 
1958, namely ; — 

In the said rules, rule 1 shall be le-numbered as rule 
TA’ and before mle ‘1A’ as so renumbered, the 
following rule shall be, and shall be deemed alwajs 
to have been inserted, namely 

"1. Short Title. — These rules may be called the Rail- 
ways (Warehousing and Wharfage) Rule, 1958.” 

[No. TCI/201 /74/14/Notification] 
A. L. GUPTA, Secy. 

fHspf fatyt HTrHT 

Hrifsr 

h4 ftresfr, 8 1974 

an° *n° 382 3 — vr, PfPft famnr tuPpr firPTHH 

4: HT^IPT Ho Ht o tpH/cf 1 W[/£t rTVT/qr 2 /f^T^^/ 7 3-7 flldHf 
13-8-1973 if THT PlHH JUT HTT TTHl, 

Pm Pthhtxt em P tPflijR trtmrH HPfHt T mm «P ftw. 
fbipiir arm- t hthtth jtw wi m ryg- ill pr htPh tfr 
hrh m Pm vt tjftniT PP ffe P, m ?tm: 4 hPh7 
tpr HI *r fnHPiP > d hPIPpt t — 

( 1 ) Hl4HH ?THJrr tt hP 5'R , PTp< t 

HTH 1 1 Pro 4)o 3T5|f ¥T HHTT U*) (, snPPf, 

( 2 ) smpif) hh« 8P hk w Um fwro wk Ph ifr- 

cpr Pr^r pT HR, HTPTT Him hV Jim TT 3 
PiTT, 43 ’ P)o vhii ? p ae 19 % f'"1 1 ' , i nj Tfp- 

HT 97 HHT TOT UT 400 Pr 4) tr J 1 pr lp/43 i 
Pi, PPi 9i7r jmmk , 
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( 3 ) ^mfr irpruft if trsfkr nk swearer, 3 ik nk 4 

S 1 "! * , 400 lVi 0 ''ik-Tl CIK ♦uNIvmm (11 Oisfl 
®f [ttfo «t. P-i r f -<4 , srpfr if a 51 Rkil, ^wTi nk 
^ -m V) 1 h iT % % t"ri 1 ) dl 4 Tf uilj % fs«i I if 

4 r - o’ fkrr ITT T-l ; 

( 4 ) f^rr #n, aft rfnrm jtmR irknr it fkr w- 

d 1 0 ^ 3lk 4 d d JvJlf A M ^ *41*1 -f *fkff 

■Rf 3?jrf sR WRf f’l 1 ' m ( - Tk, IptEt'd Mk 
400 qU-4'i ^d<u4l OK) 4lk 

(s) joo »fk«; ^=r mmi£ ifr, Wk wt tff 11 % 

rft, TR lk TTR ^ kl# PTf 4TTTOT *f 1J*T 

z f=R arg it meet if 1 

ktfk tr^tt, 'frrofk fkm 1 9 s 6 % Pm 9 
133 % ( 2 ) srt jttt wfruff it tmVr spr^t gr, 

%kr fcfr | fr fkifaPar farm %; — 

(1) PfPT 118 $ »JW TWP 

( 2 ) Pm 119 % diPm ( 1 ) «pi» (n) 

( 3 ) fWr 122 % d'lPl'ln ( fi) 

(4) frw 123 % TTpm (5), (6) rffT ( 7 ) 

% Fjimt, fk#rftKT wf % wtfk Tigit gr, farfkr fk[ arnnf : — 

(v) 4km ^rTFR TR%R % PfJlfEPT if 11 * *fr 95% 

w4f%H wPthto *rspt % t rf i m tupr irt kntfkw 

9?f antTiff 4k 'd'iJj«pr ksrw if i jfT 51 % l 

(w) 1 1 % aft mfkff vt ii *P tr % tnff faff it mm 

4k M4ii < #ftw ph^'T Pf4 '414*1 ; 

(t) 4f| wr%r, m nr nj wpsfftf fkpf Pm, 1956 % 
Pm 3 «k ntflr trit *r 4 Trfafrr ^ff Pm ttt 
£, 1 1 % aft 9 41 -if *rjjmff tr *Pt t$t ttrett 1 
tr if m ttt fkrt trttt vt w»ff9.<ui 5xm gw 
iTTmt 4f -1 OOfl 9 T 9i < Tt 44*4 %9T ■' 119 * 11 ; 

( 9 ) 11 % 4f mfkft 31^11% wr vt 9T%-P Fj^mr if 
q^kr m if tfrftrr %9T armr tfk 9rif tnr wwrwf 
ifk trmrnr if t*irt Tr%if; 

(v) 1 1 % 4f mPFf wpmfr m w ttm wtPw'iff irtt 
24 9kr if m if m ifr m tftsn fm atmr; 

(v) 1 1 37 4f 95 % *Pf «j;-9tm Tf ^Ptflm Pctt wft 
cf(T m if m stfkfu it^irr t<jt 

arnTrTrfeif, 

(«) 400 4t^ 95% % mtT^ ij-am trmT nrr mr 

Jii'VH I 

(^r) 4 % "FT 1 1 % <A< 400 T^r^nfr, 

if fj-to knff mnf 4ff smT^nurkTr ifr f*rf ^ 
krt if m it m m wtt ttstt mpir; 

(it) f|m *#rr %-mt?r2f,97^ ttrmif if fjf 9t ^nt, 
400 «ite, 20 Tff?R mff ar#ft 49frNf' ttt <ff 
9T%9T ’JTTTFT 3T MdP'l WTFT TSTTT iff 5 !! ; 


(*) rr Ttkf ft famr 4?r| toi mar frkn tt 
at^faff oiff if ?^f TT ™ 99 T fftf ^wr 
34idi^ii fV^i arm mf^if 9T 9 t.t iff 

wr kn mfiTfi ttrff % ptfr %ff tt: *rt?r snrn: 
% t ?rpi % fii*i Pro arnfif ; 

(z) 400 35% ipt wki IJ-TTtm iff Tjfafm f|T<TT 

4 14I 1T%o ^fk 419 ^ ^9 Uplil ft 9T! 4 H 1 1 ^ TlflT 

atm ^ 1 ( 59 ; ifk 

(5) m irfirom, fsrtrif 11 % *ff 400 iki >n 

110 if ^4 *pf 95 % if 1 Rpff^tf sr^rnff fli i 

iff ^fkfHTr f, w Prffm nr%f 9 Pm, 1950 

% f*19H 3 IllftH 931441: HTpT^'d ^if 4TfT Pr* 1 <ll 

artr Tirkr w if 'T’t^ftpnrv ffnn mfiT, aft w 95% 
«m TErikT m if fnrim kfff ftroir Ptrtff wit ir itt 
51 T tPR I 

[<fi> fon;fT'II-6( 1 0 ) / 7 3 ] 
TiTTo <ff 0 apf, OT PfiirilT 


MINISTRY OF IRRIGATION AND POWER 
ORDER 

New Delhi, the 8th October, 1974 

S.O. 2823. — With a view to accommodate the Neyveli Lig- 
nite Corporation Limited, in respect of the use of the Special 
Type of Mobile Transfer Conveyor HM 111, for the purpose 
ot mechanised opencast operation in the Lignite Mine at Ncy- 
vcli, to be undertaken by the Corporation as explained in 
the Corporation’s application Na Ch/TW/TS/A2/Elecy./ 
73-7 dated the 13th August, 1973, the Transfer Conveyor HM 
1 1 1 requiring.— 

(1) Transmission and use of 11 KV energy with the 
portable transformer, mounted on the Mobile Trans- 
fer Conveyor ; 

(2) A 400 KVA, 11 KV/433V, three phase main power 

transformer mounted on the portable transfer con- 
veyer for supply of 3 phase, 433V energy to auxilia- 
ry equipment and drives together with the High Ten- 
sion Isolator and Oil Circuit-breaker on its primary 
side ; 

(3) Unarmoured and unscreened, 3 core and 4 core, 

400 Volts flexible cable in permanent fixtures, gene- 
rally in conduct except in certain parts, where the 
cable could not be encased in metallic casing to 
permit the movement of the swings, booms and 
other parts ; 

(4) Four core, unarmoured and unscreened, 400 Volts 

training cable for supply of energy to the driving 
motors of the tripper feeder which is a dose asso- 
ciate of Mobile Transfer Conveyer, and receives 
energy from it ; and 

(5) Special Type of 11 KV, four core cable, provided 
with conducting rubber sheathing and not with 
metallic screening or pliable armouring, of a total 
length of 300 metres. 

The Central Government in exercise of the powers confer- 
red on them bv sub-rule (2) of rule 133 of the Indian Elec- 
tricity Rules, 1956, hereby directs that the provisions of — 

(1) Main Provision of Rule 118 

(21 Sub-rule (1) Clause (a) of Rule 119 

(3) Sub-rule (g) of Rule 122 

(4) Sub-rules fJ), (6) and (7) of Rule 123 



Sec. 3 (ii) ] 
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of the said rules shall be relaxed, subject to the following 
conditions : — 

(a) The 11 KV system in conjunction with Mobile 
Transfer Conveyor shall be controlled by a circuit- 
breaker of requisite overcurrent protection and pro- 
vided with suitable earth leakage protection ; 

(b) The II KV flexible trailing cables shall be attached 

at all ends by suitable bolted type connectors; 

(c) No person unless he is duly authorised under Rule 

3 of l.E. Rules, 1956 shall handlo the 1 1 KV 

flexible trailing cable. Any damage noticed on the 
cable shall be forthwith properly repaired by vulca- 
nisation or the cable shall be replaced ; 

(d) The 11 KV flexible training cable shall be ade- 

quately protected from mechanical damage and the 
same should be kept clear of obstruction and vehi- 
cular traffic ; 

(e) The 11 KV flexible trailing cable shall be examined 
atleast once in 24 hours by competent persons ; 

(f) The earth continuity of 11 KV system should be 
ensured and maintained at least resistance possible ; 

(g) The 400 Volts system shall be covered by suitable 

earth leakage protection ; 

(h) Earth leakage protective devices in 11 KV and 400 

Volts systems, set to 4 amperes, shall be tested for 

effectiveness atleast once every twenty four hours. 

(i) The 400 Volts, 20 metres long flexible trailing cable 
either in conduit or uncased in use in the tripper 
feeder should be adequately taken care of for 
mechanical damage ; 

(j) The layout of these cables shall not encounter any 
obstruction. Any damage noticed anywhere in these 
flexible cables, should be forthwith efficiently vulca- 
nised or the portion replaced. These cables shall be 
attached at all ends by means of bolted type plug 
connectors ; 

(k) Efficient earth continuity of the 400 Volts system 

should be ensured and maintained at a low resistance; 
and 

(l) The entire electrical installation, including the flexible 
trailing cables used in the system at 1 1 KV, 400 
Volts or 110 Volts shall be adequately supervised by 
competent persons duly authorised under Rule 3 of 
l.E- Rules, 1956 in this behalf, who shall adequately 
inspect the system so as to obviate any danger. 

TNo. EE.I1-6(10)/731 
S. P. JAIN, Deputy Director (Power). 


, 1 4 7 , 19 7 4 

W° Wto 2824. — tNdlO 7TOT qtlTT XtfaffaOT, lR4ft(l94R 

w 34 ) if) urn i nit yyyi rr ( 3 ) am tom vrfaptff to wM 

tK4>K XffljqT, 1 974 ^ 27^ fot Tf 

■an % tPT Jr fnae at rAi ^ fauxd ■dm xrftl ffl h a 4t XTOTTq 

4 (am 44 nVr *15 ^ Rma tsfl ufa iff ^ m K) 
iflr qm 5 tfrt e (am 7 6 ottoth ( 1 ) «rm 77 , 
78, 79 81 fttypr iff qff sa jf, 

OTtgTa wtW Tmr ^ faxnfafiaH £56 if sr^r jW, xixri^ : — 


fttsTT mnwatmt trfwvT tfWT 

HTnrrr qmjr amj¥ TOTfifr 

in su 1 Rian 

tff rpre TP?- 
sot tfraitj 1 

[if qH-380 U/3l/74-ty4DUT’S<!] 
9^0 mro gpOTfPjfOr, xt*r trifaq 

MINISTRY OF LABOUR 
New Delhi, the 14th October, 1974 

S. O. 2824. — In exercise of the powers conferred by sub- 
section (3) of soction 1 of the Employees’ State Insurance Act, 
1948 (34 of 1948), the Central Government hereby appoints 
the 27th day of October, 1974 as the dato on which the pro- 
visions of Chapter IV (except sections 44 and 45 which have 
already been brought into force) and Chapters V and VI (ex- 
cept sub-section (1) of section 76 and sections 77, 78, 79 and 81 
which have already been brought into force) of the said Act 
shall come into force in tho following areas in tho State of 


Karnataka, namely 


District 

Taluka 

Revonue Cir- Survey Number 
cle 

Dharwar 

Nargund 

Nargund Municipal Town 

limits of Nar- 
gund Town and 
City Survey 

limits of Nar- 
gund town. 


[No. S-38013/3 1 /74-H1] 
T. S. KRTSHNAMURTHI, Under Secy. 


jpf fimfr, 10 WTfm 19 74 

Wo XtTo 2825.— IPT’ wtynrV W qfiTT XtfafOTOT 1948 
( 1948 W 34) trm 10 TTOT (l) % UPT (*t) 
ip xpjtmrt it trot m tpat’ ^ tto %° mto nip % 
OTRT IT ¥To jfto nwo TOT, WRtfayr fqlVWP TtfutilO wl- 
TOT qJm RTOT mw, 4)^ 94 WpOTT 

nficq^ % trmr % m Jr qOTfa^fsOT fTmr & 1 

tot, xnt, in xrhjfTqir RfJ trm 10 pff Tjmtm ( 1 ) % 

xpjnrw Jf, tmaTT, stmt trmn; % vfrj'i sot ttwr 

[xfty 'pTTfa TRTFOT (tOT xftT faiTOT) S?) trfa^OTTT U 

Wo 3Ro 3680, TTRfrt 2 1 XPFtT, 1971 if f-THfafanr xfty 
tfvftEPT SKcil XOTF[ — 

wftnjTRT Sr, "trm 10 pff swtt (1) % 8pnr («t) 

% xpft-r mxpj 1 v iv,q a < ki 1 e 4m -r 1 u [44 Tvi 9 ) 1 vfhtyi vdln 

ipt (5) % pff srfsrfe ^ qr in h farm yfafa* -nrft 

^nmfr, — 

"(s) TTO ^fo UtTo TOT, 

HSUSifax’ xrfu 4. 1 (j , 

wfarfl tot t'OTt mfa, 
wq tmtnr, 
iftfref 1 

[w« qo TJo- 1 flO 1 2( 12)/7 4-^4towr^o] 

tot JfqiT qwrr, xttt ttfaq 
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New Delhi, the 10th October, 1974 

S.O. 2825. — Whet cas the State Government of Assam, has in 
pursuance of clause hi) of sub-section (1) of section 10 of 
tho Employees’ Stale Insurance Act, 1948 (34 of 1948), 
nominated Doctor B. L, Das, Administrative Medical Officer, 
Employees’ State Insurance .Scheme, Government of Assam. 
Gauhati to be a member of the Medical Benefit Council in 
place of Doctor K. N. Brahma. 

Now, therefore, in pursuance of sub-section (1) of section 
10 of the said Act, the Central Government hereby makes 
the following further amendment to the notification of the 
Government of India, in the late Ministry of Labour, Emp- 
loyment and Rehabilitation, (Department of Labour and Em- 
ployment) No. S. O. 3680, dated the 21st August, 1971, 
namely : — 

In the said notification, under the heading [“Nominated by 
the State Governments concerned under clause (d) of sub- 
section (1) of Section 10]", for the entry against item (5). the 
following entry shall be substituted namely : — 

“(5) Doctor B. L. Das, 

Administrative Medical Officer, 

Employees’ State Insurance Scheme. 

Government of Assam, 

Gauhati.” 

[F. No. U- 1 60 1 2(1 2) /74-HI] 
R. P. NARULA, Under Secy. 


<T$ ftwl, 6 ftW, 1974 

irt<> srro 2828 . — tt: WIt tlit 7 iff ttt £ ft 
• jq iy j wjtjrt *r fifdfV-i ffwft % Tiff if tt 4 trrtrr vtitt 
mnr imft ffffriri iff imuffii 3/4 Wt iffwft, tut- 
srr 'ifHiiKr , fffm ttwit % surfri if trora Whuff sfk 
^ tfir xrWrfffir fm frnrPT 

stffr Me. 4 4 tttttt fine iff r 9 1 U fu u l *1 n fffff 

[■p f fan inn Tteffrir ttjfPt fr; 

WT: WT XtWtffpF flTTT TffffTTT, 1947 (l947 IT 14 ) 
iff WTT 10 iff TTSTm (l) "HT (t) ffTTT TTTT irfVtTT? 
mr urrir irrff ^ Wrir ttw ttt frm iff ttt Kffffffrw 
iff httt 7 v % wtfrir rrfen riWtfw wfurmT, urm tttt 
( 2) iff 'TITWk'f % fWT WfipT TTlft 1 1 

•pit flwf titt tnitw mur inwff ftrffftT iff 'srrWlw 

3/4 iff M mNT ifPpffTT, fVlT 1TTTTT Vt IH-tW JTTT 
"fr T l fff 7 tffgi-U T, 'FT WTUff iff 15 WITT, 1967 iff ff 

31 ftttmL 1972 nr sW-lII ff wt II ff mmfff wm 
mrTtfTT if ? Tfff Tfff, ?fr intnT fVr tpjrrir it nffx f¥r 
Tifrer ff froi ff ? 

[ffWT IpT O-2012/49/7 4-T[T uttl 7 ci- 2 ] 
ORDERS 

New Delhi, the 6th September, 1974 

S.O. 2826. — Whereas the Central Government Is of opinion 
that an industrial dispute exists between the employers in 


relation to the management of Jamadoba 3/4 Pits Colliery 
of Messrs Tata Iron and Steel Company Limited, Post Office 
Jealgora, District Dhanbad, and their workmen in lespect of 
the matters specified in the Schedule hereto annexed ; 

And whejeu'- the Central Government considers it 
desirable to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred 
by clause (d) of sub-section (1) of section 10 of the Indus- 
trial Disputes Act, 1947 (14 of 1947), the Central Govern- 
ment hereby refers the said dispute for adjudication to the 
Industrial Tribunal, Dhanbad (2), constituted under section 
7A of the said Act. 


SCHEDULE 

Whether the management of Jamadeba 3/4 Pits Colliery 
of Messrs Tata Iron and Steel Company Limited, 
Post Office Jealgora, District Dhanbad, were justifi- 
ed in down grading Shri Nazir Mohammad, Pump 
Khalasi, from Category-Ill to Category-!! on and 
from to 15th August, 1967 to the 31st December, 
1972? If not, to what relief is the workman entitled 
and from what date ? 

[No. L-2012/49/74-I.RII] 


UTo WTo 2827. — TT: Writ tRUR ^ F4 I IV Kfiff 
TTTT* ff fffffffer falTt % Tiff ff HPT 41 

tpw nWV iff wnffn e / 7 , fff^rr ifriiff, nix) i 

aftipaffTT, umm sn-wi^i ff Tura Wrinff Trfft 

infitirf Vr ifrir qn tfWrPiir Iwt funtn $ 1 


rfR tit: VtfSPt frCTTC TTT WlT iff nmrfmffriT % fffff 
WfvPT TTTTT Tl8*t fiBWtfr 


nr:, wt, hWEtt frm wfaWr, 1947 (1947TT 14) 

iff StriT 10 BtttKI (l) % (fi) Jim HTT sifirmff 

in strrir nrff jri, Writ tor ttt Wn iff mr wfuRmr 

iff HTri 71T % WtfriT fifer ifWtffnr TftlITTW (ffWTT 2), XPTTT4 
iff nrptfmfjpT ^ ffftj Wfinr intfr i 


ITT Wf Tffn TriTW) *5rfmr HT Tf TTTT fV "jff 2 7 fftuni', 
1973 ff 30 irmfr, 1974 TT fWff T^ llffl 4V fifritRur 
if, iff wtftl Vt ITT ff TtlTT TTT TT, ?TTTtW ? qf* 

(ft, iff fW Ullffl IT IfUTTL t ? 


[#§TT lTTo-2012/68/74-TTTs TT7‘’-2] 
o TT 7 " 0 « , TT TfffT 


S.O. 2827.- — Whereas the Central Government is of opinion 
that an industrial dispute exists between the employers in 
relation to the management of Jamadoba 6/7 Pits Colliery 
of Messrs Tata Iron and Steel Company Limited Post Office 
Jealgora. District Dhanbad, and their workmen In respect of 
the matters specified in the Schedule hereto annexed ; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub section (1) of section 10 of the Industrial 



3025 


S^c, 3 (ii)] THE GAZETTE OF INDIA : OCTOBER 26, 1974/KARTIKA 4, 1896 


Disputes Act, 1947 (14 of 1947), the Central Government 
hereby lefers the said dispute for adjudication to the Indus- 
trial Tribunal (No. 2), Dhanbad, constituted under section 
7A of the said Act. 

SCHEDULE 

Whether the claim of Shri Mahendra Mondal Miner 
that he was stopped from work during the period 
commencing on the 27th December, 1973 upto and 
inclusive of the 30th January, 1974 is justified? 
If so, tq what relief is he entitled ? 

[No. L-20 12/68 /74-LRlI.j 
P. R, NAYAR, Dy. Secy. 


wr'4vr 

4 t ftteqf, 2 5 197 4 

<TT° tPITo 2828 — JFT fcjfjiT rrmT Tt TPT fc f% LttA 
44i«i4, ’trrrgTTr 4 ftTtfw fwtf “K arA % xrrco %° ttiYRT 
m** fp^r ITBEs, sttit Tfinrl, fen % 

-M ^ ■ 1 r 'A ^ 4*44 faTWHl t-fl < T-TT < r 4 4, 1 ti % Jfbff t[ l T' 

xtoflfTtr Fttt? f«r«rTT*T IF; 

vl t urnr ttt f4ntr 4tf % ft 1 [ 

ftsffonT arffT qtw-fl 4 tmwifr $; 

Wfr:, m, tflttflfilT fart? wftrfTTtr, 1947 (l947 «fiT 14) 
iff tmr i o TTEnrr ( i ) * w (t) tr: irw arfamf 
tt sntfbi trrt ju, %^jPfrr rnrrrt: farrs vt m 

wfafwr srrrr 7T % vsfto trfer frfhr trwt rfhoWw 
*rftr<F™r (w i), tmw fit verm fit >tk8 % Mftrcr 
ti 

w 4*t4 xrn;° %o tutt rnrj- (nn«|{) f'rfuif , yrr- 
tR Tfiglrf, gniflKirT T tHFURTT % fAff 9 <.4 1 31 TO 

<*14 4 rmlfTff uaTt tnr, ^firr tpc, 4)<a-i rnr, m 

tr^nr ttw tflr *rAV »tfr 5 triA, 1974 % tbr ilw 
«rr ? rtft tfl 4 ftnr worrit % ? ? 

[4o trtro- 2801 2 / 3/7 4-tTTo ffRo-4] 
' 5 ft° 4to mwt-fT, trrttTfAtr 

ORDER 

New Delhi, the 2Jth July, 1974 

S.O. 2828. — Whereas the Central Government is of op i a ion 
that an Industrial dispute exists between the employers in 
relation to the management of Messrs R. K. Sahana & Sons 
(Private) Limited, Post Office Kodarma, District Hazaribagh 
and their workmen in respect of the matters specified in the 
Schedule hereto annexed ; 

And whereas the Central Government considers it desir- 
able to refer the said dispute for adjudication ; 

Now, therefore, in exercise of the powers conferred by 
clause (d) of sub-section (1) of section 10 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Central Government 
hereby refers the said dispute for adjudication to the Central 
Government Industrial Tribunal (No. 1), Dhanbad, constitu- 
ted under Section 7A of the said Act. 

83 G 1/74— 3 


SCHEDULE 

Whether the management of Messrs R, K. Sahana & 
Sons (Private) Limited, Post Office Kodarma, 
District Hazaribagh was justified in stopping from 
work from 5th February, 1974 S/Shri Birchand 
Sao, Knilash Saw, Bhikhan Saw, Ramsahai Sao and 
Haider Ali employed at their Parsada Mica Mine? 
If not, to what relief are these workmen entitled ? 

[No. L-28012/3/74-LR. IV] 
G. C. SAKSENA, Under Secy. 


New Delhi, the 11th October, 1974 

S.O. 2829. — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Central Gov- 
ernment Industrial Tribunal, No, 2, Dhanbad in the Indust- 
rial dispute between the employers in relation to the manage- 
ment of Central Coal Washing Plant of Messrs Tata Iron 
and Steel Company Limited, Jamadoba, Post Office Jeulgora, 
District Dhanbad and their workmen which was received 
by the Central Government on the 5th October, 1974. 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
TRIBUNAL (NO. 2) AT DHANBAD 

Reference No, 46 of 1971 

In the matter of an industrial dispute u/s 10(1) (d) of 
the Industrial Disputes Act, 1947. 

PARTIES : 

Employers in relation to the management of Central 
Coal Washing Plant of Messrs Tata Iron and Steel 
Company Limited, Jamadoba, Post Office Jealgora, 
District Dhanbad 

AND 

Their workmen 

APPEARANCES : 

On behalf of the employer — Shri S. S. Mukherjee, Advo- 
cate. 

On behalf of the workmen — Shri D. Narsingh, Advocate, 

STATE: Bihar. INDUSTRY: Coal. 

Dhanbad, 30th September, 1974 
AWARD 

The Government of India, Ministry of Labour, Employ- 
ment & Rehabilitation in the Department of Labour & Emp- 
loyment being of opinion that an industrial dispute exists 
between the employers in relation to the management of 
Central Coal Washing Plant of Messrs Tata Iron and Steel 
Company Limited, Jamadoba, Post office Jealgora, District 
Dhanbad and their workmen by their order No. 2/114/70- 
LRTT dated 19-4-1971 referred the same to this Tribunal u/» 
10fl)(d) of the I.D. Act, 1947 for adjudication on the 
issue as in the schedule below : 

SCHEDULE 

“Whether the dismissal of Shri Dwarika. Prasad, Weigh- 
bridge clerk by the management of Central Coal 
Washing Plant of Messrs Tata Iron and Steel Com- 
pany Limited. Jamadoba, Post Office Jealgora, Dist- 
rict Dhanbad with effect from the 25th Octpber, 
1969 is justified? If not, to what relief is the 
workman entitled?” 

The case of the employers is that the concerned workman 
Shri Dwarlka Prasad was working as a clerk in the weigh- 
bridge at the Central Coal washing plant of the employers 
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whose duty was to record the niimb^l of the loaded trucks 
reaching the coal washing plant from collieries and the 
time of departure of the particular truck being unloaded. 
On 9-7-1969 Shri Dwarika Prasad was on duty in B shift 
and at that time the coal of Digwadih colliery was being 
transported to coal washing plant by trucks of the Contrac- 
tor M/s. Naresh Kumar & Co. During the shift of Shri 
Prasad on the above date it was found from his record 
that truck No. BRW 2447 reached coal washing plant at 
8.15 P.M. with coal from Digwadih and the empty truck after 
unloading the coal left the washing plant weighbridge at 8.30 
P.M. On the above date while Shri B. Prasad the then 
Assistant Manager, Central Stores and Shri P. K. Gupta, 
Senior Accounts officer were returning from Jamshedpur in 
a car saw the above truck at about 8.45 P.M. fully loaded 
with coal near the Bhaga Railway crossing. They noticed 
that the truck took a left turn towards Jharia from Phush- 
bunglow tri-way junction. This route of the truck being di- 
fferent from the usual route to go to the washing plant 
aroused suspicion in the mind of the above officers who later 
reported the matter to the Deputy Chief Mining Engineer. 
On this the Deputy Chief Mining Engineer, Jamadoba Group 
and the Personnel & Welfare officer of the employers made 
an investigation into the matter and they found a prima- 
facie case made out that the above truck with the company's 
coal was taken away towards Jharia and the entries by Shri 
Dwarika Prasad alleging that the said truck had unloaded, 
coal at the washing plant at 8.30 P.M. was wrong resulting 
in the loss to the company of one truck of coal. This hap- 
pened due to the connivance and dishonest act of Shri 
Dwarika Prasad. On 18/19-7-1969 a charge sheet was issued 
to Shri Dwarika Prasad for the above misconduct and charge 
sheets were also at the same time issued to other workmen 
who appeared to be connected with the above incident. On 
Shri Dwarika Prasad and others submitting their reply deny- 
ing the charges a joint departmental enquiry was held by the 
Assistant Chief Personnel and Welfare officer into the mis- 
conduct and they were all given full opportunities to defend 
themselves in the departmental enquiry. Shri Dwarika Pra- 
sad participated in the enquiry and at his request Shri U. 
Ansari, the then Asstt. Secretary, Colliery Mazdoor Sangh 
was allowed to be present on his behalf at the departmental 
enquiry. In the said enquiry the misconduct alleged against 
Shri Dwarika Prasad was satisfactorily established and as 
a result he was dismissed from service by the employers 
w.c.f. 25-10-1969. The departmental enquiry is alleged to 
have been held fairly and after observing principles ot 
natural justice. The employers in their written statement 
contend that the Coal Washing Plant is not a mine and 
as such the Central Government who made the reference is 
not the appropriate authority for the purpose and according- 
ly the reference Is bad in law. The workmen in their written 
statement denies the allegation levelled against the concern- 
ed workman Shri Dwarika Prasad in the charge-sheet. The 
domestic enquiry is alleged to be perfunctory violating the 
principles of natural justice. It is alleged that the charge 
sheet was issued to the concerned workman on the basis of 
an incorrect report submitted by the. two officers of the com- 
pany. It ih further alleged that the finding of the enquiry 
officer was baseless and perverse. It is further submitted that 
in view of the workman’s 22 years of spotless service the 
drastic punishment of dismissal was excessive and out of all 
proportion which is the result of victimisation on the part of 
the management. 

The learned Advocate representing the management Shri 
S. S. Mukherjee raises a preliminary objection. According 
to him the coal washing plant is not a mine and as such the 
Central Government is not the appropriate authority to make 
the reference. Tn support of his contention Shri Mukherjee 
submits that the coal washing plant has been licenced under 
the Factories Act and accordingly the coal washing plant Is 
not a mine. Ext. M 26 is a licence issued by the Chief Ins- 
pector of Factories to work factory. Shri D. Narsingh 
the learned Advocate representing the workmen submits that 
the Factory Act remains for the safety and welfare of the 
workers and an establishment can be a factory and can also 
be a mine under the Mines Act. T do not think that simply 
because of the factory licence, the coal washing plant can 
straightway be said to be not considered ns a mine. All 
the facts and circumstances have to be considered for this 
purpose. It may be mentioned at the outset that the Cent- 
ral Government appointed a Central Wage Board for the 
Coal Mining Industry and at the first meeting of the wage 
board it was decided in Chapter IV of (he reDOrt of Centra! 
Wage Board for Coal Mining Industry that the scope of the 


terms of the reference to the board would cover all emp- 
loyees in the coal mining industry to fall within the defi- 
nition of the term ‘workman’ and the board further decided 
that the workman of certain departments and undertakings 
would also come within the scope of the proposed wage 
fixation, It includes among other things (1) washeries belong- 
ing to individual coal eompaines, (2) Central or regional 
workshops belonging to collieries or group of collieries etc. 
The “Central or regional workshops" can better be said to 
be not mines in the strict sense of the term and they are more 
factories than mines. Still then the wage board which was 
to fix the wages and lay down terms and conditions of ser- 
vice of employees in the coal mining industry held that such 
"central or regional workshops" come within the scope of 
wage fixation for the coal mining industry. So it will appear 
that what may be called factories in co mm on parlance may 
also come within the fold of coal mining industry. Such 
central or regional workshops belonging to collieries may 
for some reason or other have to be licenced under the Fac- 
tories Act, but that docs not, in any opinion, take away the 
character of such central or regional workshops being con- 
sidered a coal mining industry. In the same way coal 
washeries belonging to individual companies coming within 
the scope of the proposed wage fixation for coal mining 
industry though may be licenced under the Factories Act 
for some reason or Other come within the fold of coal min- 
ing industry. So on the face of it, it appeal's that the mere 
licencing under (he Factories Act of a workshop or under- 
taking of such special nature is not the surest criterion to 
hold it to be a factory as distinct from a mine. Shri 
Mukherjee than submits that according to law the manager 
of a mine must be a mining engineer and as the manager 
ing to the evidence of MW. 2 Shri B. Chaudhilry, the coal 
of the coal washing plant is not a mining engineer accord- 
ing to the evidence of MW. 2 Shri B. Chaudhury, the coal 
washing plant cannot be said to be a mine and the concerned 
workman cannot be said to be working in a mine. Tn this 
connection he lefers to S. 2(h) of the Mines Act and also S. 
17 of the Mines Act, Regulation 31 of the Coal Mines Regu- 
lation : S. 17 of the Mines Act while defining who are 
managers of mines provides save ns may be otherwise pre- 
scribed every mine shall be under one manager who shall 
have the prescribed qualifications and shall be responsible for 
the control, management, supervision and direction of the 
mine and the owner or agent of every mine shall appoint 
himself or some other person, having such qualifications, to 
be such manager. Then we are to sec what are the quali- 
fications for becoming a manager and for this we come to 
Regulation 31 of the Coal Mines Regulation. Regulation 31 
provides that no mine shall be ooened, worked or re-opened 
unless there is a manager of the mine and where special condi- 
tions exists, the Chief Inspector may, be an order in writing, 
direct that in the case of any such mine depending on 
output, the manager shall be the holder of a First Class 
manager’s certificate or Second Class manager’s certificate 
depending on the output of the mine. Of course if the 
manager of the coal mining industry is not a mining engi- 
neer the above statutory rules stands in the way of his be- 
coming a manager. This is all in respect of the qualifications 
required of a nerson to become the manager of a mine pro- 
per. The coal washing plant is not a mine proper where 
excavation is done. The definition of mine includes a coal 
washing plant as I have already held. A coal washing plant 
is treated as a mine by fiction of law. Tn that view of the 
matter it docs not appear to be necessary for the manager 
of a coal washing plant to possess all the qualifications 
required of a person to become a manager in a mine proper, 
leaving the negative side of the matter, let us come to the 
positive side of it i.e. what is a mine ns distinguished from 
what is not a mine For this let’s ns come to S. 20) sub- 
section fvii), (ix) and fx) of the Mines Act. It provides 
that mine means any excavation where any operation for the 
purpose of searching for or obtaining minerals has been or 
is being carried on and includes among other things all work- 
shops situated within the precincts of a mine and under the 
same management and used solely for purposes connected 
with that mine or a number of mines under the same 
management. This is sub-section f vilj . Even at the cost of 
digression I may sav that above sub-section includes some 
workshop also within, the definition of mines and this also 
goes to meet the point as raised bv Shri Mukherjee earlier 
that workshops licenced under Factories Act are not mines, 
Now sub-section fvii) prescribes 3 conditions for a work- 
shop to be a mine i e it must be situated within the same 
precincts of a mine and under the same management and 
used solelv for purposes connected with that mine or a num- 
ber of mines under the same management. There is no de- 
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bunion ot precinct in llic Mines Act and for that we may 
retei 10 an analogous All viz. raciones Act where precincts 
nar. uecn aeiuieti an those witnm one boundary wad. it is 
in the evuiencc ot WW. 1 Sflri Jagdisit Prasad that the wash- 
ing plant, tne colliery and the othce are withiu one bound- 
ary wan anu tneie is no saustaeiory counter evidence, oo 
one condition is sutislied tnat the washing plant is within 
tne same precinct as the colliery, Admittedly, the Tatas are 
owners ot six collieries and also this washing plant. So this 
condition is also sausnea that the coat washing plain anu 
tne coal mines ate under the same management. It is ad- 
mitted that coal from six collieries ot the Tatas is sent to 
tne Jamudoba wasning plant and it appears that it is washed 
to make it hi tor use in the steel plant of the Tatas at 
Jamshedpur, ft is in the evidence ot WW. 1 that after 
washing ot the coal washed coal, rejection and dust and 
middling come out; the dust and the middling thus obtained 
are kepL within the boundary of Jamadoba colliery and the 
rejeclion is also kept in the same place. It is apparent that 
coat coming out ot the mines require washing to make it ht 
tor use in the iron & steel factory in the similar way as the 
crude oil coming from wells is refined to make it lit for use 
as petrol and petrol products. The purpose of the coal wash- 
ing plant is therefore on all showing to 'refine the raw coal’ 
coming out of the colliery. If this purpose is not said to be 
a purpose connected with the coal mine or mines, 1 do not 
know what else it is. In my opinion, the best laid down 
in the law that such workshop must be used for purpose 
connected with that mine or a number of mines is squarely 
satisfied. So all the conditions attached for a workshop to 
become considered as a mine as per law stated above arc 
fully satisfied and in that view of the matter the coal wash- 
ing plant can veiy well be said to bo a mino within the 
definition of mine as in the Act Sub-section (x) provides 
that unless exempted by the Central Government by notifi- 
cation in the official gazette, any premises or part thereof, in 
or adjacent to and belonging to a mine, on which any pro- 
ces ancillary to the getting, dressing or preparation for sale 
of minerals or of coke is being earned on come within the 
definition of mine. The first condition is if the premises of 
the washing plant oi p.ut thereof is ip ot adjacent to or be- 
longing to a mine. It is in the evidence of WW. 1 that the 
washing plant is in the same premises as the mine surround- 
ed by a common boundary wall, it is adjacent to the mine 
without anything more in between. So, the premises of the 
coal washing plant or part of such premises can well be said 
to be in the mine or adjacent to the mine. Tatas being the 
common owner of both the colliery and the washing plant it 
can also be said that the washing plant belongs to the 
mine. So the first condition is satisfied. With regard to the 
second condition the raw coal coming from the colliery is 
processed in the washing plant to make it fit for use. So 
this process of washing can better be said to be a process 
ancillary to getting, dressing or preparation of coal for sale. 
The question remains how the washed coal can be said to be 
a preparation for sale. No doubt the washed coal is sent to 
Jamshedpur for use in the iron & steel plant of the Tatas. I 
may take judicial notice of the fact that when there are 
several separate establishments under the same management 
and there is inter change of goods fiom one establishment to 
another, there must be some account as to what is the pur- 
chase and sale of a particular establishment to enable the 
establishment lo know whether it is funning at a profit or 
at a loss. It is not that if coal is received by the Talas Iron 
& steel plant it will be regarded as coal received gratis. 
Management witness MW. 2 does not know accounting proce- 
dure but he thinks some costing procedure is involved. To 
calculate the cost of production of the iron and steel output 
the Tatas Tron & Steel Company must, 1 think take into 
account cost of’lhe law materials used and cost of power 
for production of iron and steel. As T have already stated 
there is of corn sc no evidence about it but as a Court I can 
lake a judicial notice of it. So, in my opinion, the test 
laid down in sub-clause (x) is also satisfied. T do not dis- 
cuss in detail how far the test in sub-clause fix) is met by 
the washing plant but from the evidence of WW. 1 and other 
facts and circumstances this condition can also be said to 
be satisfied hy the coal washing plant to bring it within the 
fold of the definition of mine. To crown all, I will now 
introduce another test to determine how far the Jamadoba 
washing plant is a mine. S. 83 of the Mines Act provides 
that the Central Government may by notification in the offi- 
cial gazelle exempt cither absolutely, or subject to by spe- 
cified conditions any local area or any mine or group of 
mines or any class of persons from the operation of all or 
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any of the provisions of this Act. In other words, by this 
the law authorises to exempt any mine or any persons from 
tne operation of the Mines Act. I will just now Bhow that 
under the authority of S. 83 of the Mines Act the Central 
Government has exempted coal washeries from the operation 
of all the provisions of the Mines Act, Simply because a 
coal washery has been exempted from all the provisions of 
the Mines Act, it does not cease to be considered as a mine. 
If coal washing plant were not considered a mine there would 
not have been any occasion for the authorities to exempt it 
from the provisions of the Mines Act. A simple example 
will make it clear. A flour mill or a sugar mill is never 
a mine and so it is not necessary for the mining Act to 
exempt the flour mill or the sugar mill from the operation of 
the Mines Act. It is only when a factory is considered as a 
mine that it become necessary to exempt it from some or 
all conditions of mines for some reason or other. I may 
refer to the Government notification now by which the Cent- 
ral Government has exempted the coal washery from the 
operation of all the provisions of the Mines Act. From the 
side of the workmen attested copy of two notifications of 
the Government of India, Ministry of Labour and Employ- 
ment have been placed before me as they are on record. 
By the notification dated 11-8-1960 the Central Government 
exempts the parts of mines and classes of persons specified 
in the column (1) of the Schedule annexed thereto from the 
operation of those provisions of the said Act. Among 
others the coal washery of M/s. Tata Iron & Steel Co. Ltd 
at Jamadoba is one such exempted undertaking. We may 
note here that the notification exempts only mines or parts 
of mine or classes of persons working in a mine and when 
the coal washeiy is wilhin such exemption it can easily be said 
that as it is considered as a mine or part of mine so it could 
be exempted. There is another notification of the Govern- 
ment of India on record which is to the same effect. 
Management witness MW. 2 admits that same standing orders 
govern the workmen of both the washing plant and the mine, 
the employees of the washing plant are members of the 
Coal Mines Provident Fund and workmen are transferable 
front coal mine to the washing plant and vice versa, I think 
that I have given sufficient materials for the purpose of de- 
termining whether the coal washery is considered as a mine 
or otherwise. Shri S. S. Mukhcrjce submits before me a 
copy of an award passed by Mr. Justice D. D. Seth (Retd.) 
Presiding Officer, Central Government Industrial Tribunal 
(No. 1) Dhanbad in connection with the same point. There- 
in the learned Judge has held that the coal washing plant is 
not a mine. Shri Mukhcrjce of course submits the judgment 
as part of his argument and not placing his reliance on it. 
All I can say about it is that Tribunal (No. 1) remains Tri- 
bunal (No. 1J and Tribunal (No. 2) remains Tribunal (No. 
2), but the law remains for all. In view of mv discussions 
above I am to bold that the Central Coal Washing Plant of 
M/s. Tata Tron & Steel Co. Ltd., at Jamadoba comes with- 
in the definition of a mine and the Central Government is 
the competent authority to refer the industrial dispute in 
question for adjudication. 

There was a domestic enquiry precceding the dismissal 
of the concerned workman, The learned Advocate represen- 
ting the management relies upon the domestic enquiry pro- 
ceedings in justification of their action. It is submitted by 
the learned Advocate representing the employers that there 
was a proper and fair enquiry in this case and the findings 
of the enquiry officer is supported by evidenc and that be- 
ing so the Tribunal is not cntitlod to interfere with the find- 
ings of the enquiry and the action of the management in 
dismissing the concerned workman. The case of the work- 
man however is that the enquiry was held in violation of 
the principles of natural justice and the findings of the en- 
quiry officer was also perverse. I have gone through the 
case and evidence of Shri Jagdish Prasad, WW. 1. It ap- 
pears that the concerned workman was afforded all oppor- 
tunities to defend his case helped by a co-worker. The con- 
cerned workman actually participated in the enquiry pro- 
ceedings, cross-examined the witnesses of the management 
and examined his own witnesses. The concerned workman 
among others have put in their signatures on the day to dav 
proceedings of the enquiry. I do not therefore find any- 
thing wrong so far in holding the enquiry. 

The essence of the charge against the concerned work- 
man is that a truck load of coal which came to the wash- 
ing plant for delivery returned back without unloading the 
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coal with the connivance of the concerned workman who was 
a clerk on duty in the weighbridge. This charge is based 
on a report ot two officers viz., Shri B. Prasad who is the 
Asstt. Manager, Central Stores, Jamadoba and Shri P. K. 
Gupta, Senior Accounts Officer of the collieries at Jama- 
doba. While they were returning in a car from Jamshed- 
pur on 9-7-1969 they came across a loaded truck near 
iihagii Level Crossing at about 8.45 P.M. The truck with- 
out following the usual route turned towards Jharia near 
the Phushbunglow crossing and the above two officers sus- 
pected that it might have been the truck of one M/s Naresh 
Kumar Contractors who were engaged in transporting coal 
from the collieries to the washing plant. Next morning they 
reported the matter to Shri B. S. Rao, Dy. Chief Mining 
Engineer. The Dy. Chief Mining Engineer on enquiry 
was satisfied that the particular truck was loaded with coal, 
left Digwadih colliery at 8.15 P.M. Shri B. S. Rao, the Dy. 
Chief Mining Engineer along with Shri G. Prasad, Person- 
nel & Welfare Manager had been to Digwadih colliery and 
interrogated among others the driver of the truck Shri 
Kuwar Singh, But the cleaner of the trhek Hari could not 
be examined as he was not found available. The manage- 
ment examined before the enquiry officer Shri B. Prasad and 
Shri P. K. Gupta who aic said to be eye-witnesses and the 
Dy. Chief Mining Engineer Shri B._S. Rao, Shri G. Prasad, 
Personnel & Welfare Manager and Shri Zj M. Penty, Security 
Officer. Of them the evidence' of Shri B. Prasad and Shri 
P. K. Gupta is most vital. As against this, witnesses were 
examined from the side of the workmen and some registers 
kept by the watchmen and other concerned persons were also 
produced before the enquiry officer. Shri Top Bahadur 
Rana was on duty as a watchman in B shift on 9-7-1969 
from 8 P.M. to 10 P.M. at the main gate of Digwadih col- 
liery. His duty was to tally the coal truck number with the 
number mentioned in the challan of the outgoing trucks 
loaded with coal. His evidence is that if the two numbers 
did not agree he had to detain the truck and inform the 
security officer of the two numbers. He used to enter into 
a register the truck number, challan number, the time at 
which it left the gate etc. He used to enter the time ap- 
proximately. When the empty trucks return from the wash- 
ing plant it used to stop at the turning near the pit head and 
blow its horn. He then used to go the place and check 
it to ensure that there was r.o coal in it. On 9-7-1969 this 
witness entered the time of the empty return of the truck 
giving approximate time. The register maintained by Shri 
Top Bahadur Rana marked as Ext. D and E before the en- 
quiry officer. His register shows the return, of the empty 
truck from the washing plant duly recorded as 20.40 hours 
on 9-7-1969. Shri Sideshwar Dubey examined before the 
enquiry officer was a watchman of the Tatas colliery and 
on 9-7-1969, he was in B shift from 8 P.M. to 10 P.M. at 
the main entrance gate of Jamadoba colliery through Bhow- 
ra Road. His evidence is that his duty was to stop the 
Digwadih collieries. He then signs the chailans that the 
drivers carry in triplicate. Thereafter he used to enter into 
a register the number of the truck, the number of the 
chailans and the time of the trucks arrival at the gate. He 
had also to follow up the return of the truck after empty- 
ing the coal at the washing plant. If some trucks did not 
return empty his instructions were to inform the security offi- 
cer about It. On return of the empty tmek he used to 
check it again to ensure that there was no coal in it. He 
further denies that the disputed truck returned from the 
washing plant at 8.30 P.M. with its full load. The register 
maintained by this witness was marked Ext. F by the enquiry 
officer. This exhibit shows that he had recorded entry of 
the disputed truck in the gate loaded with coal at 8.10 P.M. 
Shri Sakeldeo Singh examined before the enquiry officer is 
a grade IT clerk at Digwadih colliery who had his duty in B 
shift on 9-7-1969 from 4 P.M. to 12 midnight. His evi- 
dence is that he used to issue gate pass for the trucks that 
wore being loaded with coal in the depot siding and he made ent- 
ries about the individual trucks in a register which is marked 
Ext. B, He further says that according to the procedure 
chailans for the trucks loaded with coal issued by him are 
returned to him by the same driver duly receipted by the 
weigh bridge clerk. Due entries were made by him in the 
register. Then Shri Banamali Khan examined before the 
enquiry officer was employed by M/s. Naresh Kumar & 
Co for recording the departure of the loaded trucks and 
arrival of the trucks in Digwadih Depot. His evidence is that 
the disputed truck left Digwadih colliery at 7.55 PM with 
coal load and returned at 8.45 P.M. The evidence of 


concerned workman Shri Dwarika Prasad before the en- 
quiry officer is that on 9-7-1969 the truck in question reach- 
ed the weigh bridge at 8.15 P.M. Alter unloading the coal 
there it leit empty at 8.30 P.M. He mentioned all the 
details in the relevant challan which is marked Ext. G. Shri 
Sujit Kumar Sarkar examined before the enquiry officer was 
an employee of M/s. Naresh Kumar & Co. According to 
his duty was to record the weight of the, truck at the weigh 
bridge and he used to. send the papers to the office at the 
end of the day. He says that on 9-7-1969 the truck in ques- 
tion arrived with coal at the weigh bridge at 8.15 P.M. and 
left empty at 8.30 P.M. He hud personally checked the 
truck before it left. Shri Gulam Murtaza examined before 
the enquiry officer was employed as a mining sirdar in 6 & 

7 Pit colliery. He was also posted at that time at the weigh 
bridge in the washing plant and his duty was to see that the 
coal trucks coming lrom 6 & 7 Pit are properly weighed at 
the weigh bridge. He used to lecord the cross weight in the 
register. He also used to enter the time of arrival of the 
loaded truck and departure of th empty truck. His evidence 
is that on 9-7-1969 the disputed truck arrived at the weigh- 
bridge from Digwadih colliery and left empty at 8.30 P.M. 
This is all the evidence about the persons who weie con- 
nected with the loading and unloading of coal, checking of 
the despatch of the loaded trucks and return of empty trucks 
after unloading. The evidences are supported by registers 
maintained by these persons on duty at different places. It 
appears that the learned enquiry officer considered the evi- 
dence coming from the side of the management and accept- 
ed the same. On the -other hand, he disbelieved the defence 
witnesses and the various registers as such evidences is con- 
trary to the evidence of the two main witnesses viz. Shri 
B. Prasad and Shri P. K. Gupta. It further appears that 
the enquiry officer considered the reported statement made 
by the driver Shii Kuwar Singh to the Dy. Chief Mining En- 
gineer, Shri G. Prasad, Personnel and Welfare Manager in 
course of their interrogation of the driver at Digwadih col- 
liery next day. The extent of the enquiry officer’s considera- 
tion of the reported statement of the driver made to the 
Dy. Chief Mining Engineer will appear from the following 
portion of his findings: 

“Sri Kuwar Singh driver of the said truck at the rele- 
vant date and time had first stated that he took 
charge of the truck at 8 P.M on 9-7-1969, but when 
confronted with the driver of the proceeding shift, 
who said that Sri Kuwar Singh took charge from 
him at 4 P.M. Shri Kuwar Singh did not contradict 
him. He had also told Shri Rao first that he had 
followed the scheduled route all through. But later 
he admitted that he had gone near the Central 
Hospital, Jamadoba for getting air in one of his 
tubes which had become flat. According to Mr. 
G. Prasad, Kuwar Singh had also admitted that he 
had not taken permission from his superiors for 
taking the truck to Jamadoba Central Hospital. 
He also admitted that he did not get air .in his tube 
near Jamadoba as there was no one available and 
he had driven the track to Digwadih from the 
washery viz., Tamadoba and Phusbungalow, He 
however maintained that the track was empty, Shri 
Rao and Shri G. Prasad’s statements have not been 
challenged by any of the charge sheeted work- 
men. On the contrary Shri S. D. Singh himself 
volunteered that had learnt from some other driver 
that Kuwar Singh had told Shri Rao and he had 
gone to Jamadoba on the night of 9-7-1969 for 
getting air in his wheel”. 

Then the enquiry officer goes on to say that from the facts 
and circumstances he has no option but to believe the evi- 
dence of Shri B, Prasad and Shri P. K. Gupta. It appears 
that the driver of the disputed truck at the relevant time 
Sri Kuwar Singh was not a witness before the enquiry officer. 
Still then the enquiry officer considered the alleged state- 
ment made outside by the said driver to Shri Rao, Dy. Chief 
Mining Engineer and Shri G. Prasad. Personnel & Welfare 
Manager treating the same as port of evidence in the enquiry 
itself before him. It further appears that the enquiry offi- 
cer not only discussed the reported statement of the driver 
before the Dv. Chief Mining Engineer but h#- weighed his 
statement and ultimately rejected it as unbelievable. In other 
words, the enquiry officer took Into consideration the report- 
ed statement of the driverTn coming tohis conclusion though 
such statement was not part of evidence in enquiry. The 
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driver was not before the enquiry officer and the driver 
was also not examined by the management belore (he enquiry 
ollicer. The enquiiy officer was not entitled to bring in tacts 
In his report which do not form part of evidence. If any 
such thing is relied upon by the enquiry officer then the en- 
quiry and his report would be vitiated on the ground that 
it did not form part of evidence and that being so the work- 
man concerned had no opportunity to meet the same. It 
was held in a case as reported in SCLJ 7 — 257 Tata Engi- 
neering and Locomotive Lo. Ltd., v Shri S. C. Prasad that 
if the enquiry officer were to transgress the rules of natural 
justice by relying on mutters which the workman had no 
opportunity to meet the validity of the findings would be 
attected. The statement made by the driver before the Dy. 
Chief Mining Engineer can be said to be relied upon by the 
enquiry officer in the sense that the enquiry officer weighed 
such statement or assessed such statement in various ways and 
after such assessment rejected the statement. That is one 
aspect. 1 quite appreciate that it is not the duty of the Tri- 
bunal to assess the evidence adduced before the enquiry 
officer as an appellate Court and so long the enquiry is fair 
and proper and the findins are not preverse the tribunal can- 
not interfere with the findings in the domestic enquiry. One 
accepted meanin of perverse finding is when the view taken 
by the enquiry officer on the evidence on record is not a 
possible or a probable view which a reasonable man would 
have taken. T am to state here the circumstances under 
which Shri B. Prasad and Shri P. K. Gupta came across 
the truck and noted its number. It was about 8.45. P.M. i.e. 
quiet night time. They were returning in a car from Jamshed- 
pur when they sighted a truck going ahead which seemed to 
them loaded with coal. There was no occasion for them to 
think at that time thHt their company's coal was being clan- 
destinely removed by that truck. In other words, they had 
no special reasons to be very inquisitive about the truck 
they had sighted ahead. Shri B. Prasad is said to have 
noted down the number of the truck. It does not appear 
that the other occupant of the car Shri P. _K, Gupta had 
taken down the number of the truck. In view of the above 
circumstances under which the truck was observed bv the 
two officers, the accuracy of their observation cannot be said 
to be absolutely infallible. This is more so in View of the 
whole body of evidence of defence including the official re- 
gisters being totally opposed to it. As I have already stated 
there were men posted at different points to ensure that the 
coal loaded and despatched from Digwadih colliery reached 
the washing plant, and was emptied there. These men have 
recorded the arrival of the cool loaded truck at the wash- 
ing plant and return of the empty truck from the washing 
plant to the Digwadih colliery. There were watchmen at 
different gates with their registers to ensure the empty return 
of the trucks from the washing plant. Tn other words, there 
was a series of checks and measures at different points to 
prevent mischief being done to the coal belonging to the 
company. These checks and measures no where show any 
loophole. These checks and measures shovv that the coal 
was duly unloaded at the washing plant and returned empty 
to the colliery. If the observations by the two officers were 
correct, atlcast one point of check or atleast one document 
out of the series of checks and measures introduced by the 
company from one end to the other through which the load- 
ed coal had to pass would have supported the observation by 
the two officers. The management had neither shown be- 
fore the enquiry officer about the fate of carried away coal 
i.e. where they were disposed of or where they were stored. 
Tf the management could show from any register maintained 
in the washing plant that the total coal received bv the 
washing plant on that date was less to the extent of the 
coal carried away bv the disputed truck, it would have gone 
a long way in support of the management’s case of theft, I 
am inclined to think that the washing plant maintains a 
register or a book in which the total coal received from a 
particular collierv is recorded for accounting purpose. This 
register or something of its nature was not produced before 
the enquiry officer. Tn the alternative, if the loaded 
truck was caught red handed it would have been something. 
Tf the two officers who sighted the truck initited immediate 
action after return to their place some concrete result could 
have been expected. But there was nothing like that. If a 
man is condemned to punishment or hanged on the ground 
that on such and such date two officers of the company 
casually marked a passing lorry taking away coal with the 
connivence of that man without positive proof thereof, then 
nobody is safe in this world, what to speak of the poor weigh 
bridge clerk. T may say here again that I am not at ail 


reassessing evidence adduced before the enquiry officer. But 
my analysis is only to find out how far the enquiry officer 
has taken a possible view of the matter. Such a decree of 
assessment of the evidence is permissible for the above pur- 
pose. In a relerence u/s 10 of the l.D. Act the Madras 
High Court in 1974 Vol. 1 L.L.J. 332— management of 
Pioneer Kothalampallam Estate — v— their workmen held that 
on merits the labour court has rightly held that the find- 
ings of the domestic tribunal was founded on suspicion rather 
than on proof. There is a lack of proper and believable 
evidence and the labour court was right in holding that 
there was no material in the enquiry to justify the action 
against the delinquent as the evidence is intrisically vitiated 
by unbelievable improbablities. In view of the facts and 
circumstances stated above I am to hold that the enquiry 
officer has not taken a probable view of the evidence before 
him and to that extent the findings of the enquiry officer 
are perverse, Then again as discussed by me earlier, the re- 
moval of coal could be only possible only when thetp was 
a well laid conspriracy between the persons posted at differ- 
ent places of checks and measures. It must be a concerted 
action by all and not an action in isolation by the concerned 
workman. That being so, there cannot be any question of 
choosing the degree of offence or complicity in the offence. 
All were equally guilty as they all form links of a single 
chain. The enquiry officer for reasons of his own has given 
the other persons charge sheeted in this connection the bene- 
fit of doubt. I do not for myself understand how the bene- 
fit of doubt arises when it is more than certain that all had 
to join hands together in this act of dishonesty. It is 
the enquiry Officer's thought that the other persons entrusted 
with the same job were not so much guilty as the concern- 
ed workman or it is his thought that there is a great doubt 
about the complicity of the other connected persons in this 
offence. From the nature of the case it can never be said 
that it was an act in isolation by the concerned workman 
and the other persons hand in it were doubtful. The only 
thing that he could do was to assess the degree of offence 
as between the different persons involved in this matter for 
the purpose of punishment. The enquiry officer has there- 
Jore made a discrimination, irrational as between Shri Dwa- 
rika Prasad the concerned workman and others committing 
more or less the same offence. In Murugan Mills, Ltd. — 
v — Industrial Tribunal, Madras, and another (1965 — 1 L.L.J. 
422) the Supreme Court held the requirement of bona fldes 
is essential and if the termination of service is a colourable 
exercise of the power or as a result of victimisation or un- 
fair labour practice the Tribunal would have the jurisdic- 
tion to intervene and set aside such termination. Victimi- 
sation of the concerned workman is the resultant conclusion 
that can reasonably be drawn in this case. That being so, 
the findings of the learned enquiry officer cannot be a possi- 
ble view of the evidence. The enquiry is then vitiated by 
perverse findings of the enquiry officer, It appears that the 
management has not made any application before me or 
made any prayer before me during the pendency of the 
proceedings or any time the reafter to give them a chance 
to justify heir nclion on merit if the enquiry is otherwise 
found to be vitiated. Tf such a prayer is not sought for 
by the employers, the Tribunal is not required to give them 
an opportunity to hear the case on merit. This has been 
clearly stated in Delhi Cloth & General Mills— v — Ludbudh 
Singh— L.L.J. 1972 Vol. I, P 180. 

I, therefore award that the dismissal of Shri Dwarika 
Prasad, Weighbridge clerk by the management of Central 
Coal Washing Plant of Messrs Tata Iron and Steel Com- 
pany Limited, Jamadoba, Post office Jcalgora, District Dhan- 
bad with effect from the 25th October, 1969 is not justified 
and he should he deemed to be in continuous service and 
reinstated with back wages. 


K. K. SARKAR, Presiding Officer. 


[No. 2/114/70-LRIT.l 


New Delhi, the 16th October, 1974 

S.O. 2830.— Tn pursuance of section 17 of the Industrial 
Disputes Art. 1947 (14 of 1947), the Central Government 
hereby publishes the following award of the Industrial Dis- 
bunal (Central) Hyderabad in the industrial dispute bet- 
ween the employers in relation to the management of 
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Sincareni Collieries Company Limited, Kothagudem Colli- 
eries Post Office Kothagudem (Andhra Pradesh) und then 
workmen which was lcccivcd by the Central Government 
on the 10th Octobci, 1974 

BEFORE TUT 1NDIJSTR1AT TRIBUNAL (CENTRAL) 

A 1 HYDERABAD 


Thus the job performed by them is said f o be highly skilled 
and moie than actually what is mentioned in the job 
description, , s such they aie entitled to anther categoiy 
The action o' the Management therefoie is snd to be un 
justified and lnipropei Thus the demand tor cutcgoiy V 
wages as pei the Wage Boaid recommendations with effect 
trom 1 5'h August, 1967 with jegard to the Workmen men 
tioned in the lcfeicnce Is sought to be justified 


Industrial Dispute No 70 of 1971 
BETWEEN 

Workmen of Slngareni Collieries Company Limited, 
Kothagudem Collieries 

AND 

The Mmigement of Singarem Collieries Company 
Limited, Kothagudem Collieries 


APPEARANCES 

Sri M Komartah, General Secretary, S C Workers 
Umoi tor Workmen 

Sa V Gopal Sastiy Asstt Pet sonnet Officer, S C Co 
Ltd, Kothagudem foi Management 

AWARD 


The Government of India in Mimstiy of Labour and 

Rehabilitation (Department of Labour and Employmenl) 

through Notification No L/2112/24/71-LR11 dated 
19-10-1971 lettered the industrial dispute between the Em- 
ployers m i elation to the Singuiem Collieries Company 
Limited and their Workmen under Section 10(1 ltd) and 
Section 7 A of the Industrial Disputes Act (which would 
heieinafter be called the Actl for adjudication by (he Tn 
bunal on the following issue 


“Having regard to the natuic of duties perfoimed by 
Sarvasri Bala Subramanyam, V R Bangari Rao 
A Chalapathi Rao and L Sammiah, whether the 
Management of Singarem Collicnes Company 
i imited, Kothagudem is justified in not placing 
the , heve workmen in Category V? If not, to 
what lchcf are the said workmen entitled?’ 


2 This reference was registered as Industrial Dispute 
No 70 of 1971 and notices were directed to the Workmen 
and to f hc Management of the Singaicm Collieries Com- 
pany Limited On behalf of the Woikmen a claims state- 
ment is filed by the Geneial Secretary of the Singarem 
Collieries Woikeis Union, Kothagudem Collieries It was 
alleged mtei alio that the woikmen mentioned in the re 
ference are employed in the Workshop as Motor Mecha 
ntes an 1 that they arc perfoi ming the duties of Motor 
Mechanic independently and arc attending to all job of 
Motor Mechanic Section as instructed from time to time 
The con*ention is that no Motoi Mechanic should get less 
than new Category \ wages as per the Wage Board re- 
commendations but while Implementing the said recom- 
mendations thi Management of Singarem Collieries Com- 
pany Limited n giving Category IV wages to the Motor 
Mechanics in all Divisions and paiticulnily to the four 
workmen menus ned in the lefercncc, instead of new Cate 
gory V wages from 15th August 1967 As pei Appendix 
No V of Wage Board Recommendations under Item Time 
Rated Categories/designations job description a Motor 
Mechanic shot Id get not less than n category V wages 
The minimum stniting pay of a Motoi Mechanic is shown 
in new Category V wages serial No 27 It is thus con 
tended that the foul workmen are entitled to Category V 
Wages The ft rther contention is that when the Assistant 
Labour Commissioner Vijayawada visited the spot foi 
check and verified in the presence of the Management and 
Unions’ representatives the Mechanics mentioned in the 
reference were woikmg as Motor Mechanics independently 


3 In the cl inter filed by the Management it was inter 
alia urged thj in view of the terms of rcterencc in Indus 
tual Dispute No 30 of 1967 which i elates to the changes 
and modification in the catcgonsation and wage structmc, 
with icgird ti number of categones subject to the agiee 
ment reached between the Management and the Tiade 
Unions as relened in paras 3 to 7 of Chapter IX of the 
Wage Boird Pepoit, this dispute is said *o be eithci re 
dudent oi would fore-stall the decision in that industrial 
dispute The tuithei contention is that while evolving a 
umfoim wage structure for Coal Industiy, the Wage Board 
took note ol somt differences in job descuptions and job 
nomenclatures ip Slngaiem Collieries and with a view to 
resolve the differences deputed a Sub Committee which 
assisted ‘he parties to arrive at an agreed categonsution in 
respect of some jobs including the Tiadesmen The Wage 
Boaid refened to the discussions and agreements in paras 
3 to 7 of the Chapter IX of the Repott relating to Andhia 
Piadesh The Wage Board dnected that the categorisa- 

tion applicable to Singaicm Collieries is subject to those 
broad agieemcnls In respect of Tradesmen and Artisans, 
agi cement has been iccorded to the effect that workers in 
Categories IV and V shall be alloted new Category IV, 
workcis in Categories VI and VII shall be allowed to new 
Category V, and woikers in Categories VIII and IX shall 
be allotted to New Category VI That agi cement legard- 
ing Tradesmen and Aitisans is said to include Motot 

Mechanics Thus the new Category given to the foui 
workmen is said to be m consonance with this agreement 
The piesent demand is thus said to amount to revoking 
that agreement, w'hich forms part and parcel of the Wage 
Boaid Rcpoit I he demand is therefoie said to be opposed 
to the said Agicemenl The second contention is lhat since 
(he various citegorigations are also the subject matter of 
Industrial Drpute No 30 of 1967, this demand is un- 
tenable and the reference is bad in law It was also con- 
tended that the Company is running in heavy loss year 

after year and it is not possible lo meet the new demands 
toi higher categories in view of lack of financial capacity 
The demand is said to be othciwise unjustified The job 
description and nomenclature of Motor Mechanics undei 
the Coal Award and the Wage Boaid Recommendations me 
said lo be identical While the Coal Award placed Mown 
Mechanics in old Categories VII and IX. the Wage Board 
placed them n Categories V and VI The workmen in 
question Hre said to be Trade Apprentices and were absorb- 
ed m the Company in Categoiy IV Their appointment 
orders specifically provided that they would continue on 

old category IV wages till they pass All India Trade Test 

conducted by the Government The four workmen are 

said lo have nor passed any such lest noi aie ihcie any 
vancancies to claim promotion to higher categories As 

per the Trade-men Agreement of 1961 the strength of 

Motor Mechanics in Automobile Section of main workshop 
is said 10 be as follows — 


(1) Old Categoiy IX equivalent lo new Category 6 3 

(2) Old Calegoiy VII equivalent to new Categoiy 5 9 

The fom workmen in new Categoiy IV arc said to be over 
Rod above the Motor Mechanics in highei Categories on 
the iol>s of the workshop at present Thus Iho strength 
itself is said to be over and above the strength of Motor 
Mechanics fixeu under the Tradesmen agreement It is 
therefoie urged that by continuing them in Category IV no 
iniustice is perpertrated Even by drafting these four w r oik- 
mcn fiom old category IV to new Categoiy IV, the 
workmen are said to have been benefited by V) pei cent 
increase in then total emoluments It is urged that in res- 
pect of Weldcn l'oimeily in Category IV, a dispute has 
been raised that Category VT ought to have been given to 
them but that demand has been held unjustified by the 
Tribunal in Industrial Dispute No 66 of 1965 it is also 
conlende 1 that the present demand for new Category V 
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would virtually mean the creation of new posts which can- 
not be Ibc subject matter of industrial dispute and the pro- 
motion of the workmen to Category V would depend upon 
the availability of the vacancies subject to their passing 
the test. In short the contention is that the four workmen 
are even surplus. The Management is said to have intro- 
duced two voluntary retirement schemes in the year 1968 
and 1969 after an agreement with the Unions wnereundet 
3,0()0 workers retired under those Schemes with benefits. 
It is denied that these four workmen are carrying out the 
work independently or that the same has been proved 
during the spot check by the Assistant Labour Commis- 
sioner. The jobs performed by these Workmen are said 
to be not such us would require any extra skill. Though 
these workmen are said to be surplus over the require- 
ment they are said to have been retained without retrench- 
ment with a view to absorb them in future vacancies. It 
is thus contended tha* there is no justification for the re- 
tention of these workmen in Automobile Section and much 
less any justification for promoting them to higher cate- 
gories. The demand is thus sought to be resisted. 


4. On behalf of the Workmen W.W. 1 to W.W. 4 were 
examined in oral evidence and Fxs. W1 to W4 are relied 
upon by way of documentary evidence. In rebuttal M W.l 
has been examined and Exs. Ml to M7 are marked by 
way of documentary evidence. 


5. While the enquiiy was thus In progiess, the parties 
reported that they have submitted the disputes including the 
omnibus reference which is the subject matter of I.D. 
No. 30 if 1967 for decision by the Hon’ble Labour Minis- 
ter of the Cential Government. For some time the deci- 
sion of ihe Minister on various issues was awaited. The 
parties ihen reported a Settlement in terms of the decision 
given by the Central Minister for Labour. A Memo dated 
7lh June, 1974 was filed by the parties praying that an 
award be pasred in terms of the settlement. A copy of 
the decision of the Hon’ble Minister is also made available 
to the Tribunal In all with regard to 84 demands cover- 
ing various categories of workers, a decision has been 
given by him. The present reference is covered by demand 
No. 13 relating to Tradesmen and demand No.43 relating to 
Welders, Mechanics and Armature Winders. It is seen from 
the Settlement that one of the workmen involved in the 
dispute by name Sammiah has already been promoted to 
Category V in an existing vacancy. The Management has 
agreed as a special case to place the other three workmen 
in Category V with effect from 1st June 1974, Under this 
Settlement a clause has been included with regard to lia- 
bility of the workmen to bo transferred to any workshop in 
any Division as and where vacancies are available. This 
Settlement is signed by the Representative of the Workmen 
of the Union v.hich espoused the cause of the four workmen 
and is the General Secretary of the Singareni Collides Wor- 
kers Union. That Settlement is recorded. It is equally rele- 
vant to note that no objection to the Settlement has been 
received. However the General Secretary of the Tandur 
Coal Mines Labour Union who was present on 16-9-1974 
when the matter came up for recording Settlement, reported 
no objection. In the instant case it is not even necessary for 
me to eo into the question of the reasonableness or fairness 
of the Settlement for the obvious reason that the demand as 
raised has been substantially met by the Management. 
There is nothing to show that the giving of Category V to 
the three workmen from 1st June, 1974 is in any way detri- 
mental to the interest of the workmen. Since the demand is 
substantially met by the Management I hold the Settlement 
could as well from the basis of an award. 


In the result an award is passed in terms of the Settlement, 
A copy of the Settlement be enclosed to this award. 


INDUSTRIAL TRIBUNAL. 


APPENDIX OF EVIDENCE: 

Witnesses examined 
ior workmen 

WW 1 V R. Bangera Rao 

W.W.2 J.T. Devadas. Witnesses examined 

W.W.3 A. Chalapalhi Rao. for Management. 

W W.4 k. Subirhmanvan. M.W.l Ishaq Hussain 

Documents exhibited for Workmen: 


Fx.Wl: M.aked portion at pages 24 
allocation register i.e. Ex,M7. 

and 

25 

in 

daily 

Ex W2: Marked portion at pages 40 
allocation icgister i.c, Ex.M7. 

and 

41 

in 

daily 

Ex. W3' Marked portion at pages 40 
allocation register i.c. Ex.M7. 

and 

41 

in 

daily 

Ex.W4: M.nked portion at pages 40 
allocation register i.e. Ex. MY. 

and 

41 

in 

daily 


Documents exhibited for Management: 

Ex.Ml: Copv of the appointment order dated 1-4-1966 
of in A. Chalapathi Rao, trades apprentice to 
work h. the main workshop in the Gairage Section. 

Ex M2: Copy of representation dated 15-6-1963 of Sri 
L.Somroaiah, Asst. Cook, Birley Pit canteen add- 
ressed to the Chief Engineer, Singareni Collieries 
Co ,Ltd., Kolhagudem requesting to transfer him to 
Automobile Section either at Kothagudem Division 
or at Rtidrampur Division. 

Ex.M3: Copy of the appointment order dated 1-4-1966 
of SriO. Chalapathi Rao, Trade apprentice, to woik 
in the main workshop in the Garrage Section. 

Ex.M4: Copy of the Tradesman agiecment dated 3-2-61. 

Ex.M5: Copy of the list showing the slrcnth of the 
Molo r Mechanics in Automobile Workshop in 
Rtidrampur, 

Ex.M6: Copy of the list showing the distribution of 
vcchicies for repairs and maintenance in each group 
of workers of Auto Section, Main workshop, 
Kothcgudem 

Ex.M7: Gioup allotment register for 1971 showing the 
daily allocation of work. 

T. NARASING RAO, Presiding Officer 
[No. L-21012/24/71 -LRII.] 
LALFAK ZUALA, Deputy Secy, 

MEMORANDUM Of SETTLEMENT ARRIVED AT 
UNDER SECTION 18 (1) OF THE I.D. ACT 1947 BET- 
WEEN THE MANAGEMENT OF THE SINGARENI 
COLLIERIES COMPANY LIMITED AND THEIR WORK- 
MEN REPRESENTED BY THE SINGARENI COLLIE- 
RIES WORKERS’ UNION ON 7TH JUNE 1974 
AT KOTHAGUDEM. 


Parties Present: 

Repiescnting Management, Representing Workmen 

(Singareni Collieries Co. Ltd.) 

[Singareni Collieries Workers Union) 

1. Shri M. K. Subaiah 
Dy. General Manager. 

2. Shri N. Bhaskarachary, 

Chief Personal Officer. 

Shri M. Komaraiah, 
General Secretary. 
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SHORT RECITAL OF THE CASE 


The demand of the Singarcm Collicnes Workers’ Union for 
Lacing S/Shri L Sammninh, Bala Subiahamanvam, V R 
Hngan Rao and A Ch ihipathi Rao, Moloi Mechanics of 
Category IV, Main Workshop, Kolhagudam in Category V 
was referred for adjudication to the Industrial Tribunal (Cen- 
tral! Hyderabad and numbeied as I D 70 '71 

While the Union m then Claim Statement relied on the 
categorisation of the workers undci the Wage Board in Ben 
gal and Bihar the Management contended that the categori- 
sation of Tmdcsmen which includes Motor Mechanics was 
discussed before the Sub-Committee of the Wage Board in 
hebruary, 1966 as pci which it was agreed that the Trades- 
men in Old Categories IV and V will be placed in new 
Catcgoiy IV under the Wage Board and the workers will 
have no claim to fcopen these issues that a particular cate- 
gory of workmen would get a higher category on the basis 
of allotment of new categories adopted in Bengal and Bihar 
The evidence in this case on both sides has been concluded 
and arguments are jet to be heard for passing an Award 

Tn the meantime, the Unions have raised the issue relating 
to categoi isntior of Motor Mechanics etc In general before 
the Union I abour Minister, demanding that thev should be 
paid not less than Category V and agreed to abide by Ins 
decision 

The claim of the workmen in dispute has been reviewed 
in the light of the decision of the Union Labom Minister 
against Demand No 13 relating to Tradesmen and Demand 
No 43 relating to Welders, Mechanics, and Aimature Winders 
and the Tradesmen Agreement now in force One of the 
workmen involved in the dispute namely Sri L Sammuah 
was already promoted to Category V in an existing vacancy 
and there are no vacancies tn Category V to consider the 
remaining three woikmen 

The dispute has been discussed In all its aspects and with- 
out prejudice to the relative contentions in I D 70/71, the 
parties have agreed as under on the understanding that the 
categorisation of Motor Mechanics elsewhere remain uneffee- 
ted 

TERMS OF SETTLEMENT 

(1) The Management has agreed as a special case to 
place M/s Bala Subrahamanyam, V R Bangari 
Rao, and A Chalapathl Rao, Motor Mechanics cf 
Category IV, Mam Workshop, Kothagudem in Cate- 
gory V with effect from 1st June, 1974 

(2) These workmen are liable to be transferred to any 
of the Workshops In any Division as and where va 
cancies are available 

(3) The parties have agreed to file this Settlement as 
a compromise and request the Tribunal to pass an 
Award accordingly 

(4) The Settlement will be implemented after Award 
in the dispute is passed by the Tribunal 

SIGNA TURFS OF PARTIES 

Repicscntmg Management 

1 Sd/ (M K V Subbaiah) 

2 Sd/- (N Bhaskarachary) 

Representing Workmen 

Sd/- (M Komaraiah) 

Witnesses 

1 Sd/ (V Gopala SastryJ 

Asstt , Personnel Officer, 

CPO’s Office, S C Co Ltd 

2 Sd/- (P Satyanarayana) 

Office Asstt , CPO’s Office, 

S C Co Ltd , Kothagudem 
Dated 7th June, 1974 
Kothagudem Collieries 

TRUE COPY 

INDUSTRIAI TRIBUNAL. 


New Delhi, the 11th October 1974 

SO. 2831 — In pursuance of scdion 17 of the Industrial 
Disputes Act, 1947 (14 of 1947) the Cential Government 
hereby publishes the following award of the Central Gov- 
ernment Industnal Tribunal Chandigarh in the industual dis- 
pute between the employers in relation to the Central Bank 
of India and their workmen, which was icccived by the Cen- 
tial Government on the 9th October, 1974 

BEFORE SHRI R H SODHT, PRESIDING OFFICER, IN- 
DUSTRIAL TRIBUNAL CENTRAL, CHANDIGARH 

Rcfcience No 3/C of 1972 
BETWEEN 

The workmen and the Management of Central Bank of 
India 

APPEARANCE 

Shu R K Joshi and O P Manchanda — for the work- 
men 

Shrt G L Chawla — foi the respondent Bank 
AWARD 

The concci ned workman in this case is Shn S K Berry 
who joined service with the respondent Bank in the yeai 
1958 and is working m the Civil Lines Branch of the Bank 
at Amntser as a clerk An assembly of peisons arc alleged 
to have shouted slogans, hurled abuses and even attempted 
to assault the Chief Agent of Ambala Cantt Group of the 
respondent Bank at Chandigarh outside the office of the 
Assistant labour Commissioner, Shn Beiry was believed to 
be a member of that assembly It appeals that the expla 
nation of Shn Berry was obtained by the management but 
the same having been found unsatisfactory he was charge- 
sheeted on 28th November, 1970 as per charge sheet Ext 
M/1 There weie other 8 employees who too were similarly 
charge sheeted and one of them was Shri R K Joshi, who 
is the authorised representative of the workmen in this case, 
The departmental enquiry made little progiess and ultimately 
it was closed on 3rd August, 1972 on some sort of assurance 
said to have been held out by the workman There then fol- 
lowed a warning to him issued on 12th August, 1972 wherein 
he was told that any recurrence of similar incident would 
attract strong action A copy of this warning is marked 'A 
The ellgibdity of ihc workman for further promotion to officer 
cadre in terms of the Bank’s promotion policy as then in 
force was, however, recognised 

Facts which led to the instant Reference may bo briefly 
stated hereunder . 


The respondent Bank had introduced in November, 1971, 
the Teller system of payment in the branch where Shn Berrv 
was employed and he being the senior most clerk in that 
branch was asked to work as a Teller w e f 3rd November, 
1971 It may be mentioned that the job of a Teller carried 
a Special Allowance The Head Office by a telex messago 
on 10th February, 1972, dnccted the Divisional Office to 
stop Shn Berry from working as a Teller As per Ext R/8 
issued by the Divisional Manager Amntser, the duties of 
a Teller and allowance attached thereto were thus withdrawn 
from him from 14-2-1972 The Divisional Manager asked the 
Officer in-charge, Civil Lines Branch Amritsar to take imme- 
diate action and he forwarded copies of this memorandum 
to Zonal Manager, Chandigarh and Personnel Department, 
Bombay It is common ground between the parties that there 
are two unions of workmen and one of them called the 
majority union Is Central Bank of India Employees Union, 
Punjab, Shri Berry admittedly is a member of the minority 
union and a zealous worker thereof The General Secretary 
of the majority union had taken upon himself to approach 
the Chief Agent Central Bank of Tidia, Amritsar, as per 
letter Ext R/5, dated 14 11-71 to lodge a protest against the 
appointment of Shn Berry ns a Teller when the letter had 
been charge-sheeted It was urged in this letter that Shn 
Berry could not be asked for option since in view the 
charge-sheet he stood debarred from futuie promotion as a 
Special Asstt The management had in fact till then no 



^SEC. 3 (iiJJ THE GAZETTE OE INDIA : OCTOBER 26, 1974/KARTIKA 4, 1896 3033 


clear cut policy in respect of promotions or alloting allowance 
carrying jobs to bank employees who were under a ch irgc- 
shect and the Agent consequently sought a clarification from 
the Head Office as is clear fiom endorsement Ext. R-i'l 
on the letter Ext. R/5. The Head Office and the Divisional 
offices tried to soil out what was the policy or should be 
the policy in this regard. Individual cases were collected 
from diiTerenl branches lo ascertain how things had been 
happening hitherto befoic. One Sh 1 i T. S Ahlttwalm, a 
clerk in the Mall Road Branch of the respondent Bank at 
Patiala was not remoted to officiate as Special Assistant as 
he had been charge-sheeted. I his information is h;.i from 
Ext R/4, dated -3rd August, 1971 and another letter EM. 
R/3, dated 24th December, 1971 addiessed to the said Shri 
Ahluwnlia hy the Divisional Office, Chandigarh In the 
letter Ext R/4. the Ag.nt of the Bank conc.-rned had been 
told by the Divisional Office not to let Shri Ahluwnlia work 
as a ‘Teller’ and leliance hy the Divisional office was placed 
on policy letter Ext. R/1, dnted 4th August, 1967 An en- 
quity with regard to the circumstances in which Shri Berry 
was allowed to work as a Teller aRo started Wc have re- 
quisite information in the letter Ext. R/9, dated 7th March, 
1972 addressed bv Ihe Divisional Manager to the Head Office 
wherein it is staled that Shri Berry being the senior most 
was posted to work as a Teller but the recognised union 
afterwards took an objection to his appointment. Shri Berry 
filed representations against the Teller's allowance and the 
post both having been withdrawn fiom him. It was in these 
circumstances that, an Industrial dispute arose and 
the Central Government in exercise of the 
powers conferred on it by clause (d) of sub- 
section ( 1 ) of Section 10 of the Industrial Disputes Act, 1947, 
referred the following matter to the Central Government 
Industrial Tiibunul, Delhi, as per Notification No. 1-12012/ 
87/72/LRIII. dated 13th October, 1972, for adjudication . — 

“Whether the action of the management of Central Rank 
of India, in not allowing Shri S. K. Berry of Civil 
Lines Rianch, Amritser to work as Teller with effect 
from 14th Eebiuary, 1972 is justified' 7 If not, io 
what rcliel is he entitled ? 

The case was afterward transferred to the Central Tribunal 
at Chandigarh as per Notification No. E-12012/87/72/ 
LR1II dated 5th December, 1972 The Tribunal at Chttndi- 
gaih was at that time constituted bv Shri P.P.R. Sawhcny and 
when 1 took over as the Presiding Officer the case was further 
transfered to the present Tribunal. 

On the pleadings of the parties, (he following issue was 
flamed by my predecessor on 15-1-1973 • — - 

Whether the action of the respondent Bank in not 
allowing Shri S K. Berry of their Civil Lines Branch, 
Amritsar to work ns Teller with effect from 14-2-72 
to 23-8-72 is justified? If not, to what relief Shri 
S, K. Berry is entitled? 

The aforesaid issue is the same as the terms oB Reference 
and the management to justify the action taken by it examined 
only Shri B. D. Anand. Assistant Zonal Manager as R.W.l. 
On behalf of the workman, Shri M. R. Lekhi, Divisional 
Manager of the icspondent Bank at Ambala Cantt. was 
examined as A.W.l Shri S. I, Coyal, Divisional Manager, 
respondent Bank Chandigarh as A.W 2 and Shri R P. Sharma, 
Divisional Manager respondent bank as A W.3. Shri Berry 
himself went into witness box as AAV.4, 

One of the main question to be determined in order to give 
a finding on the controversy is as to what was the promotion 
policy of the respondent bank in the matter of selecting a 
clerk to officiate as a ‘Teller’ at the relevant time, i.c„ 
3-11-1971 when Shri Berry was selected for this job being 
the senior most in the Blanch. On a consideration of the 
entire evidence both oral and documentary produced on be- 
half of the parties I am satisfied that there was no clear cut 
policy and it all depended on the local concerned officers if 
a charge-sheeted employee could be selected for promotion or 
for additional jobs carrying special allowances. In the cir- 
cular letter dated 11th February, 1972, Ext. R/2, issued by 
the Zonal office, Chandigarh and produced by the manage- 
ment itself there are observations to the effect that “offices 
arc not adopting any uniform policy with regard to officiating 

chance to .he senior most clerks The 

_ complaints mainly are on the following lines : — 

88GI/74 — 4 


1. The officiating chance is allowed lo charge-sheeted em- 
ployees being senior most member of the staff, which 
is in contravention of the policy of the Bank”. 

Guidelines to the Branches for allowing senior most clerks 
to work as Special Assistants is then stated in the under 
mentioned terms : 

“(al As already advised from time to time, charge - 
shcelcJ employees should neither be allowed to 
officiate as Sj-ecial Assistant nor to work on any 
such post which attracts special allowance as per 
the Bi artite Settlement ” 

The earlier policy letter dated 4lh August, 1967, Ext. R/1 
purporting to have been issued in pursuance of the provi- 
sions of a hi-puitite settlement relates only to the quantum 
of an allowance eligible to the member of a subordinate staff 
officiating in a post in a higher cadre particularly as a Special 
Assistant, ft is stated in this letter that these members of 
the clerical staff whose work and/or conduct were not 
found satisfactory in the past should not under any circum- 
stances be posted to work as Special Assistants even tem- 
porarily in leave vacancies. This letter Ext. R/1 had again 
nothing to do with the case of Tellers. The post of Special 
Assistant certainly falls in the line of promotion but by 
being appointed as a Teller a clerk docs not get any promo- 
tion except that he becomes entitled to a special allowance. 
Similar is the position in respect of policy letter Ext. R/2. 
The first policy letter Ext. R/3 and which ia stated by Shri 
B. D. Anand. R,\V 1, to be a clarification about allowing 
ehnrgc-sheetcd employees to work as Tellers was issued on 
24th December, 1971. It is mentioned therein that an 
employee against whom an enquiry is pending should not be 
i ermitted to work as a Teller which duty carries sufficient 
responsibility. Attention of the Tribunal has been invited by 
the parties to Chapter 27 of the ‘Desai Award' which deals 
with Rules regarding promotion. A National Industrial Tri- 
bunal was constituted by the Central Government in Septem- 
ber 1960 to adjudicate upon some disputes between some 
banking companies and their workmen and the respondent 
bank was one of such banking companies. The Tribunal 
gave the award on 21st July, 1962 covering vast field of 
existing and apprehended disputes and it Ls this award which 
is known us 'Desai Award’, Chapter 27 whereof deals with 
Rules regarding promotion. No hard and fast rules have 
been laid down in connection with promotion but one thing 
strongly stressed by the Tribunal is that employees union 
should not he consulted in this matter. It is also observed that 
seniority in service should be one of the most important 
factors but mere leng h of service alone irrespective of effi- 
ciency, educational qualifications, character and nature of 
responsibility required in connection with Ihe vacancies 
to be filled up should rather be the main criteria for promotion 
and that no promotion could be made automatic. In other 
words a great deal of dcscretion rests with the management In 
this connection. Again in the year 1966 there was a bi- 
paitite settlement between the managements of banks as 
represented by their different associations and All India Bank 
Employees Federations over various issues. There are sub- 
sequent settlements as well between the banks and their 
cmnloyees and the agreement arrived at in 1970 also deals 
with certain rules governing promotions. There is no direct 
rule anywhere allowing or prohibiting the promotion of a 
charge-sheeted employee nor in respect of the advisability of 
allowing such an employee to do an additional job carrying 
special allowances. The evidence adduced by the parties 
is least helpful to resolve the dispute. The Divisional Ma- 
nager who appointed Shri Berry as a Teller has not been 
examined and R.W.l is the officer who had succeeded him. 
This witness proves the circular letter Ext. R/2 said to have 
been issued in implementation of the instructions contained 
in Ext. R/1, The witness admits that Ext. R/5 was a letter 
received from the General Secretary of Central Bank of 
India Employees Union Punjab protesting against the chance 
given to Shri Berry to work as a Teller when the latter had 
been charge-sheeted. Shri M. R. Lekhi, Divisional Manager 
of the respondent Bank in Ambala Cantt. has stated as A.W.l 
that before 1970 there was a promotion policy though it 
was changed from time to time but no such policy has been pro- 
duced. He has testified to the fact that one Shri K. K. 
Trikha was allowed to officiate in Rohtakj though for 3 days 
despite an enquiry pending agRinst him at that time. The 
Chief Agent, however, as stated by the witness did not approve 
this offiemtion of Shri Trikha, Shri S. L. Goya! refers to 
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the case of Shri R, K. Josht as one of the charge-sheeted 
persons who was given promotion and back wages under 
an award of this Tribunal copy whereof is Ext. A/S. The 
deposition of Shri R. P, Sharma, Divisional Manager of Amrit- 
sar Bran- h of the respondent bank as A.W.3 has proved that 
Ext. A/ 10 is list or increments due under the giaded scheme 
in the month ot Januuiy, 1971 and Shit Heirys name appears 
therein. The conduct ot Ahri Berry in this document is cer- 
tified by the Agent of the Bank to be satisfactory. Ext. 
A-lL/1 proved by the same witness is the forwarding letter 
addressed by the Chief Agent, Amritsar Group recommending 
the sanction of the increment to Shri Berry and others referred 
to in Ext. A/ 10. This witness has been produced by the 
workman only to show that but for charge-sheet no stigma 
was attached to his conduct. 

I have given my careful thought to the matter and am 
constrained to hold that it was not fair and just on the part 
of the respondent management to have abruptly reverted the 
workman from the officiating additional charge of a Teller 
thereby depriving him of the additional emoluments avail 
able to hurt by way of Special Allowance and corresponding 
dearness allowance totalling Rs. 66 per month merely because 
the workman had been charge-sheeted for an alleged mis- 
conduct wholly un- related to the efficiency or responsibility 
required in the discharge of his duties as a Teller. It is true 
that one’s immediate reaction is th.it a person who is charge- 
sheeted should not be given ptomotion or entrusted with higher 
responsibilities carrying special allowance but experience about 
the relations between employers and emrloyces whether in a 
public oi a private sectoi shows what in the absence of any 
specific provision in any ttwaid, agreement, settlement or anv 
other rule of a binding nature regulating tor the time being 
mutual relation between the cmploycis and their employees or 
the terms and conditions ot service of the latter the serving 
of a charge-sheet should not by itself stand at least in the* 
way of an employee being allotted an additional job carrying 
special allowance parties iarly when r.o promotion is involved 
therein. Cases have come to notice where complaints of 
mls-conduct arc Ihe subjects of an enquiry which lasts foi 
inordinately long time and ultimately the employee is found 
to be innocent. It is a different matter if, as a result of some 
charge-sheet the employee is suspended and after an enquiry 
he is found innocent and icmstatcd. In such situation the 
employee usually gets all the benefils of which he was deprived 
during the period of suspension and his promotion is not affec- 
ted. How hard will it be indeed if on an un-substantiated alle- 
gation a workman though not suspended is deprived of 
some additional advantages to which he by virtue of 
his seniority and good record of service might have otherwise 
beed entitled. Moreover, as observed in 'Desai awr.ul' that 
in the matter of piomotion seniority is one of the most im- 
portant factors but efficiency, educational qualifications ch tr- 
ader and nature of responsibility lequircd in connection with 
the vacancies to be filled up should be made criteria for 
promotion. As alicady observed above no principle in regard 
to charge-stceted employees has been laid down in this aw aid 
or in any of the subsequent settlements. The mutter of pro- 
motion is no doubt the discretion of the management but whet 
gleans from the above observation is that efficiency, educa- 
tional qualifications and chaiacter to be considered should oe 
in relation to the nature of responsibilities required in con- 
nection with the vacancies to be filled up by promotion. A 
person who is charge-sheeted for embezzlement of money may 
not in a proper chsc be promoted or given additional charge 
till an enquiry against him is completed and he is found 
innocent. There are similar other acts of mis-conduct which 
may be likely to interfere with the efficient discharge of du- 
ties of a bank employee. If the record of an employee is 
otherwise satisfactory and the management but for the charge- 
sheet would have not in the normal course deprived him of 
any extra benefits, it is to my mind the duty of the manage- 
ment as it was in the present case to have examined the nature 
of allegations of mis-conduct and then decided whether in 
view of those allegations the employee could efficiently carry 
on the additional job of a Teller assuming these allegations 
to be true. We have it in evidence that the enquiry with- 
out any effort to complete it was kept pending for one year 
and Nine months in the present case and I am further con- 
vinced that it was more or less an eye wash in the interest 
of industrial peace that the enquiry was closed. The work- 
man in this case was allowed to work as a Teller for about 


three months and he was then reverted by formulating a 
policy as cx-post tncio. It has also been noticed that Ine 
protest against chance of a Idler huving been given to the 
workman was initialed by the majority union as pci letter 
Ext. R/5. Desai aw aid nas specially condemned that any 
union should be consulted in the muttci of promotion. In 
ihe absence ot enough material on reeoid 1 cannot safely 
come to the conclusion that but for the protest lodged by 
the Central Bank of India Employees Union Punjab, Shri Berry 
would nave been teverted but be that as it may, this much in- 
ference is inescapable that the management must have been, 
to some extent, mlluenced by this protest, lo encourage 
a management to deny an employee an oppoilunity ot getting 
additional job and allowance during the pendency of an cn- 
qtmy into misconduct wholly un-ielated to the tesponsibili- 
ties ot new duties is to my mind likely to lead to frustintion 
and that chances of favouritism arc bound to ir.ciease. It is 
a very simple matter foi an ill advised management to sent 
for c\tt, tneous icusons tin employee with a charge-shcel 
wholly tin-connected with his duties, keep the enquiry pending 
and then during that period deprive him of his rights other- 
wise available in Ihe service. In the result I must hold that 
the icversion of Shri Beiry fiom the post of a Teller was 
wholly unjustified and tin-called for more so when he had 
woiked on that post without any complaint for about three 
months, ie., 3-11-1971 to 13-2-72. The mis-conduct for 
which he was chaige-shceted was wholly tin-related to the du- 
ties entrusted to him. 


The soie question that survives for consideration is as lo 
what tclief the woikmun is entitled, in such a case. He 
was again appointed Teller w.e.f 24-8 72 and the period for 
which this additional duty cairytng allowance was wiongfully 
withdrawn fiom him is fiom 14-2-72 lo 23-8-72. 1 would 

have not, in the normal course, directed the payment of al- 
lowances for tile period when he did not work on the addi- 
tional job as a Tellei but the circumstances of the ease are 
such that I feel that the only way to do justice to the workman 
is that he must be raid Teller's allowance at the rate io 
which he was entitled including dearness allowance admissi- 
ble to him, I order accordingly. There is no order as lo 
costs. 


Date 14-8-74 


H R. SODHY, Piesiding Officer, 
Chandigarh. 

[No. L. 12012/87/72 'LRII1) 


S.O. 2832.- — In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishe-* the following award of the Central Gov- 
ernment Industrial Tribunal, Chandigath in the industrial 
dispute between the employers in relation to (ha Central 
Bank of India and their workmen, which was received by 
the Central Government on the 9th October, 1974. 

BEFORE SHRI H. R SODHI, PRESIDING OFFICER, 
INDUSTK1 \1 TRIBUNAL CENTRAL, CHANDIGARH. 
Reference No. 1 /C of 1973 

BETWEEN 

The workmen and management of Central Bank of India. 
APPEARANCE : 

Sarvshri R. k. Joshi and O. P. Manchanda- — for the 
workmen. 

Shri C.. L. Chawla— for the respondent Bank 
AWARD 


Shri K. L, Sehgal was a cletk wait king in Nizam Road 
Branch of the respondent Bank at Ludhiana. He was not 
given chance lo work as a Teller for some period because 
by the time opportunity arose for him to officiate as a 
Teller he had been charge-sheeted for some alleged mis- 
conduct. This period of time is stated to be from 3rd 
February, 1972 to 11th August, 1972. It has not been 
denied by the management that this workman was senior 
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3 (n)l 

most W (he Bi inch at the lelev.int time and but for the 
enquny pending against him he would have been given the 
chance in the normal louisc The post of a Teller docs 
not involve my piomot on but the clcik who is given this 
additional job gels a special allowance Sfari Sehgal raised 
an indusuial di-putc and the Central Government being 
satisfied tbout the existence ol such a dispute acted in 
eseicise of the powers confencd on it by clause (d) of 
sub-section tl' ot Section 10 of the Industrial Disputes Act, 
1947 and ns pei Notification No L 1201V86/72/LRIIL 
dated 12th Februaiy 1973 refencd the same to this Tribunal 
for udjudicnt.oii The matter icfened to is in the following 
teims — 


piesent tuse arc different Shri Beiry was fust given addi- 
tional chaige as a Tellei and was later revetted There is 

no i eversion involved in the ease of Shn Sehgal and the 

normal lule that ‘No woik no pay' should govern his 
case Shri Sehgal will not, howevci, be made to suffer in 
seniority because of the fact that he w'as for sometime under 
enquiry und ret given chance to work ah a Teller In 

other woids, the whole episode about Shn Sehgal being 

charge sheeted, not given a chance to officiate as a Teller so 
as to cain additional allowance and the enquiry then closing 
will be tieated as non extant in his career of service The 
Reference stands answered accordingly with no orders as to 
costs 


VVhethci the action of the management of Central Bank 
of India in not allowing Shn K L Sehgal, Clerk 
of Ni/am Road Branch, 1 udhianu, to officiate as 
Idler wtlh effect from the 3rd February, 1972 to 
llth August, 1972 is justified'’ If not, to wbat 
i chef i he entitled ’ 

Pleadings were hied by the parties and the issues framed 
in Ibis icenid aic 

( 1 ) Whethci action of the management of the respondent 

bank in not allowing Shri K 1 Sehgal of Nizam 
Road Blanch Ludhiana lo officiate as a Tellei 
during the period 3ul Febiuary, 1972 lo llth 
August, 1972 was justified ? 

(2) If issue No ( I ) is found in favour of the concerned 

woikmnn, to what relief is he entitled 1 

(he rntnagement examined Shri S k. Gaind, Stenogtaphei, 
Central Bank ol India Chandigarh, as R W 1 and Shri D N 
Pun, Agent Ccntial Bank of India, Nizam Road Bianch, 
Ludhiana as P W 2 Oil behalf of the workman, Shri M R 
1 ekhi, Divisional Manager, Ccntial Bank of India, Ambala 
( antt appeared as A W 1 and Shri S L Goyal, Divisional 
Manager, Central Bank of India as A W 2 Shn K L 
Sehgal was examined as Ins own witness as A W 3 The 

case of Shi i Sehgal as agreed before me is stmilai to that 

of Shn S K Beiry, woikmg in the Civil lines Bianch of 
the Bank at Amrilsai and Refeicnce in tespect of the latter 
bcfoie this liibunal is No 3/C of 1972 Documentary 

evidence and broad outlines of oi.il evidence in both the 
cases is almost the same though the proceedings were not 
consolidated The charge sheet against Shu Sehgal, Ext A/7, 
is in the same lei ms and both Shn Sehgal and Shn Berry 
arc stated to have been members of the rowdy assembly 
which shouted slogans und hurled abuses on Chief Agent 
of Ambala Cantt outside the office of the Assistant Labout 
Commisuonei in Sector 19-B, Chandigarh on 12th August, 
1970 at 5PM It is futile to tieat the whole ground over 
again and discuss the same evidence The management 

agreed in the course of arguments that whatever principle is 
settled in Ihc case ot Shri S K Berry will so far as tins 
Tribunal is concerned hold good for Shu Sehgal as well. 
In this view ot the muttei I tor i casons stated in Refeience 
No 3/C of 1972 m which the main award has been given 
hold (hat the management was wholly unjustified in not 
giving Shu Sehgal a chance to do the additional job of a 
Teller which mined special allowances This workman, as 
admitted by him, aftei the closing of the enquiry was pro- 
moted as Sub Accountant It is in his statement as A W 3 
that he ippeared befoic the Interview Committee und was 
successful with Ihe result that he had become eligible foi 
piomotion This piomotion was, of couise, withheld dur- 
ing the pendency of the enquny The claim of the work- 
man is that though promoted, the promotion has not been 
given effect to from back date, ie, fiom the date when 
the post to which he was latci promoted aftei the closing 
of the enquiry in August, 1972 fell vacant The refeience 
befoie me is only to the extent whether the action of the 
management in not allowing Shri Sehgal to officiate as a 
Teller wts justified and if not to what relief is he entitled 
I have alicadv observed that Teller's post is not in the 
line of piomolion but only carries a Special allowance It 
is not for me in this Reference to adjudicate whether the 
promotion ot Shri Sehgal be from any back date I would 
have allowed him Tellei \ allowance foi the peuod during 
which the same w is wiongfully withheld from him as I 
have done in the case ot Shri Hei i y but cncumst mecs in the 


dale 26 9-74 

H R SODHI, Presiding Officer 
(No L 12012/86/72/LR1II] 


S.O. 2833 -In pursuance of section 17 of the Industrial 
Disputes Act 1947 (14 of 1947) the Central Government 
heicby publishc 1 the following award of the Central Gov- 
ernment Industrial Tribunal, Bhubaneswar in the industrial 
d suute between ih>* employers in relation to the Punjab 
National Bank and then workmen, which was rereived by 
the Central Government on the 8th October, 1974 


BEFORE THE INDUSTRIAL TRIBUNAL, BHUBANESWAR 

PRESLNT . 


INDUSTRIAL DISPUTE CASF NO 4 or 1973 (Central) 

Bhub. neswar, the 26th September 1974 
BETWEEN 

The employers in relation to the Punjab National Bank — 
First Party 

AND 

Their workman (icpiesentcd through All India Punjab 
National Bank Employees Association) — Second 
Pnrty 

APPE AKANCFS 

Si i A Raichoudhuiy, Senior Peisornel Officer, Punjab 
National Bank — For the first party 

C 1 bhaidwaj, Oeneral Secretary. All India Punjab 
National Bank Employees Association —For the 
second party 

AWARD 

The Government of India in the Depaitmcnt of Labour 
and Employment in exercise of the poweis conferred by 
clause id) of sub-section (1) of section 10 of the Industrial 
Disputes, Act, 1947 (hereinafter refcired to as the Act) had 
by their order No I 12012/20/73 dated 28th May, 1973 
referred the following schedule of dispute to the Central 
Government Industrial Tribunal, Calcutta, but by their order 
dated 20 8-73, have withdrawn and transferred the same to 
this Tribunal foi adjudication 

‘Whether Ihe iclion of the management of Puniab 
National Bank in not granting Shri Btndeshar 
Pandey Clerk al Rourkela Branch of the Bank 
increments urescribed tn the clerical scale of 
Rs 154 460 beginning fiom the 18th July, 1969 and 
on subsequent anniversary date is justified ■» If not 
to what relief is he entitled 

- The cast of the Punjab Nationul Bank, the first party 
in the case (hcieinaftei referred to as the Bnnk) as averred 
in its written-statement and lejoindei, in short, is as fol- 
lows — 

That Shn Bmdeshai Pandey thciemaltei refcired to as the 
workman), aftei having been qualified in iccmitment lest 
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and interview held for temporary hands in the clerical cadre 
in accordance with the Hank’s recruitment tules, was selected 
as a probationary Clerk and posted against a sanctioned 
vacancy in the Ciauhati Branch Olhce ot the Bank, on 26th 
May, 1970. On his representation, the date of his posting 
to Gauhati Branch Office was deterred, there occurred a 
sanctioned vacancy m the Branch Office ot the Bank at 
Kourkela and as the workman wanted his posting to Rourkelu 
Branch Office, his posting to Crauhuu branch Office was can- 
ceUed and he was issued a probationary letter of appointment 
dated 26 - 6 - 19/0 appointing him as a piobationary Clerk- 
cum-Casbicr m Rourkelu Branch Office and requiring him to 
report for duty to the Manager of Rourkela Branch Office 
on or before 13- 7-1970. The terms and conditions of his 
service were laid down in the letter of appointment. The 
period of probation was for 6 months, the workman accept- 
ed the offer of probationary appointment and joined as a 
probationary Clerk-cum-Cashier on 10-7-1970 in the Rour- 
kela Branch Office of the Bank. 

3. That on completion of probationary period, the work- 
man was confirmed in the Bank’s service on 10-1-1971 and 
since then he has been working as a confirmed Clerk in 
Rourkela Branch Office. The fust annual graded increment 
in the scale of pay of the workman fell due on 10-7-71 and 
the same has been released to him. In subsequent years, 
he has also been granted increments on due dates, 

4. That there is no stipulation that a temporary employee 
is to get annual increment. Since only the confirmed em- 
ployee is entitled to annual increment, the workman was 
granted annual increment on 10-7-71 on completion of onr 
vear service fiom the date of his probationary appointment, 
it is, therefore, submitted by the Bank that the workman is 
not entitled to annual increment with effect from 18-7-1969 


fiom 18-7-68 till now, From 18-7-68 upto 2-6-69, he was 
a Clerk-cum-Cashier of the Rourkela Branch of the Bank 
and from 2-6-69 to 10-7-70, jic was working as a Godown 
Keeper under the Bank. On 10-7-70, he was posted on 
piobation and was confirmed on 10-1-71. Vide Ext. 0- The 
documents filed on eitherside do not go to show that the 
workman Sri Pandey woikcd as a permanent hand during ihe 
penod fiom 18- 7-68 to 18-7-70, It is asserted by M.W. 1 
that the workman Sri Pandey was a temporary hand from 
18-7-68 till 18-7-70. His version finds suppoit Irom the 
application of Sri Pundey for appointment as Godown 
Keeper (Ext. A), appointment letter issued to him Ext. B 
and Exts. C, D and E under which the term of his appoint- 
ment as Godown Keepei was extended from time to time. 
As he happened to be a temporary hand, he had to appear 
toi a job test held for temporary hands, vide Ext. F. The 
u'oikman has himselt admitted that he appeared lor a job 
test held for temporary hands at Patna. On the aloresaid 
analysis of the evidence on record, 1 hold that the workman 
Sri Pandey continuously worked as a temporary employee 
under the Bank from 18-7-68 to 18-7-70. 


7. The Union drawing n.y attention to para 508 at page 
140 of rhe Sastiy Awaid ana para 20.7 at page 60 of the 
Bipartite Settlement dated 1 9-10-66, contends thut a tem- 
poral y employee is a woikman and he is entitled to annual 
increments as per Ihe findings in para 85 at page 28 of the 
Sastiy Award. He urges that as per the findings in paras 
5.121 and 5. 122 at page 100 of lJcsai Award, the findings 
of Sastiy Award in paias 85 and 508 at pages 28 and 140 
respcctiv-ly have beer, approved. There is no observation in 
the Desai Award supeiseding the findings of Snstry Award 
regarding ihe ucfimtion of temporary employee and entitle- 
ment of tempoiaiy woikman to annual increments. 


5, The case of the workman as averred in his wiitten- 
statement and lejoinder, in short, is as follows : — 

That ihe woikman was appointed as a temporary Clerk 
against a permanent vacancy on 18-7-1968 and he continued 
to work as such without any break till now. That the 
Bank, with a view to show a break in the service of the 
workman, utilised his service as a temporary Godown Keeper 
to look after the godown of M/s. Kalinga Mills Private Ltd. 
on certain terms and conditions. Since the workman was 
in continuous employment, he should be treated as a con- 
firmed hand with effect from 17-1-69 i.e, after six months 
of his original appointment and should have been granted 
annual increment with effect from 18-7-69 and on subsequent 
anniversary datee in terms of the Bank Award as modified 
up-to-date and as pet trie prevailing practice in the Bank. 
Despite demands by the Union representing the workman, he 
has not been granted annual increments with effect from 
18-7-69 and on subsequent anniversary dates. The action or 
the Bank in not granting annual increments with effect from 
18-7-69 is illegal and arbitrary and contraiy to the provisions 
of Bank Award as modified up-to-date. It is submitted 
that the workman should be granted annual increment on 
18-7-69 and oil anniversary dates and should be treated to 
be a confirmed hand with effect fiom 18-1-69. 

6. The Bank in order to justify its action in refusing to 
grant two increments to the workman Sri Pandey has, in 
substance, contended that the confirmed employees alone 
are entitled to annual increments and Sri Pandey was not 
entitled to two annual increments i.e. on 18-7-69 and 
18-7-70 as he was a temporary hand, The Union contends 
that even if Sri Pandey is held to be a temporary hand 
during the period from 18-7-68 to 18-7-70. he is entitled to 
annual increments as per the findings in para 85 at page 
28 of Sastry Award which have not been modified either by 
Desai Award or by bipartite settlement dated 19th October, 
1966. 

The workman Sri Pandey in his evidence asserts that he 
has been in continuous employment of the Bank from 
18-7-68. This assertion of Sn Pandey has been admitted by 
M.W. 1 who was the Manager of Rourkela Branch of the 
Bank during the period from June, 1968 to August, 1970. 
At the argument stage it was the common case that Sri 
Pandey has been in continuous service of the Bank right 


8. Jt is found from para 508 of Sastry Award that tem- 
porary employee is a Glass of employee of the Bank. So 
also is the case as per the provisions of paia 20,7 at page 
60 of the bipartite settlement dated 19-T0-66. As per the 
findings in para 85 at page 28 of the Sastiy Award, all 
workmen are entitled to the benefits of increments as a 
matter of couise provided there is no substantially good 
ground to deprive them of the same. Thus, a temporary 
employee of tire Bank is entitled to the benefits of annual 
increments. Ihe lcprc'entativc of the Bank has not cited any 
rule to show (hat temporary employees are not entitled to 
the benefits of annual increments. He merely submits that 
as pei oractlce, confirmed employees of the Bank are en- 
iitled to annual increments. The Bank has not placed any 
document to show the practice obtaining in the Bank to 
giant annua] itcremenf, to the confirmed employees alone. 
Rather, as it appears from the bipartite settlements Exts. 

a i ?, m • wh ' L ' h were entered into between the Bank 
and the Union, the temporary employees have been granted 
annual increments in the graded scale. On the aforesaid 
analysis of the evidence on record, [ am convinced to hold 
that the woikman Sri pandey is entitled to annual incre- 
me H*? j S on and 18-7-70 and the management is not 

justified in refining to grant the said two increments. 


Therefore, I hold that the action of the management 
of Punjab National Bank in not granting Shri Bindcshar 
Pandey, Clerk ru Rourkela Branch of the Bank increments 
prescribed in ti,e clerical scale of Rs. 154-460 beginning from 
the 18th July, 1969 and on subsequent anniversary date is 
not justified. The workmen Shri Pandey is entitled to the 
relief of two increments as falling due on 18-7-69 and 
18-7-70 


The reference is answered and award is passed accordingly. 

L. MALL1CK, Piesiding Officei, 


fNo. L. 1201 2/20/73 /LRII1J 
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S.O. 2834.— In pursuance of section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Cential Government 
hcichy publishes the following award of the Central Govern- 
ment Industrial Tribunal, Hyderabad in the industrial dispute 
between the employers in relation to the Indian Airlines and 
their workman which was leeeived by the Central Govern- 
ment of the 1st October, 1974. 


BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL) 

AT HYDERABAD. 

Industrial Dispute No. 16 of 1972 
BETWEEN 

Workmen (B. Krishna Dev Singh) of the Indian Air 
Lines, Hyderabad. 

AND 

Management of Indian Airlines, Hyderabad. 

Appearances : 

Sri V. lagannadha Rao, and Sri R. Rangaiah, Advo- 
cates for Workmen. 

Sri R. Raghavan, Advocate, for Management. 

AWARD 

The Government of India, Ministry of Labour and Reha- 
bilitation, Department of labour and Employment, through 
notification No L. 1101 1/3/72LK. Ill, dated 12-5- 
1972 referred the Industrial Dispute between the Em- 
ployers in relation to Indian Airlines and their work- 
men under Sections 7A and 10(1 ltd) of the Industrial 
Disputes Act, 1947 (which would hereinaftei he called the 
Act) for adjudication by the Tribunal on the following issue: 

“Whether the action of the management of the Indian 
Airlines, in terminating the services of Shri B. 
Krishna Dev Singh, Junior Traffic Assistant, Hy- 
derabad, with eRect from the 14th April. 1969, was 
justified, If rot, to what relief Is the workman en- 
titled?” 


2, This reference was registered as Industiial Dispute No. 
16 of 1972 and notices were directed to the claimant- workman 
and to the Respondent-Management. The claimant filed a 
claims statement inter alia alleging that he is a graduate in 
Arts and was appointed in the Indian Airlines Corpoi alien 
at Hyderabad as Junior Traffic Assistant by the order of the 
Respondent-Management dated 30-4-1968. The first appoint- 
ment was said to be on temporary basis upto the period end- 
ing 30th June 1968, but the claimant continued in employ- 
ment till 14th April, 1969. Before the claimant was appoint- 
ed he appeared for the test conducted by the Management 
besides satisfying the educational and other qualifications. 
During his tenure of service upto 14th April, 1969 the Ma- 
nagement never complained about his performance. On 
18-3-1969 he was directed by the Station Head of the Ma 
nagement to icport to the Regional Director, Madias Region 
on 22nd March, 1 "-'69 . Accordingly he ap’-eaied befoic ilia 
Regional Director On the said date the claimant along with 
some other was asked to type certain matter to dictation. The 
allegation is that it was not made known to the claimant that 
the Management was holding any test or examination while 
the claimant and others were so asked It is also alleged that 
in the adveitisement calling for the applications to the post 
of Junior Traffic Assistant, type-writing qualification was n- t 
a compulsory one. It is however alleged that the claimant is 
not a typist nor did he repicsent in his application that he 
possessed proficiency in ty-e-writing It is thus contended 
that proficiency in type-writing was ncvci made a condition 
precedent by the Management fm the appointment to this 
post, The aforesaid type writing test held at Madras was 
therefore not taken seriously by the claimant It was also 


not taken as if it) was a test. After his return from Madius 
me claimant was served with the order of termination of his 
services in the proceedings ot the Regional Director, Madius 
dated 14-4-1969. The reason given for termination was that 
his work is noi upto standard and hence Ins services were ter- 
minated with immediate erteet. The claimant preferred an 
np,. cal against this order ot termination to the Personnel 
Manager, Indian Airlines, but without any elfect. He thcre- 
tore rai ,ed an industrial dispute before the Regional Labour 
Commissioner (Cential) at Hyderabad through his represen- 
tation dated 14-6-1969. Ihe conciliation efforts are said to 
have failed and hence this reference. The termination order 
is challenged on the following among other grounds. The re- 
gulations of Indian Airlines Corporation have not the force 
ot certified Standing Orders, and hence those regulations are 
not binding upon the claiment. Any order passed in exercise 
ot the powers and under the Regulations is said to be illegal, 
us the said Regulations do not lay down the terms and condi- 
tions ot the conti act of service. The Regulations of the Indian 
Aulines Corpoi.ition have no statutory force to over-ride the 
model Standing Oruers or the Industiial Employment Standing 
Orders Act, 1946. The contention is that any order of termi- 
nation that could be passed ought to have been in accordance 
with the Model Standing Orders, but since the Management 
pui ported to Act under the Regulations, the order of termi- 
nation is said to be illegal. Neither the standard of work nor 
tfic norms of job content were served upon the claimant dur- 
ing or before Ihe employment. In the absence of any such 
standard or job content being a part of the terms of condi- 
tions of employment, the leason us given in the termination 
ordei that the claimant's work was not upto the standard is 
said lo be vciy vague and w.thout any evidence to support. 

"1 he opinion formed by the employer is said to be a subjective 
one but not bused on any objective data or material. During 
the course of employment no adverse remarks are said to have 
been made with regard to the work of the claimant. Thus 
the termination is said lo be without proper proof and valid 
ieasons and thereloie a mala fide one. It is also contended 
that though the appointment of the claimant is shown to be 
temporary in the order of appoinment, the language of the 
appointment order is not itself conclusive and the appointment 
intact was a regular appointment and tho claimant falls under 
the category of permanent workman us per the Model Stand- 
ing Orders. The termination order therefore is said lo bo 
improper and unjustified. 

3. The Respondent in its counter alleged that the claimanc 
w.is appointed as trm>-orary Traflic Assistant with effect from 
2-5-1968 to 30-6-1968 but this temporary appointment was 
extended lrom 1-7-1968 to a further period of six months 
and again tor a period of three months from 1-1-1969 to 
31-3-1969. The case of the Management is that the selec- 
tions for the posts of Junior Tiallic Assistants in the yeai 
1968 came undei severe criticism due to some complaints 
and a senior Officer ol the Corporation investigated 
into the matter and found that there were number 
of irregularities, In the said selection 24 Junior 
Traffic Assistants have been appointed temeorarily. One 
of the impoilant ii regularities revealed at the time of investi- 
gation was that the candidates who were selected did not 
possess the prcscrilied qualifications of the knowledge of 
typewriting. The Corporation therefore decided to put all 
the 24 pei sons so apointed temporarily to a test. The test 
was held at Madras and out of 24 persons only 7 of them 
were qualified and retained in service on a temnorary basis. 
The services of the remaining 1 7 including the claimant were 
terminated. It is reiterated that the claimant was only a 
tcmpoiaiy employee of the Corporation from 2-5-1968 upto 
the date of his tci ruination. To the representations made by 
the claimant against this order of termination to the General 
Manager, the latter is °a'd to have informed that the termma- 
tion order is no b.n for his being considered for employment 
in the Corporation subject to his fulfilling the prescribed 
qualifications icquired for the post. In spite of it the claimant 
has said to have raised an industrial dispute by approaching 
the Regional Labour Commissioner at Hyderabad who com- 
menced conciliation Pioceeding on 3-11-1969. The Manage- 
ment is said to hn\c made* clear that the claimant can aoply 
lo; a fresh appointment subject to his possessing the requisite 
qualifications. The claimant thus applied for the post of Tra- 
ffic Asxi.tanl again on 20-10-1969. He was interviewed by 
Ihe Selection Committee on 6-1-1971 and was found unsuit- 
able The assistant Labour Commissioner is said to have 
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re-opened the Conciliation proceedings lifter ;i l<ipse of Iwo 
years, and ultimately icporled failure of conciliation. In tht-- 
conlext it is also alleged that theie were conciliation procet cl- 
ings initiated at the instance of one Mi. Prabhakar whose 
services were also Kiminnted ylong with that of the clnimmn 
herein The conciliation efforts having failed, the Ministiy 
of 1 aboui did not think it a lit case for reference to the 
Indiistnal Tnbunnl loi adjudication as Ihe action of the Ma- 
nagement in terminating his services was not found printa 
facie mala fide, fhus the suggestion is that while a stmilai 
Case was not iclei'ied loi ndiudicntion, on thci same giotinds 
the reference that has come to he made to the Tiibunal fot 
ndiudicntion is ciioncous. The Standing Oiders consisting 
ihe discipline and appeal of Indian Airlines Employees aio 
said to have bean made in excicisc of the powers conferred by 
Section 45 of the Air Coipoiation's Act of 1953, with the 
approval of the Central Government and were pa/ tied on 
19-7-1958. 'Ihe seivices ot the claimant arc alleged to have 
not been terminated foi anv misconduct and thci True the s.aJ 
ordei does not fall within the pm view of removal or dismissal, 
as laid down undei Rule 17 of the said Standing Orders. It 
is altei natively contended that even under the Model Standing 
Orders the services of tempoiary workmen are terminable 
without any notice or nav in lieu thereof. It is therefore de- 
nied that the termination is illegal. It is leitcratcd that since 
the cluimant was t tempoiary emnloyee and no punishment 
was intended io be imposed upon him, no show cause notice 
was requited nor any adverse observations during the tenure 
of his seivicc were required. It it thus denied that the Ordei 
of termination is either mala fide or unjustified. It is con- 
tended that admittedly the claimant was appointed on a tem- 
poiaiy h »sis and from the mere fact that he has undergone 
training he cannot be deemed to be a peimaneut employee. 
The fui (her contention ts that the very natuie of appointment 
postulates the termination of service of a temporary employee 
in the event of the employer finding him not required foi 
even an unspecified reason and that such a termination would 
not attract the provisions of the Industrial Disputes Act It 
is contended f h it the whole reference is without jurisdiction 
and that the claim desetves to be dismissed in limine. 


4. In sup 'oil of Ihe claim, the workman examined himself 
as WAV 1 Han. Wl to WI2 are maiked in documental > 
evidence, Exs Ml to M29 are ntaikcd bv consent. The 
Senior Officer of the Centnil Government who made an en- 
quiry into the irrcgulaiities regarding the appointment and 
rcci ailment of the Tratlic Assistants at Madras centre is 
examined as M W 1 in lebuttal. His leport Ex, M30 and its 
Photostat cony Ex M30(a) were marked. Ex. M3 1 was 
also maiked by con'ent. 


5. The facts as would emcigc front the evidence and which 
arc relevant lie in a veiy narrow compass. The claimant 
made an application as pci lx. Ml for appointment to the 
post of ’liullie lnspectoi on 11th January 1968. This icnh- 
eation was addicsscd to the Commercial Manager. Indian 
Airlines Coiporation. On 10-1-1968 the Administrative and 
Personnel Officei of Indian Airlines, Madias invited applica 
tions foi (he post of lunioi Traffic Assistants on temporary 
basis as pei T-; M3 'I lie minimum educational qualifications 
required was matriculate ol its equivalent. Knowledge of 
type-writing was c-'cntial; previous Airline work was held 
desirable. The applications weie to reach the Administrative 
and Personnel Officer on or before 22-1-1968 A siiml.u 
employment notice calling foi a-plications to the same costs 
was issued on 25th April 1968 ns ncr Px M4. One of the 
employment notices appears to have been published in tht 
Hindu and Indian Fxpiess. Madias issue Ex. M7 is the 
paper cutting of one such issue According to the Enquiry 
Repoit of MW1 this advei tisement was with regard to the 
second cmplovment notice. The actual dates with reference 
to which it can b - said that one of these notices was published 
by e i ib] ic ndvcilisement arc some how conflicting as can be 
seen fiom Ex M 1 * and the second emnlov ment notice T M4 
Be that whlevcr it may The qualifications prescribed foi 
appointment under both the notices arc the same. The clai- 
mant was asked (o appear for a vvnlten test at Madras on 
7th April, 196S as per Px. Wl. later there was an intei view 
cotisequcnt to which the claimant was offered the post of 
Tumor Traffic Assistant on temporal i basis as per Ex W2. 
It is howcvei mentioned in Px. W2 that the same could not 
is eorslrued as the letter of annointment. Under Fx W4 
the claimant was unpointed as Junior Traffic Assistant with 
effect front 2nd May, 1968. The appointment was putely 


tcmpoiaiy one upto the period ending 30-6-1968. I will nd- 
verl lo the conditions and terms contained in this letter at ihe 
appropriate stage. Under Ex. W5 the claimant was culled 
to report to the Regional Director, Madras on 22nd March, 
1969. It is the evidence of the claimant that he along with 
23 otheis was asked to type the matter dictated, Ex. M28 is 
the matter which was typed by the claimant. It is also the 
evidence ol M.W.l that the appointment of this claimant 
as per tha list was in connection with the employment notice 
Ex. M3 wheieunder in all 16 candidates were selected. Accor- 
ding lo him in response lo the second employment notice 9 
candidates weie selected It is common case that the services 
of the claimant wcic extended from 1-7-1968 to 31-12-1968 
and again from 1-1-1969 lo 31-3-1969. Undei Ex. M8 the 
sciviccs of the claimant were t-i ruinated. The Order reads 
as follows : — 

“/As your work is not npto standard, your services are 
no longer required with immediate effect. Your 
account will be settled after your commitments are 
checked ” 

This order also mentions that the appoinlment was lempo- 
lary and that the temporary appointment was also extended 
Irom time to time for the above mentioned periods, The case 
of ihe Management is that though the knowledge of typing 
was an essential qualification for appointment, the candidates 
were not put to anv such test and infact out of the 16 selec- 
ted 9 have not menlioned in their applications about their 
possessing efficiency in typing at all. The processing of the 
application is said to be done erroneously and even the 
selection of the candidates is said to be irregular for various 
reasons as detailed in the enquiry repoit of M. W. 1 as per 
Ex. M 30. 

6 Ihe broad question that arises lor consideration is whe- 
ther the service of the claimant can be terminated for not 
having proficiency in typewriting and in that manner his 
work is not upto the standard and even though it might 
be said I hat he was enoneously selected in disregard of the 
essential qualification of proficiency in type-writing, On the 
face of it in his own application the claimant has not clai- 
med any such proficiency but it cannot be disputed that his 
selection was only with regard to the employment notice 
P.x. M 3 wherein the requisite qualifications stand mentioned. 

7. The following contentions are raised on behalf of the 
claimant 1. The reason for the termination shown as the work 
of the claimant not being upto the standard is not established 
and is not based on uny objective data. Therefore the termi- 
nation is arbitrary and colourable exercise of the powers of 
the Management. (2), According to the Management the 
claimant is not upto the murk in type-writing but such a 
reason is not mentioned in the order of termination. Thus 
the allegation of not being upto the standard is a vague term 
and imuunts to an arbitraiy decision and that it also amounts 
to punishment and the terminalion is not a bona fide one, 3. 
In effecting the termination even the provisions of the Regu- 
lation No. 13 are not followed, in the sense that there is no 
simultaneous payment of the basic wage while terminating 
the set vice, For the breach of Regulation 13 the termination 
order has to be set aside. (4). The Regulations of the Res- 
pondent Corporation do not cover the field of termination 
and iherefoic uny termination ought to be in accoi dance wilh 
the Cential Model Standing Orders and that the Respondent 
has committed the breach of the Standing Orders in pot 
following the pioieduie laid down therein for termination 
of the services of the claimant. (5) The terms of arpoint- 
meni as pci E\ AV4 do not contain any extension clause with 
regard to the employment. As such the extension of the 
probationary period upto the end ot March, 1969 is said 
to he illegal r l he suggestion in this context is that on com- 
pletion of the three months probation, the cluimant acquired 
permanency, as per the Standing Orders. (6) Since the 
Model Standing Orders are applicable as lo the terms and 
conditions of service. Clause 2 of the appointment order 
relating to the termination of service on 24 hours notice 
without assigning anv reason therefor is said to be not 
applicable. T! was lastly contended that the claimant ought 
lo have been given time to improve his proficiency in tvpe- 
wiitine even if he is found to be below the standard. Thus 
m short, the contention is that as the termination is‘ malafidc 
and is opnuved to Regulations, the employee is entitled for 
leinslalemenl wilh back wages Tt was on the other hand 
loniended lor the Management that as per the terms of 
employment, the claimant was a temporary employee and 
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that undei the Regulations the term of employment cotikl 
be extended and the Regulations tmmed by the Corporation 
with the approval of the Government under Section 45 ot 
the An Corpomtions Act would themselves lay down the 
terms and conditions ot service. The Model Standing Oiders 
are said to have no application. Since the claimant is said 
to be a temporary employee his services could be dispensed 
with, without there being any enquiry whatsoever. It is 
contended that the provisions of the Regulations as to the 
termination were complied with, Since type-writing was one 
of the essential requirements for appointment, and the claim 
ant has not undo gone the test at ihe time of selection, he 
along with other 23 selected candidates were called for a 

test and only 7 out of 24 were found to be proficient 

and therefore the services ot 17 candidates including the 
claimant were terminated. It is thus contended that there 
were no mala tides. The further contention is that since the 
work of the claimant also involves type-writing work, and as 
he was not proficient tn lype-wiiting, the leason assigned 
for tc.mination of his services is shown as not upto tho 

standard. The reason therefore is suid to he not vague or 

arbitrary but based on objective test. 

8. The question whether the claimant was temporarily ap- 
pointed or appointed provisionally in a permanent post is 
considered at die outset. Para 2 of Ex. W4 reads that 
the appointment is purely temporary upto a peiiod ending 
30-6-1968. In the claims statement it is admitted that ihe 
first appointment was purely temporary. Bill the contention 
is that since ihe post in which the appointment is made was 
meant to be a permanent one, the claimant must be deemed 
to be a probationer. The question as to when a probations 
can be deemed to have completed his probation is again 
une that has lo be considered with leference to the lerms 
and conditions of employment that aic applicable to the 
claimant. Undei the Model Standing Orders (Central) a 
piobutioncr is defined as a workman who is provisionally 
employed to lill the permanent vacancy m a post and has 
not completed three months services therein. Thus while it 
is the contention for the claimant that the Model Standing 
Orders are applicable to him it was asserted by the Manage- 
ment that the Regulations framed under Section 45 of the 
Air C'orpoi ation's Act govern the terms and conditions of 
service. ,\ temporary employee is defined in Chapter II of 
those Regulations (published in the Gazette of India March 
12, 1960) as meaning an employee whose services have been 
engaged for a specific period which may be extended Corn 
time to time for woik of a temporal y nature against the 
temporal y sanctioned establishment. Clause 9 of the Regu- 
lations reads that every person appointed to a service oi 
post of the Corporation shall undergo a period of proba- 
tion, which is laid down as six months for employees of 
Grade 1 to Grade 9 and foi other employees ns one yeai. 
The very clause also reads that the probation can be extended 
or relaxed. Clause 8 of these Regulations reads as fel- 
lows: — - , 

“Appointments to various posts shall be made by pio- 
niotion or direct recruitment or by deputation from 
the Government of India or any other State Govern- 
ments in accoidance with such conditions the Cor 
poration may determine from time to time.” 

It can be seen from the definition of tcmpoiary employee 
as contained in the Regulations that the work for which an 
employee is engaged may be equally of a tcmpoiary nature. 
It is not the case of the Respondent that the post of Junior 
Traffic Assistant is of a temporary nature to which the 
claimant was appointed. It might he that the appointment 
was a provisional one. But since as contended by the claim- 
ant the post is of a permanent nature, his appointment must 
be deemed ns a Prob..tioner though it is styled as tempo- 
ral y one, I nm inclined to accept the contention of the 
claimant that though his employment was extended Com time 
to time, the nature of employment was in the nature of a 
probationer. The next question that aiises is whether the 
probation can be extended from time to time. Clause 9 
as refened to above empowers the extension of the proba- 
tion period. Whether this extension was legal is again a 
question that has to be determined in the light of the 
conditions of service that are applicable. Though in tho 
Model Standing Orders framed under the Andhra Pradesh 
Industrial Fmploytnent Standing Orders, the probationery 
period is said to be six months in the aggregate, the period 
of probation can be extended not exceeding six months but 


under the C cntral Rules and the Model Standing Orders no 
such provision for extension is made. The contention of ttic 
Management is that the Coiporation is entitled to determine 
ihe conditions ol appointment under Clause 8 of the Refill 
latum and that under Clause 9 there is no limit to the 
extension ot the piobationery period. Thus ihe contention 
in short is that the Regulation made under Seclion 45 of 
the Air Corporations Act and the conditions that can pc 
prescribed tor appointment would in themselves govern tne 
conditions of the service of the employees anil that the 
Standing Orders have no application. As to the character 
of this Regulation, the following passage occur in Ruling 
of the Supieme Court, Indian Airlines Corporation Vs. Sukdev 
Rai reported in AIR 1971, S.C., page 1828 on page 1*04 
is extracted below with advantage. 

“As observed earlier, under Sections 8(2) and 20, Ihe 
appellant-C'orporation has been given the power to 
employ its own officers and other employees lo the 
extent it thinks necessary on terms and conditions 
provided by it in legulations made under Section 
45. The regulations contain the terms and con- 
ditions which govern the relationship between the 
Corporation and its employees. Though made under 
the power confeitcd by the statute, they merely 
emhody the terms and conditions of service in the 
Corporation but do not constitute a statutory res- 
triction as to the kind of contracts which the Cor- 
poration can make with its servants or the grounds 
on which it can terminate them. That being so, 
and the Corporation having undoubtedly the pow-et 
to dismiss its employees the dismissal of the res- 
pondents was with juMsdictiVn and although it did 
subsist was wrongful in the sense ot its being 
in breach of the tcims and conditions which gov 
erned (he relationship between the Corporation and 
tffir respondent it did subsist.” 

Idle above ruling is thcieforc an authority for the propo- 
sition that the Regulations and ihe conditions that would 
be determined by the Coiporation from time to time with 
regard to the recruitment are the terms an- 1 conditions ot 
service of the employees under the Corporation. Tn this 

view there is no warrant for having recourse to the Model 
Standing Ordeis. Thus even assuming that the claimant was 
a probations and not merely a temporary employee, the ex- 
tension ot probation period fiom time to lime is not had 
m the sense ihat such extension is contrary to the Model 
Standing Ordeis. It is due that where a contract provides 
for a drireicnt period of probation contrary to the Standing 
Orders which govern the terms and conditions of service, such 
contract cannot be allowed to prevail. Authority can be had 
in a ruling of the Supreme Court reported in Supreme Court 
Labour Judgements 1973 page 304. Blit when it is held that 
under the Regulation or as per the Regulations the Corpora- 
tion is entitled lo determine the conditions of service, the 
extension of probation which is specifically empowered by 
chime 9 of (he Regulations, the extension is not violative 
of nnv coc-liii. r,s of service. It can be recalled that from 
the date of fbe initial appointment, the claimant has not 
completed one vear of service It is not as though his 
services were confirmed during any such period. Under the 
vere Regulation a 'permanent employee' is defined as one 
who has ■ nmdeted as prescribed niobalinnery period and 
who has been thereafter confirmed as the regular member of 
the staff It is also not the case of the claimant that he 
was confirmed in this post at any time. Thus the claimant 
continued only ns a probationer. This leads me to the question 
whether the termination of the probationer was honafide or 
icasonah'e As a question of law it can be stated that there 
is no prohibition for the Tribunal going into the Question 
of the validity of a termination order even in case of a 
probationer. Tt is held in Supreme Court Labour Judge- 
ments. in 1973 page 311. 

(MANAGEMFNT OF BROOKE BOND INDIA (P) TIMI 
TFD \ Y. K. GAUTAM) 


“There can be no doubt that the Tribunal can. in a 
i use v hne an industrial dispute J s raised, go into 
the question of the validity of fhc order ot ter- 
mination even in the case of a probationer Who'e 
services have been dispensed with before the proba- 
tion expired without assigning anv reasons. What 
has. therefore, to be seerf is whether the action of 
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rhe appellant is mala fide or whether it amounts 
to victimisation of the employee or is an unfan 
labour practice, or is so capricious or unreasonable 
as would lead to the inference that it hat, been 
passed tor ullenoi motive and is not in bona fide 
exercise of the power arising out of the contract " 

1 would advert to the question of bona fidcs involved in 
the matter at a latter stage, I would presently considei 
whether in terminating the services of the Petitioner theie 
has been any breach of the regulations. It is held in Andhra 
Pradesh High Court notes 1974 page 146, "Order of ter- 
mination can be held bad in law if it contravenes the regu- 
lation on the principles of natural justice ’’ It is further held, 
"the result ot the fore-going discussion is that allhough the 
Petitioners have no right to hold the U.D.C. post to which 
they are promoted by Regulation 14, even the temporary 
promoted have to be reverted only in accordance with the 
Regulation 14 Since the order of reversion contravenes 
Regulation 14 the impugned order is bad in law'. That was 
a case under the Regulations framed under the Andhra 
Pradesh Electncity Honid Thus it can be taken as well 
settled that the employment under the statutory bodies difleis 
from ordinary private employment and that where the sta- 
tutory scheme of employment confers a status on the worker, 
the termination of his services can only be done in ac 
cordance with the statutory regulation. It can be recalled 
that as per Clause 8 of the Regulation the conditions of re- 
cruitment can be dclci mired by the Corporation from time 
to time Though it is sought to be elicited fiom MW 1 
that the conditions of rcciuitmcnt aie not laid down, cithci 
by the Regulation or otherwise, the conditions or the ic- 
quisite qualifications laid as essential for appoirtment under 
Ex M 3 cannot be said to be invalid or unreasonable 
Under Ex W 4 the conditions of appointment arc also laid 
down Para 2 of the letter of appointment (Ex. W. 4) show; 
that the set vices of the claimant are lerminuble on 24 
hours notice without ary reasons therefor Para 6 of the 
letter lays down that he will be governed by the orders and 
instructions applicable to temporal y employees as issued fiom 
time to time As already stated above, the reference to 
temporary appointment can be taken as a piovisional ap- 
pointment. Thus accoiding to this letter of appointment the 
rovisional appointmert is liable to be terminated on 24 
ours notice What was contended is that this Clause In the 
appointment letter is even contrniy to Regulation 13 which 
reads as follows — 


“The srrvices of an employee arc terminable at 30 days 
notice on either side or basic pay ir lieu ” 

The contention is that any conditions detei mined under 
Clause 8 of the Regulation cannot override clause 13, which 
according to the learned counsel covers all employees eithei 
permanent or temporary or employees on probatior. Thus 
according to him, 30 days notice is essential or there must 
be payment of basic pay in lieu thereof. It Is contended 
that for termination the payment of one month’s basic wage 
was a necessary condition. The temiinatlftn order Ex. M, 8 
reads that the accounts of the claimant will be setllcd aftei 
his commitments are checked. It is not difficult to say that 
there was no payment of the basic pay simultaneously Re- 
liance is placed in support of the contention of the breach 
of the Regulation while the order of termination is made, 
on a ruling reported in Supi erne Court Labour Judgment 1972 
page 120 (SENIOR SUPDT R M.S. COCHIN v. K. V GOPI- 
nATH, SORTER) That was a case under the provisions of 
Rule 5 of the Central Service (temporary Service) Rules 
1965. It is laid down therein : 


"Payment is a condition of termination of service forth- 
wd* 1 • ■ Rule 5 is capable of the 

onlv interpretation that the order of termination 
can be upheld if the requisite amount in terms of 
the rule was paid into the hands of the employee 
or made available to him at the same time as he 
was served with the order. The rule does not lend 
itself to the interpretation that the termination of 
service becomes effective as soon as the order is 
served on the Government servant irrespective of 
tho question as to when the payment due to him 
is to be made 


The condition of immediate payment under the above rule 
stems fiom (he very largua.ee of the piowso to Rule 5 The 
proviso reads as follows 

“Piovided that the services of any such Government 
seivant may be terminated foithwith by payment 
to him of a sum equivalent to the amount of his 
pay plus allowances for the period of the notice 

The said language is distinctly different from the wording of 
Regulation 13 which only says that the services of an em- 
ployee aie terminable at 30 davs notice of basic pay ir lieu 
This Regulation does not icfcr to an immediate or simul- 
taneous payment along with the oidei of termination T may 
in this context also refer to the proviso to Section 33(2)(b) 
of the I D Act where in the discharged or dismissed work- 
man has to be paid one month’s wages when an older of 
discharge is passed This proviso has beer construed as 
tendering the amount by the employer and not the actual 
payment As pci the order of termination Ex W 6 it 
q-inds mentioned that (he account of the claimant will be 
settled afler his account is checked Thus (he amounts due 
are biondlj mentioned as the account which is capable of 
interpretation that the basic pay of the claimant or the dis- 
chirged workman is also offeied Having regard to the 
1 menage of Regulation 13 which his been read by me In 
conti, i distinction with the ruling of the Supreme Court refer- 
red to above and also to proviso to Section 33(2)(b) of the 
ID ' ' 1 am led to hold that under this Regulation a 
simultaneous payment of basic wages is not a condition prece- 
dent or necessary- condition for passing the termination order. 
In this view thee cannot be said to be any breach of the 
Regulation 

9 It was next contended that the Regulation does not 
provide foi discipline y action where the employees services 
are ts: minuted by way of punishment The contention is 
that since the field of disciplinary action against the em- 
ployees by way of punishment or for misconduct is rot 
covered by the Regulation, the Central Standing Orders are 
attracted. It is not shown by the Respondent that under the 
Regulations there is any piovision wilh regard to disciplinary 
action (n the absence of any provision T have to conclude 
that if the oider of termination of the claimant was by way 
of punishment or for misconduct the provisions of the Indus- 
trial Employment Standing Orders arc attracted Rut there 
Is another impedement in applying those Standing Orders to 
the instant case. Rule 13(2) of the Model Standing Orders 
(Cential) lays down as follows- — 

"No temporary workman whether monthly rated, weekly 
rated or piece rated and no probationer or badli 
shall be entitled to any notice or pay in lieu thereof 
if his services arc terminated. But the service of a 
temporary workman shall not be terminated as a 
punishment unless he has been given an opportunity 
of explaining charges of misconduct against him in 
the manner prescribed ir paragraph 14." 


Paragiaph 14 or Rule 14 lays down the procedure for dis- 
ciplinary action for misconduct Reading Rules 13(2) and 
14(2) together it would emcige that in case of a temporary 
workman where the termination is by way of punishment 
and is also in connection with the charge of misconduct, the 
procedure laid down with regard to the disciplinary action 
for misconduct has to be followed, Thus a probationer or 
a badli is outside the pale of Rule 14. Even if the claimant’s 
case is accepted that he is a prohationet and even if it is 
assumed that the allegation that his performance is not upto 
the standard amounts to a purishrrent, there is no lule under 
the Central Model Standing Orders which enjoins upon the 
Management to give him an opportunity of nutting his ex- 
planation. It cannot also be said that ihe allegation of the 
performance not being upto the standard amounts to any 
misconduct, as enumerated undei Rule 14(3) of the Central 
Rules In this view also there is no force in the contention 
that there has been a violation of the Standing Orders, in 
effecting the termination. 

10 The questior however remains whether the termination 
is a mala fide one or that it was by way of victimisation or 
is an unfair labour practice. As noted above, this question 
even with regard to the termination of a probationer can be 
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gone into by the Tribunal. The contention for the learned 
counsel for the claimant was that the term or the allegation 
that the work of the claimant is not upto the standard is too 
vague a term and such an allegation denotes punishment and 
also in case where the reasons arc vague, the termination 
can be said to be by way of punishment. Reliance is placed 
upon AIR 1964 Supreme Court page, 423. The facts of that 
case are entirely dilierent. There were u number of eircum- 
stances under which the Supreme Court held that the rever- 
sion oL an Additional Superintendent of Police to substantive 
rank of Assistant Superintendent of Police amounted to a 
reduction in rank though the ground suggested for reversion 
was unsatisfactory conduct. That ruling is not of much avail 
to show that the very allegation of the work being not upto 
the standard constitutes any punishment. It was next urged 
that admittedly the test in typewriting was held at Madras 
subsequent to the appointment. If the Management found 
the performance of the claimant in type-writing as not pro- 
ficient, such a reason ought to have beet) mentioned in the 
termination order, The present reason given in the termination 
order being contrary to this opinion of the Management 
based on typewriting test, is said to be an erroneous reason- 
ing and this also suggests the arbitrary nature of the termi- 
nation order. Reliance is placed upon a ruling Of the Allaha- 
bad High Court reported in 1974 Labour Indian Cases, page 
819. The facts and the dictum laid therein arc as follows 

“(A) Petitioner who was a temporary government servant 
was approved for appointment by the Public Ser- 
vice Commission but was not selected but placed 
or. the reserve list. He was again asked to appear 
for examination and his services were terminated 
on the ground that he was rejected by the Commis- 
sion. Held that the termination order was vitiated 
being based on irrelevant consideration." 

The contention thus was that during the tenure of service 
there was no adverse iemark against the performance of the 
claimant and the allegation of unsatisfactory performance based 
on the type-writinq test is said to be irrelevant. The other 
contention in the same strain is that no evidence is adduced 
by the employer before the Tnbunal as to the unsatisfactory 
wotk of the employee. In the absence of any such evidence 
the action ol the Management is said to be punitive and 
mala fide. Reliance is placed in support of this contention 
on a ruling of the Supreme Court teported in 196(5(1) LIT., 
page 398. 1 would consider all this aspect together as the 

discussion is likely to over-lap. Though the claimant would 
put it that his application was for the purpose of Traffic 
Inspector, it cannot be gain said that his selection has come 
to be made in connection with the employment notice for the 
posts of Junior Traffic Assistants as put up by Ex. M 3. 
It is not necessaiy for me to advert to the question as to why 
the claimant has sent his application to the Commercial 
Manager and also not in puisuance of any notice of em- 
ployment. Be that whatever it may. As per the employment 
notice Ex. M 3 knowledge in typewriting was essential for 
appointment to this post. It is true that the claimant has 
not professed any proficiency in typing while making the 
application. The point for consideration is whether the 
Management is well within its limits to call the selected candi- 
dates subsequently for a test in typewriting and thus ascer- 
tain their suitability to the job. The foremost question there- 
fore is whether the posts are such where the knowledge of 
typewriting is necessary or cun it be said that such a know- 
ledge is only desirable, dehors the qualification so prescribed 
under Ex. M 3. It is the evidence of the claimant that in his 
job as Junior Traffic Assistant he was doing typing work in 
Hyderabad Office. He was issuing tickets, attending to reser- 
vations and enquiry, and typing the passenger list, In view 
of this admission it carnot be said that the post is one in 
which knowledge of type-writing is not necessary but only 
desirable. Thus Typewriting is a part of the job, It is true 
that after appointment or at the time of appointment of the 
claimant the job norms are not prescribed. Having regard to 
the nature of work which was being performed by the 
claimant, which job involves the work of typing, it cannot be 
said that the requirement of proficiency In typewriting was 
an unreasonable insistence by the Management. It is common 
case that the claimant along with 23 others was called to 
Madras where they were asked to type some matter to dicta- 
tion. The case of the claimant is that ho was not given 
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any advance intimation of the proposed test in typing. To my 
kind even an advance intimation with regard to a typing test 
would not have enabled the claimant to acquire proficiency 
in typewriting overnight. It is not as though on account of 
the advance intimation he could cram a few subjects which 
would have enabled him to give out better performance, for 
the reason that the speed in typing could only be acquired 
by practice aud not over-night. The matter typed by the 
claimant is marked as Ex. M 28 by consent. Similarly the 
mattci typed by anothei candidate by name Prabhakar Is 
trunked Ex. M 6. It is not fot a moment contended that 
the out turn of the claimant dining the test is in any way 
commendable or upto Ihe mark. According to the reports 
of M.W. 1 the average speed is 30 w.p.m. which can be said 
to be proficient m typewriting. The performance of the 
claimant was nowhere neai the mark as it is found to be 
only 8 R woids per minute as is noted on Ex. M 28. Even 
with regard to the other candidate Prabhakar the speed and 
the number of words omitted, are also found noted on 
Ex. M 6. Thus the opinion of the Management as to the 
nature of the work not being upto the standard is not only 
a subjective opinion but based on objective data. I have 
already held that the insistence by the Management as to 
the proficiency in typewriting arises from the very nature of 
the job and it is therefore reasonable. The opinion of the 
Management as to unsuitability of the claimant to the job is 
therefore not an arbitrary or capricious one but based on 
objective data. Though the claimant was selected, regardless 
of the essential conditions as to proficiency ir. typing, an 
opportunity was given to the claimant to prove his proficiency 
in typewriting when he called for such a test. It is true 
that in the order of termination it is not specifically men- 
tioned that the claimant was not upto the standard in type- 
writing but it cannot be said that the reason given is some 
thing different from the actual opinion formed on the basis 
of the test in typewriting. Since the performance in type- 
writing as is noted and born out by Ex. M 28 is an admitted 
one no fluffier evidence is required to be let in before the 
tribunal by (he Management in support of its opinion that 
the work of the claimant is not unto the standard. It cannot 
foi a moment be picmjsed that the claimant was singled out 
for an action by the Management on account of any victimi- 
sation It cannot also be said that the termination amounts 
to an unfair lahoui practice or that it is a mala fide one. 
As many us 17 candidates who were selected initially could 
not prove their proficiency in typewriting. Thus the ser- 
vices of all the 17 of them including the claimant arc tci mi- 
nuted. It is not a case where some discrimination is per- 
petrated with regard to (he claimant. The requiiement of 
proficiency in typewriting was not only the requisite quali- 
fication but also a requirement of the job. If an employee is 
found to he not proficient in the job the termination of the 
employee’s services cannot be said to amount to an unfair 
labour practice. It is true that in the subsequent employment 
notices prolieiency in typewriting is orly laid as a desirable 
qualification. But it cannot be said that the claimant who filed 
his application for appointment a few days preceeding the 
employment notice Ex. M 3 had no knowledge that for the 
post of Junior Traffic Assistant knowledge of typewriting was 
not an essential condition. Since he was also doing some 
typing in that job after appointment, it cannot be said that 
he was not given an opportunity to prove his proficiency by 
the time he was called for the’ test. The contention of the 
Management is that as there are no mala fldes involved in 
the termination and in the circumstances as it is not a colour- 
able exercise of power vested in Management, the opinion 
formed by it about the suitability of the claimant for the 
job assigned to him, even though erroneous, is final and i* 
not subject to review by the industrial adjudication. Re- 
liance is placed by a ruling of the Supreme Court reported 
in AIR 1972 S.C. page 1343 (AIR INDIA CORPORATION 
v. V. A. REBELLO), It is held therein : 

"Where the record merely disclosed that the appeal- 
lant (Air-India Corporation) had suspicion for the 
job in which he had to deal with Air hostesses and 
this led to loss of confidence in him with the result 
that his services were terminated under Regulation 
48, the action cannot be considered to be mala fide. 
The opinion formed by the employer about the 
suitability of his employee for the job assigned to 
job in which he had to deal with Air-hostesses and 
not subject to review by the Industrial adjudications.” 
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In the light of the above discussion I hold that the ordei 
ot termination is a bona fide one, as having regaid to the 
job requirement and as a policy the management insisted 
upon the piohcicncy ir. lypewnting, and not only ihis claimant 
but others who wcie wanting in such proficiency were ic- 
mo\ed or their services were teiminated. Even the subjective 
opinion formed by the Management cannot be said to be 
errocnous vvher the obiective data as to the natuie ot per- 
formance of the claimant is equally available. r l hus the 
action of the Management in terminating the services of the 
claimant is held justified. 

11. It was also the contention of the Management that 
this reference has come to be made eiroeneously by the 
Central Government whereas in the case of another workman 
whose services were similarly terminated, the very Govern- 
ment held that there are no grounds for reference to the 
Tribunal as the action of the Management was not mala 
fide, Ex. M 31 was relied upon In this context. The refusal 
to make a refeience in a similar case does not have the effect 
of showing that this reference is bad. 

12. Since the action of the Management was uniform in 
terminating the services of all those who had no proficiency 
in typewriting, the case of this claimant cannot be put on 
a separate par and thus no further opportunity to improve 
his efficiency in typewriting could be given. In the light of 
the above discussion holding the action of the Management 
justified, it is concluded that the claimant Is not entitled to 
any relief. 

Award passed accordingly. 

Dictated to the Stenographer, transcribed by him and cor- 
rected by me and given under my hand and the seal of this 
Tribunal, this the 30th day of August, 1974. 
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Roy stating that his services are no longer re- 
quiied as fu’s work is not upto standard. 


Ex. W 8 Letter dt. 27-8-69 of Regional Labour Commis- 
sionei(C) Hyderabad addressed to Si i B Krishna 
Dev Singh for his remarks, if ary by 8-9-69. 

Ex. W9 Conciliation failure repoit dt. 21-1-72 sent to 
the Government of India, Ministry of Labour, 
Employment and Rehabilitation, New Delhi, by 
(be Assistant I abour Commissioner(C) Hydera- 
bad, 


Ex. M 15 Copy of the letter dt 9,14-4-69 of Tndiar Air- 
lines, Madras addressed to Si i S Lourduswamy 
stating that his services are no longer required 
as his work is not upto standard 

Ex. M 16 Copy of the letter dt 9/14-4-69 of Indian Air- 
lines, Madras addressed to Si i W, P Rajkumar 
stating that his services aie no longer required 
as his work is not upto standard. 
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Ex. M 17 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madras addressed to Sri P. K. Kurian stat- 
irg that his services are no longer required as 
his work is not upto standard. 

Ex. M 18 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madias addressed to Sii S. Indra Mohan 
stating that his services are no longer required 
as his work is not upto standard. 

Ex. M 19 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madras addressed to Sri Chocka lingam 
stating that his services are no longer required 
as his work is not upto standard. 

Ex. M 20 Copy of the letter dt, .9/14-4-69 of Indian Air- 
lines, Madras addiessed to Sri A. Orton stating 
that his services are no longer required as his 
work is not upto standard. 

Ex. M21 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madras addressed to Sri N. Krishnan stat- 
ing that his services are no longer required as 
his woik is not upto standard. 

Ex. M 22 Copy of tho lettei dt. 9/14-4-69 of Indian Air- 
lines Madras addressed to Sri David Manickam 
stating that his services are no longer required as 
his work is not upto standard. 

Ex. M 23 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madras addressed to Sri M. Bhaskar Rao 
stating that his services are no longer required as 
his work is not upto standard. 

Ex. M 24 Copy of the letter dt. 9/14-4-69 of Indian Air- 
lines, Madras addressed to Sri A. J. Morris 
stating that his services are r.o longer requiicd 
as his woik is not upto standard. 

Ex. M 25 List of Junior Traffic Assistants who are direct- 
ed to icport to Regional Director’s Office, Madras 
at 12-30 hrs on 22-3-69. 


Ex. M 26 Appeal dt. 21-5-69 made by Shri B. Krishna 
Dev Singh to the General Manager, Indian Air- 
lines, New Delhi regarding his reinstatement. 

Ex. M 27 Copy of the letter dt. 17-3-70 of Under Secre- 
tary, Ministry of Labour, Employment and Reha- 
bilitation, New Delhi addressed to the Area 
Manager, Indian Airlines, Madras and to 
Sii R. Nannu Prabhakar stating that the Gov- 
ernment of India does not consider fit to refer 
the matter of Sri Prabhakar to the Industrial 
Tribunal for adjudication as the action of the 
Management was not mala fide. 

Ex. M 28 Typing test given by the Indian Airlines to 
Sri B. Kiishna Dev Singh, 

Ex. M 29 Appointment order dt. 30-4-68/4-5-68 of Sri B. 

Krishna Dev Singh as Junior Tiaffic Assistant. 

Ex. M 30 Original Enquiry Report. 

Ex. M 30(a) Photostat copy of the enquiry report. 

Ex. M31 Copy of the letter dt. 17-3-70 of Under Secre- 
tary, Ministry of Labour, Employment and 
Rehabilitation, New Delhi addressed to the Area 
Manager, Indian Airlines, Madras and to Sri R. 
Nannu Prabhakar stating that the Government 
of India does not consider fit to refer the matter 
of Sri Prabhakar to the Industrial Tribunal for 
adjudication as the action of the Management was 
not mala fide. 

T. NARASING RAO, Presiding Officer 
[No. I. 1101 1/3 /72-T.RIII] 
R. KUNJITHAPADAM, Under Secy. 
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